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Lifelong Learning Access Policy 

CHRIST UNIVERSITY aims to develop every individual to gain knowledge, skill, 
attitude, and value to contribute to economic growth and promote individual and 
social harmony through providing lifelong learning opportunity in all contexts at any 
time, in any place, and by any means. The University Policy on Lifelong Learning aims 
to provide and support all people to gain various modalities of education and use 
earned knowledge to maximize effectiveness, quality, job productivity, and income in 
the state-of-the-art era and knowledge-based society. 
 

Policy for Women Applications and Entry 

The University has established the Regulations Governing the Implementation of 
Gender Equality Policies in Education in the Christ University. The University does 
not demonstrate differential treatment on the basis of gender or sexual orientation 
during the appointment of staff, student recruitment, and admission requirements. 
The University ensures the functioning of Access and Participation plan addressing 
women’s applications, acceptance, entry, and participation at the university. 
 

Gender Equality and Anti-Discrimination Policy 

 
The Christ University is committed to promoting gender equity and avoiding all forms 
of discrimination or inequity based on gender, sexual orientation, difference of ability, 
age, race, class or religious or ethnic affiliation in all of its activities. Gender is to be 
understood in an intersectional manner throughout this policy. This policy is intended 
to govern the decisions and actions of all the stake holders of the University. The 
promotion of gender equity is an integral part of all Christ University policies, 
programmes and projects, Sexual or gender-based violence or harassment of any kind 
will not be tolerated. The University ensures the Language use will be gender-neutral 
and respectful, both in word choice and in discourse interaction. 



 

Maternity and Paternity Policy 
The Christ University is committed to ensuring equality and diversity across the 
institutions and the purpose of this Maternity Policy is to provide an opportunity for 
our staff to integrate the development of a career with family responsibilities. 
Maternity provisions refer to the leave and pay to which employees may be entitled, 
and their right to resume employment with the University, following the period of 
leave. All employees have the right not to be subjected to a detriment on the grounds 
of pregnancy, childbirth or maternity, irrespective of hours of work or service and have 
the right to demand a written statement of the reasons for dismissal, if dismissed while 
pregnant. This policy of the University is also to provide paternity benefits which 
comply with both the letter and the spirit of the law and, in most cases, are in excess 
of statutory requirements. This policy applies to all employees and aims to inform 
them of their entitlement to contractual and statutory paternity rights, and ensure that 
these rights are understood. 
 

Employment Policy on Discrimination 
CHRIST UNIVERSITY is committed to a work environment in which all individuals 
are treated with respect and dignity. Each individual has the right to work in a 
professional atmosphere that promotes equal employment opportunities and 
prohibits unlawful discriminatory practices, including discrimination based on race, 
color, religion, sex, sexual orientation, gender identity or expression, age, disability, 
marital status, citizenship, national origin, genetic information, or any other 
characteristic protected by law. The University prohibits any such discrimination or 
harassment. CHRIST UNIVERSITY has developed this policy to ensure that all its 
employees can work in an environment free from unlawful harassment, discrimination 
and retaliation. The University will make every reasonable effort to ensure that all 
concerned are familiar with these policies and are aware that any complaint in 
violation of such policies will be investigated and resolved appropriately. 
 

Modern Slavery (Anti-Slavery, Human Trafficking and Child Labour) 
Policy 

The Christ University has a zero-tolerance approach to modern slavery and we are 
committed to acting ethically and with integrity in all our dealings and relationships 
and to implementing and enforcing effective systems and controls to ensure modern 
slavery is not taking place anywhere in our own campuses. This policy applies to all 
persons working for the University or on our behalf in any capacity, including 
employees at all levels, directors, officers, agency workers, seconded workers, 
volunteers, interns, agents, contractors, external consultants, third-party 
representatives and education partners. 
 

 

Employment Policy on Pay Scale Equity 
This policy is set to ensure there is no pay discrimination within practice and to 
eliminate any systemic bias and discrimination and ensures that women are treated 
on the same basis as men in terms of compensation for the work they perform. This 
policy applies to all staff employed by Christ University including; all faculties, 
divisions and departments. Christ University provides equal pay to all staff, and is 
committed to making pay scale using reasonable standards based on each individual’s 
qualifications. No person shall be subject to unequal pay because of; race, color, 



religion, sex, sexual orientation, gender identity, national  or ethnic origin, age, status 
as an individual with a physical or mental disability unrelated to ability, military 
status, genetic information, marital status, parental status, ancestry, source of income. 
This policy includes the commitment to maintaining a work environment free of 
inequality and discrimination. 
 

Non-Discriminatory Admissions Policy 
Christ University is proud of its organizational culture rooted in gospel values, mutual 
respect, personal maturity and integrity, teamwork and social concern. Christ 
University welcomes to its fold students from any part of India to build a sense of 
nationalism. The university nurtures an open attitude to integrate the wisdom of the 
East and the West. This sense of national and global outlook is clearly shown through 
its twinning programs with Universities and Colleges in India and abroad. The support 
and guidance of the academicians, executives from the corporate sector, experts from 
abroad, and the common man are synchronized to train and holistically develop the 
students to be a contributor in the nation building endeavours. 
 

