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CAREER PULSE

ABOUT
CAREER PULSE

The University's diverse offering of courses opens up a plethora of
career opportunities for its students. The Centre for Placement and
Career Guidance, through its placement drives, training programs,
and other activities, ensures that it bridges the gap between campus
life and the beginning of a new career. To achieve this, the Centre
takes continuous feedback from students and trainers. Further, we
model our training programmes based on market intelligence to
ensure relevance, and we train students accordingly to improve their
professional skills and help them get placed in successful career
paths. The name "Career Pulse" resonates with the Centre's
commitment to nurturing employable graduates, and thereby
helping them find fulfilling and successful careers. This annual
edition of newsletter is an attempt to stay better connected with the
CHRIST community by keeping them informed about the Centre's
latest activities, upcoming events and placement statistics
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From the Director’s Desk

The academic year has been one of purposeful
engagement, growth, and collaboration for the
Centre for Placements, Career Guidance, and
Alumni Engagement. Guided by our University's
vision of Excellence and Service, we continued to
strengthen bridges between students, alumni,
recruiters, and industry partners. Through
campus recruitment drives, internships, career
guidance initiatives, skill development programs,
alumni interactions, industry connect activities,
and employer engagement efforts, we worked
towards enhancing the career readiness and
employability of our students. The year witnessed
the participation of a diverse range of
organizations, the expansion of industry
partnerships, and increasing opportunities for
students across disciplines to explore meaningful
career pathways.

This Annual Edition of Career Pulse captures the
highlights of our journey over the past year.
Beyond the numbers of placements, internships,
and recruiter participation, it reflects the
collective efforts of students, faculty, alumni,
employers, and the Centre team in creating
opportunities and nurturing talent. It also
showcases initiatives aimed at preparing
students for a rapidly evolving world of work
through skill development, professional
networking, industry exposure, and lifelong
alumni engagement. As you browse through
these pages, we hope you will find stories of
achievement, partnership, and progress that
inspire us to aim even higher in the year ahead.

No. of Companies Visited

No. of New Companies

No. of UG students
placed

No. of PG students
placed

No. of students placed
through the Alumni
Network

No. of students
trained for Skill
Development

"Every placement is an opportunity earned, every internship a learning
experience gained, every alumni interaction a bridge strengthened, and
every partnership a step towards shaping future-ready graduates."

224

Vi




NEW PLACEMENT
INFRASTRUCTURE

The beginning of the academic year brought an exciting addition to our
campus with the inauguration of the new Placement Infrastructure in
August. We are delighted to share that this facility has already proven to
be an invaluable asset to the placement activities this season.

We extend our sincere gratitude to the Honorable Vice Chancellor and
the Pro Vice Chancellor for their vision and unwavering support in
making this essential facility a reality.

The dedicated space has been remarkably effective, allowing us to
seamlessly host a variety of crucial events, including:
Pre-Placement Talks: Providing a professional and organized
environment for companies to interact with students.
Skill Enhancement Sessions: Creating a focused setting for
workshops and training that boost student readiness.
Comprehensive Placement Processes: Facilitating smooth and
efficient scheduling for interviews and group discussions.

This infrastructure is playing a key role in enhancing the overall
placement experience for both our students and our recruiting partners.
We look forward to leveraging these facilities to achieve even greater
success in the future!
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The newly inaugurated Placement Infrastructure marks a significant step
in enhancing the recruitment experience on campus. Equipped with
dedicated discussion rooms, interview cabins, and waiting areas, the facility

provides a professional environment for both students and recruiters. This

modern facility ensures smooth interactions, confidentiality during

interviews, and a welcoming space that reflects the institution’s

commitment to excellence in placements.

Vi



CAREER PULSE

LEADERSHIP TRAINING
FOR PLACEMENT
REPRESENTATIVES

As part of our ongoing dedication to nurturing
leadership and collaborative
Placement Office hosted an invigorating two-day

excellence, the

Leadership Training Workshop for Placement
Representatives on June 28 and 29, 2025.

Held at the scenic Kengeri Campus of Christ
(Deemed to be University), the event drew over 110
enthusiastic participants from both undergraduate
and postgraduate programs.

Spearheaded by leadership experts from Para
Learning, the workshop was a masterclass in
effective leadership, teamwork, strategic thinking,
conflict resolution, and goal setting.

Through dynamic, hands-on activities, students
developed not only essential leadership qualities
but also the ability to seamlessly align personal
aspirations with the shared mission of their
departments. The session was attended by the
Director of CPCG and the Placement officers.

28 and 29
JUNE

PR Leadership
Development
Program
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PRIMARY TAKEAWAYS

The first day of the Leadership Training Workshop began with an energizing orientation

session that laid the groundwork for personal and team development.

» The students quickly engaged in dynamic icebreakers like “Jump, Stop, and Talk,” which
sparked conversations and connections, setting a collaborative tone for the event.

 Various interactive team-building activities, such as ball passing and bucket filling, were

conducted to foster cooperation, trust, and coordination.

+ A reflective session, where students shared personal experiences on gratitude and personal
growth, deepening their understanding of one another and cultivating an empathetic leadership
mindset.

« Day 2 started with a calming yoga session, allowing students to center their minds and bodies.
A mindful walk followed, inviting participants to engage all five senses.

S

« The latter half of the day focused on strategic planning, with participants divided into
departmental teams to create chart presentations outlining their specific needs and networking
strategies.

« The day ended with an in-depth session on the placement process, where students gained
clarity on their responsibilities and the steps needed to ensure successful placements.
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SOCIETE GENERALE
LEADERSHIP

On 27th June 2025, the Centre for Placement and Career
Guidance at CHRIST (Deemed to be University) hosted a
Leadership Talk titled Societe Generale Leadership,
featuring Mr. Prasoon Mukherjee, Director at Societe
Generale, alongside campus recruiting team member Mrs.
Harpreet Kaur and FX Confirmations Analyst Ms. Maulika
Desai. The session, held from 2:45 to 4:15 PM. in Room
911, Central Block, brought together second and third-year
undergraduate and final-year postgraduate students from
various deaneries for an insightful corporate interaction.

Students gained an in-depth understanding of
Sociét¢ Générale's global operations, spanning 66
countries with over 117,000 employees.

Business divisions, work culture, and the structured
recruitment process were covered in detail.

Ms. Maulika Desai shared her personal journey,
stressing the importance of preparation and value
alignment.

The LEAP programme for new joiners was
introduced.

Students left with a clearer perspective on
transitioning from campus to corporate life.

Leadership
Talk
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CAREER CORRIDOR
FOR ALL UG AND PG

The Centre for Placement and Career Guidance, CHRIST
(Deemed to be University), organized Career Corridor:
The Last Mile Toolkit from 7th—11th July 2025, in
collaboration with PARA Learning, designed for final-
year students. The program prepared over 600 participants
with the essential tools to excel in campus placements
through 1interactive sessions, mock interviews, and group
discussions.

QOutcomes of the Program:

e Enhanced communication and storytelling skills.

e Practical guidance on tailoring resumes to job
descriptions.

e Improved confidence in handling group discussions and

Career
Corridor for all

UG and PG

personal interviews.

e Awareness of interview etiquette, grooming, and
professional body language.

e Real-world exposure through mock sessions with industry
trainers.

e Strategies to effectively convey qualifications and
personality to employers.
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GATEWAY TO
GOLDMAN SACHS

On the 12th of July, 2025 at CHRIST University’s
Central Campus, the “Gateway to Goldman:
Internships, Insights & Impact™ event featured alumni
Bhavya Bhuwal and Ashika Reddy Sane from
Goldman Sachs who guided 95 second-year students
through:-

Practical internship strategy

Gateway
To
Goldman
Sachs

Resume building

Role selection

Interview preparation

Off VS On-campus opportunities

This left attendees with clear, actionable steps to
strengthen applications and align their skills with

industry expectations.
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YOUTUBE LAUNCH

The Media Committee successfully launched the official
YouTube channel of the Centre for Placement and Career
Guidance (CPCG), CHRIST (Deemed to be University). The
channel has been envisioned as a comprehensive digital
platform to support students in their placement and career
journey.

The initiative aims to provide students with accessible
resources on resume building, interview preparation, recruiter
expectations, and alumni insights. By hosting expert-led
videos and placement-related content, the channel serves as a
one-stop destination for career guidance beyond academics.