Christ University follows an inclusive policy in the admission of students for its various 
programs. Application for admission is received from all eligible students and the 
University offers admission to students of the highest academic performance and 
scholastic aptitude, irrespective of social, racial, religious and financial considerations. 
The University encourages and at times persuade applications from under-
represented and under privileged communities. Admissions are made generally on 
merit basis though however special weightage is given to accommodate students from 
reserved, backward and minority communities. Similar consideration is also given for 
differently-abled students. Students who are less privileged and economically weak are 
supported by extending fee waiver or concessions and / or by permitting payment of 
fee in instalments. 
 

The University ensures that each applicant is individually assessed objectively, without 
any bias whatsoever with assistance of academic experts, and industry experts 
wherever necessary. The admission criteria vary from programme to programme but 
generally the University looks for academic performance; scholastic ability and 
potential; motivation for the chosen programme and suitability for the chosen course; 
and commitment and self-discipline. Every candidate is chosen based on holistic 
assessment using their academic performance in the previous and qualifying 
examinations, submitted research proposal in case of research programmes, test 
results, performance in group discussions, personal micro presentations, where a 
written test forms part of the assessment; and performance at interview, if interview 
is part of the selection process. 
 

Anti-Discrimination Policy 
CHRIST UNIVERSITY is committed to a work environment in which all individuals 
are treated with respect and dignity. Each individual has the right to work in a 
professional atmosphere that promotes equal employment opportunities and 
prohibits unlawful discriminatory practices, including discrimination based on race, 
color, religion, sex, sexual orientation, gender identity or expression, age, disability, 
marital status, citizenship, national origin, genetic information, or any other 
characteristic protected by law. The University prohibits any such discrimination or 
harassment. CHRIST UNIVERSITY has developed this policy to ensure that all its 
employees can work in an environment free from unlawful harassment, discrimination 



and retaliation. The University will make every reasonable effort to ensure that all 
concerned are familiar with these policies and are aware that any complaint in 
violation of such policies will be investigated and resolved appropriately. 
 

Disability accommodation Policy 

Christ University proactively supports students with physical and/or mental 
disability/challenge in enabling them to successfully complete their educational 
pursuits. The enabling provisions duly guided by University Regulations include 
liberal admission criteria, suitably adjusted curriculum and examination system and 
such other empathetic facilitations. The Differently Able Students at Christ University 
are generally given the following privileges: 
 

 

• Special coaching facilitation. 
• Extra time for writing the examination. 
• Separate room for taking the examination. 
• Support of scribes according to student’s choice. 
• Special question paper for examinations in certain cases. 

Procedures and pre-requisites in this regard will be as per the University Regulation 
in this regard. 
 

 

Smoke Free Campus Policy 

Introduction 
CHRIST UNIVERSITY is committed to providing a safe and healthy campus and to 
promoting the health and well-being of its employees and students. As such, the 
following policy has been adopted and applies to all employees and students of the 
University. 
 

Policy 

It is the policy of CHRIST UNIVERSITY to prohibit smoking and vaping on all capus 
premises to provide a safe and healthy environment for all staff and students. Smoking 
is defined as the "act of lighting, smoking or carrying a lighted or smoldering cigar, 
cigarette or pipe of any kind." Vaping refers to the use of electronic nicotine delivery 
systems or electronic smoking devices such as e-cigarettes, e-pipes, e-hookahs and e-
cigars. 
 
Scope 

This policy applies to: 
• All areas of buildings occupied by staff and students. 
• All conferences and meetings. 
• All vehicles owned or leased by the company. 
• All University staff and students. 
• All visitors (parents, guests and vendors) to university premises. 
• All contractors and consultants and/or their employees working on university 

premises. 
• All temporary staffs. 

 
Procedures 



Staff and students who violate this policy will be subject to disciplinary action up to 
and including immediate discharge. 
A process is in place for resolving complaints about the smoke- and vape-free policy: 

• Complaints about the application of this policy should be brought to the 
attention of the Management for resolution. 

• The complaint should be submitted in writing and should identify specific 
objections. 

• CHRIST UNIVERSITY will investigate the complaint and resolve it in 
accordance with the policy. 

No employee shall suffer any form of retaliation for raising a complaint or asking a 
question about this policy. 
 
This policy is intended to comply with the requirements of [title of ordinance]. 
 

Policy on Plastic Waste Reduction -Hazardous and Policy on Waste 
Disposal (Hazardous Materials and Minimization of Plastic Use) 

 
Christ University generates solid and liquid waste as part of normal daily facility 
operations and academic operations. A determination is conducted on all waste to 
identify the proper disposal routes for the protection of the environment and 
compliance to Federal, State, and local regulation. All regulated waste is disposed of 
by an authorized service provider. 
  