The first video was published at the time of the launch,
marking the beginning of a consistent effort to curate
engaging and informative media. The platform will continue
to feature updates, testimonials, and learning resources,
further strengthening CPCG’s digital presence and its
commitment to student success.

JULY

YOUTUBE
LAUNCH
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ADVANCED EXCEL
WORKSHOP

On 21st, July 2025, An Advanced Excel workshop, a total
of 100+ students across undergraduate and postgraduate
programs were trained by the internal resource organized
by the Department of Commerce. Key takeaways from the
sessions:
« Hands-on practice of advanced Excel tools and
functions.
» Application of VLOOKUP, HLOOKUP, Pivot Tables,
and Data Validation.
« Use of Conditional Formatting and Dashboard
preparation.
« Awareness of corporate expectations regarding Excel

ADVANCED
EXCEL
WORKSHOP

proficiency.

« Confidence in preparing professional reports and
dashboards.

« Learning best practices in Excel for accuracy and time
efficiency.

» Exposure to live demonstrations and business
applications.

« Bridging theoretical learning  with  industry
requirements.
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SQL WORKSHOP

This session focused on SQL. Students across

undergraduate and postgraduate programs were trained by

the internal resource organized by the Department of
Computer Science. Key takeaways from the session:

Hands-on practice of SQL commands, database
operations, and query techniques.

Application of SELECT statements, JOINSs,
subqueries, and data manipulation (INSERT,
UPDATE, DELETE).

Understanding of database design principles.
Awareness of corporate expectations regarding SQL
proficiency.

Confidence in extracting, manipulating, and analysing
data effectively.

Learning best practices in SQL for accuracy and
efficiency.

Exposure to live demonstrations and real-time problem
solving.

Bridging theoretical learning with practical industry
applications.

Wy 5
6, = - Bl opsmap camera

SQL
WORKSHOP
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TRAINING WORKSHOP
FOR PG CS STUDENTS

On the 26th of July, 2025 the Department of Computer
Science in collaboration with CPCG ran the “Training
Workshop.” The training was a full-day, hands-on
workshop for 152 MCA and MSc AIML students in the
Central Campus itself.

Three experts - Jaffer Sharieff (LinkedIn and job-search
strategies), Naveen Nayak (resume building and
online/offline interview techniques) and Shabnam Omer
(group discussion and career strategy, from Zestech
Company, led parallel sessions on LinkedIn
optimisation, compelling CVs, interview mastery and
effective GD techniques. Students left the session with
practical templates, improved interview readiness and
concrete job-search tactics, leaving attendees with clear,
actionable steps to strengthen applications and align their
skills with industry expectations.

Career

Corridor
for MCA
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ADVANCED EXCEL
WORKSHOP 11

The second session of the training program focused on
Advanced Excel, equipping students with essential
skills for academic, professional, and corporate
applications. Dr. Krishna Prasath S, Assistant Professor
in the Department of Commerce, conducted the
workshop, providing hands-on training in VLOOKUP,
HLOOKUP, Pivot Tables, Conditional Formatting,
Data Validation, and Dashboard preparation.

The session emphasized practical business applications
through live demonstrations and problem-solving
exercises. Students gained confidence in managing and
analyzing data, preparing professional reports, and
applying best practices for accuracy and efficiency. The
program bridged theoretical learning with industry
expectations, enhancing the technical skills and career

readiness of the participants.

ADVANCED
EXCEL
WORKSHOP 11




CAREER PULSE

i p D 2

I |
|
L
'i"

H
U

1
i ..'.‘

TG

— P D Mv

i
. jiE

- i'ﬁ - > -

- I 5]
L . & wr - - :
o — [
. o |
- i - W

.......

i|

y |
o

— «@r
e |

<-

CPCG - INVESTITURE
CEREMONY

The Investiture Ceremony was conducted by the Centre for
Placement and Career Guidance (CPCG) to formally
acknowledge and empower the Placement Representatives
(PRs) from wvarious departments. Postgraduate and
undergraduate students attended the event where PRs were
felicitated with badges symbolising their responsibility and
commitment to the placement process.

The committees-Networking and Media, Training, Website,
and Logistics-were introduced, with their heads presenting
detailed plans for the academic year. This briefing provided
PRs with clarity on responsibilities and expectations, instilling
accountability and unity. The symbolic act of conferring
badges reinforced commitment and pride towards supporting
peers in career-related endeavors.

The ceremony served as a launch for the new team of PRs,
bridging academic responsibilities with career preparation. It
successfully motivated students to collaborate with CPCG,
take charge of duties with dedication, and contribute
effectively to placement activities with confidence and
leadership.

Investiture
Ceremony
of CPCG
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APTITUDE TRAINING
FOR BCOM-DOC

On the 28th and 29th of July, 2025 the
Department of Commerce ran a two - day
“Quantitative  Aptitude: Beyond Basics”
workshop led by Yanamala  Suresh
(ZESTECH) for 107 BCom students,
covering logical reasoning, core quantitative
techniques, exam patterns and real-world
problem solving.

Interactive puzzles, batch practice and doubt-
clearing  sessions  boosted  students’
confidence and speed for placement tests,
earning an average satisfaction score of 4/5.

n BPS Map Camera
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28 and 29
JULY

Aptitude
Training for
BCom-DOC
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UNION PUBLIC SERVICE
COMMISSION (UPSCO)

The Orientation Session for UPSC Examination was
held on 30 July 2025 at CHRIST (Deemed to be
University), organized by the Centre for Placement
and Career Guidance. The session featured an expert
talk by Mrs. Anusha Srinivas from Shankar IAS
Academy and a success story by Mr. Vishwas SM,
AIR-98 in UPSC IFoS 2025.

Students were given an in-depth orientation on the
UPSC exam pattern, syllabus, preparation roadmap,
and subject-specific guidance, with an emphasis on
History as an optional subject. Practical strategies for
time management, focused study plans, and
recommended resources were also shared. The
interaction with a recent topper offered firsthand
insights and motivation, equipping aspirants with
clarity and confidence to begin their UPSC journey.

ORIENTATION SESSION ON THE

Orientation Session
on the Union Public
Service
Commission

(UPSC)
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APTITUDE
TRAINING FOR
MCOM-DOC

On the 11th and 12th of August 2025, CPCG
ran a two day Aptitude Training Program for
79 MCom students in Room 410, Block 4.
Leadership coach Suresh Yenamalla led
hands-on sessions on interview techniques,
STAR-structured answers, group discussions
and effective response styles.

Participants practised, received live feedback
and left more confident and interview-ready.

11 and 12

AUGUST

Aptitude
Training for
MCom-DOC
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TRAINING WORKSHOP ON
POWER BI

A hands-on Power BI workshop was organized by the
Centre for Placement and Career Guidance (CPCG)
on 19 August 2025 at the Computer Lab, Audi Block.
Facilitated by Dr. Beaulah Soundarabai P, Associate
Professor in the Department of Computer Science,
the session introduced students to data visualization,
dashboards, and report creation using Power BI.

Participants gained practical exposure by working on
datasets to design interactive dashboards, learning
data modeling, visualization, and report building. The
workshop emphasized real-world applications of
Power BI in business decision-making, equipping
students with industry-relevant skills in analytics and
reporting. By combining conceptual clarity with
hands-on training, the session enhanced students’
confidence in using business intelligence tools and
bridged the gap between academic learning and
corporate expectations.

19

AUGUST

Training

workshop
on

POWER BI
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ALUMNI TALK WITH MS. KAREN

Most students practice and memorize their answers in preparation
for an interview. Few take the time to train for the moment of silence
before the first question is even asked. Consider the handshake,
posture, and expression. On September 4th, 2025, fifty students at
CHRIST (Deemed to be University), Bangalore, found out exactly
why that moment is so important. The CPCG, alongside the
Department of Economics, set up an Alumni Connect Session on
Interview Etiquettes in Room 615, on the 6th Floor of the Central
Block. Whoever is at the front of the room is what makes the
session. Ms. Karen Maria Punnen, a Senior Specialist at Gartner, did
not come as a distant corporate figure, but as a CHRIST Alumna,
with a Master’s in Applied Economics, Class of 2023. Ms. Punnen
had experienced the placement worries that this class was currently
feeling, and had moved beyond them with success.