This Waste Disposal Management Team addresses the disposal of regulated and non-
regulated waste generated and disposed of by Christ University. Within this plan is 
guidance on the process to determine the storage and disposal requirements of all 
waste generated on campus. The plan provides procedures and practices for hazardous 
waste, universal waste, empty containers, asbestos containing materials, e-waste, 
special waste, and unknown wastes. The plans also outlines the waste minimization 
and recycle program, training employees on managing hazardous waste, establishing 
contingency plans, and regulatory report requirements. This policy applies to all 
academic and non-academic departments of Christ University and is intended to serve 
as general guidance on the minimum requirements for waste disposal.  
Christ University strives to make its campuses 'plastic-free' by systematically banning 
use of plastics and replacing the same with suitable environmental friendly 
substitutes. 
 

Policy on Supporting Academic Freedom 

The efficient operation of any institution requires cooperation among its personnel. 
The Christ University faculty member agrees, therefore, to abide by the regulations of 
the University, and to perform to the best of his/her ability such reasonable duties as 
are assigned by authorized University officials. Faculty members are free to speak and 
write on governance issues of their respective departments, colleges, units, libraries, 
and of the University as a whole, and are free to speak and write on all matters related 
to their professional duties without institutional discipline or restraint. Similarly, 
faculty members recognize that they are expected to exercise professional 
responsibility in their service roles. Faculty members are responsible for respecting 
confidentiality and the privacy rights of others. 
 

Faculty members are free to engage in research or scholarship of their own 
undertaking, and in the publication of the results, subject to the adequate performance 



of other academic duties. Research conducted for this University shall be in harmony 
with the provisions set forth in the official research policies of the institution, or in 
memoranda of agreement entered into between the University and industries or other 
agencies. Librarians are free to select and make available any materials supporting the 
teaching, research, and general learning functions of the academic community. 
 

Green Policy and Guidelines 
  
Policy 

Christ University is committed to the protection, preservation and promotion of 
environment and ecology in line with its Core Value of Love of Fellow Beings and Social 
Responsibility.  In pursuance of its commitment to environment and ecology the 
University shall  take such measures that reflect its commitments including creating 
ecologically informed campuses, incorporating environmental and ecological 
preservation practices and their promotion in curriculum and responsible use of 
natural resources.  
 

Guidelines 

The University shall be committed to the following 
• Building green campuses that preserve, promote and contribute to ecology  
• Make environmental and ecological sensitisation part of the curriculum  
• Ensure responsible use of natural resources by following the principle of 

reduce, reuse and recycle 
  
The Commitment of the University to Environment and Ecology will be realised 
through the following practices: 
1. Ensure ecological impact of construction and prepare building plans to reduce 

damage to environment and ecology 
2. Landscape the campuses with diverse trees and plants to contribute to ecology as 

well as to educate students and staff  
3. Emphasise the commitment of the University to environment and ecology in all its 

staff and students orientations and inductions, including annual student 
orientations 

4. Include environmental education as a credit course for all undergraduate students 
5. Comply with local, state, and national environmental laws,  regulations and 

guidelines 
6. Conserve water through water harvesting and recycling and reusing water and 

using of recycled water for all gardening purposes 
7. Use of bicycles and electrical (battery powered) vehicles on campus for in-campus 

commute 
8. Restricted entry and use of automobiles on University campuses 
9. Construction of pedestrian friendly pathways on campuses 
10. Minimise the production of hazardous and toxic waste and where used to dispose 

it off as per government requirements  
11. Encourage students and staff to use public transport and vehicle pooling  
12. Ensure a zero waste campus by following the practice of segregating waste at the 

source by staff and students, processing the wet waste for generating biogas, and 
processing the papers to create recycled paper through in-house systems. 

13. Avoid use of plastic on Campus and create awareness to avoid its usage in all 
contexts  



14. Educate and ensure responsible use of lights, fans, air conditioners, computers 
and other electronic equipment so that they are tuned on only when needed 

15. Use LED lights for all new installations and replace the existing CFL lights with 
LED lights in a phased manner 

16. Ensure installation of all energy efficient devices in case of fresh installations  
17. Use of videoconferencing facilities for inter-campus meetings to the extent 

possible 
18. Promote electronic storage and sharing of documents to reduce use of paper and 

where needed utilise used paper or print on both sides  
19. Conduct periodic environmental audits to improve upon the commitment of the 

University on environment, policies and practices 
20. Work towards contributing to the Sustainable Development Goals (SDG) of United 

Nations namely, SDG 13: Climate Action, SDG 6: Clean Water and Sanitation, SDG 
7: Affordable and Clean Energy, SDG 12: Responsible Consumption and 
Production, SDG 14: Life Below Water, SDG 15: Life Above Water, and SDG 17: 
Partnership for Goals  

 