04

SEPTEMBER

This session had the strength of comfort. Ms. Karen spoke from past
experiences rather than theory and took fifty undergraduate and
postgraduate economics students through the unexplained elements
of the world of work and professional interviews, including the
importance of choosing a professional outfit. body language, being
aware of how one presents oneself, and maintaining one’s
composure when faced with stressful situations during the
recruitment process. Monologues were replaced with interactive
dialogue and examples from the real world rather than outdated
theories. At the end of the session, students had gained not only
better interview skills, but also more difficult to gain skills — a new
perspective. Perspective allows students to understand that being
ready for the corporate world is not built in a day. but is rather a
construction of many good professional habits. CPCG showed that
sometimes, the most powerful mentor in the room is someone who
was a student not long ago.

Alumni Talk
With Ms. Karen
Maria Punnen
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FUTURE IN FOCUS

Some sessions fill a time slot. Others fill a gap that exists between degree
curricula and industrial needs. On September 12, 2025, that gap became
prominent. For the first time, 140 students of the Life Sciences at CHRIST
(Deemed to be University), Bangalore, experienced what most learners
may never experience during their academic journey the perspective that
most classrooms lack. The Center for Placement and Career Guidance
(CPCQG) and the Department of Life Sciences at CHRIST (Deemed to be
University). Bangalore. organized the session with Dr. Chatles, a Clinical
Research Associate at Clinomic, Mumbai, from 4:00 PM to 5:30 PM to
expose students to a variety of Life Sciences career options. Dr. Charles’
extensive CV is more of a profession of passion than a career. Dr. Charles
presented students with the much wider career opportunities that Life
Sciences affords.

He is not the type who plays it safe with a neatly polished presentation. A
vastly experienced individual having been part of over 80 onsite clinical
trial monitoring visits. held leadership roles in global oncology and
diabetes studies, and been a member of UK MHRA audits with community
healthcare outreach in rural India Dr. Chatles gave examples that shattered
the myth of the “lab bench’ or a career in teaching that Life Sciences
curricula lead to. A broad. exciting and stimulating career in Life Sciences
spans clinical research, pharmaceutical trials management, innovation and
design in diagnostics, the legal and ethical regulatory frameworks of
practice and industry, good practice guidelines (SOPs), and industrial and
technical advancements in medical devices. Dr. Charles contributed
equally to offering students insights on his career background in Life
Sciences, as well as what no textbook would teach students ethics,
leadership, and responsibility. One hundred and forty students walked into
Skyview that evening thinking about careers. They walked out thinking
about impact and understanding. perhaps for the first time. that the two are
not mutually exclusive.

SEPTEMBER

Guest Talk
with
Dr. Charles
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ALUMNI TALK WITH
MR. KANISHK BHARDWAJ

The Centre for Placements and Career Guidance (CPCG), in
collaboration with the Department of Professional Studies at CHRIST
(Deemed to be University), organized an inspiring Alumni Talk
featuring Mr. Kanishk Bhardwaj, Founder & CEO of Profesh, on
12th September 2025. Conducted at Room 105, Central Block, the
session brought together undergraduate students for an engaging
discussion on entrepreneurship, startups, and career readiness.

Drawing from his own journey as a CHRIST alumnus turned
entrepreneur, Mr. Kanishk shared practical insights into the
challenges and realities of building a startup from scratch. He spoke
about perseverance, adaptability, strategic risk-taking, and the
mindset required to succeed in today’s competitive professional
landscape. The session also introduced students to emerging hiring
trends, particularly the growing relevance of video resumes and
personal branding in recruitment processes.

The highlight of the session was the interactive Q& A segment, where
students actively engaged with the speaker on topics such as
recruitment practices, skill development, startup culture, and
navigating career opportunities. His candid and relatable approach
made the session highly impactful and motivating for the participants.

The event successfully encouraged students to think innovatively,
explore unconventional career paths, and prepare themselves for the
evolving corporate and entrepreneurial world.

12

SEPTEMBER

Alumni Talk
with
Mr. Kanishk
Bhardwaj
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1S SEPTEMBER 2025

A Career Development Workshop titled "Career Launchpad: CV & Interview Mastery" was conducted on
15th September 2025 by the Centre for Placement and Career Guidance. CHRIST (Deemed to be
University). The session took place from 10:00 am to 12:00 pm at the Seminar Hall (Block 2), witnessing
a participation of 98 UG students. The session was led by Ms. Abhya Awasthi, Senior Talent Partner at
SoftwareOne, who specializes in early careers and campus recruitment. She is dedicated to bridging the
gap between academic learning and industry expectations by providing students with the market insights
necessary to succeed in their careers.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to equip students with techniques to build effective CVs, optimize
LinkedIn profiles for carcer visibility, and provide strategies to confidently showcase skills and
achievements. Further, the workshop familiarized participants with recruiter perspectives through mock
interview practice and introduced the role of SmartOne Academy in career development.

KEY TAKEAWAYS

Students gained practical learning on aligning their CV and LinkedIn profiles for professional
consistency.

Participants learned best practices for presenting skills, projects. and achievements to meet recruiter
expectations.

The session provided actionable insights into role-specific LinkedIn optimization and the resources
available through SmartOne Academy.

Students engaged in hands-on activities, including analyzing sample CVs and participating in mock
interview drills.

The interactive format allowed participants to receive personalized feedback, significantly boosting
their confidence and interview preparation.

Attendees left with a better understanding of how to market themselves effectively in a competitive
job market.




DIGIT INSURANCE

1S SEPTEMBER 2025

A guest lecture titled "Bevond the Offer Letter" was conducted on 15th September 2025 by the Centre
for Placement and Career Guidance (CPCG), CHRIST (Deemed to be University), from 11:45 am to
1:00 pm. The session was held in the Panel Room (2nd Floor, Block II) exclusively for 50 students from
the MCOM and MSAS programs. The session was led by Mr. Sandeep Kumar, Assistant Vice President
and Head of Central Renewals at Digit Insurance. Mr. Kumar. an alumnus of IMT Ghaziabad, shared his
professional journey from a Marketing & Sales intern in 2018 to a leadership position, offering practical
advice on transitioning from academia to the professional world.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to provide students with valuable insights into the corporate journey.
carcer development, and the realities of entering the workforce. It sought to bridge the gap between
academic theory and workplace readiness by emphasising resilience, adaptability, and the importance of
the right mindset when approaching a first job.

KEY TAKEAWAYS

Students were advised to approach new roles with eagerness to learn and humility.

The session highlighted that even the smallest tasks are essential for building confidence,
credibility, and trust within an organization.

Participants understood that while perks are attractive, mentors shape careers. Therefore, choosing a
company for its culture and people is vital.

The importance of continuous learning was emphasized, encouraging students to remain curious and
proactive in secking knowledge.

Students gained a deeper understanding of how to handle the transition from academic theory to
workplace realities.

The lecture inspired students to embrace challenges as opportunities for growth and to focus on
developing professional communication skills.




FIT FOR THE FUTURE WORKSHOP (SPRING)

16 SEPTEMBER 2025

A Fit for the Future Workshop was conducted on 16th September 2025 by the Centre for Placement and
Carcer Guidance., CHRIST (Deemed to be University). The session was held from 10:00 am to 12:00
pm at the 8th Floor, Boy's Hostel Block 4 Extension. The program, organized in collaboration with
Novo Nordisk. saw participation from 77 UG students across various departments. The workshop was
facilitated by Mr. Nitish Sharma, HR Business Partner, Mr. Mahantesh B. Manure, Manager-Sales
Training, and Mr. Gaurav Dwivedi, Associate Manager-Sales Training from Novo Nordisk.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to create awareness regarding obesity and its impact on health,
highlighting the importance of lifestyle management. The workshop focused on guiding students toward
adopting effective strategies for health management and professional growth.

KEY TAKEAWAYS

Participants gained a clear understanding of the impact of obesity and the importance of healthy
living.

The session emphasized the value of engaging in regular physical activity and mindful eating.
Students learned about stress management and how small lifestyle changes contribute to long-term
well-being.

The workshop motivated individuals to adopt healthier practices to improve their overall quality of
life.

Through interactive discussions. facilitators provided practical insights and real-world applications
for health and professional excellence.

Participants left with actionable strategics to balance their professional demands with personal
health maintenance.




SOCIAL ENTREPRENEURSHIP WORKSHOP

23 SEPTEMBER 2025

A Workshop on Social Entreprencurship. titled "DISCOVER. CREATE. SOLVE." was conducted on
23rd September 2025 by the Centre for Placement and Career Guidance in collaboration with the
Department of Social Work, CHRIST (Deemed to be University). The session took place from 9:45 AM
to 11:45 AM in venues 909 & 913 of the Central Block. witnessing participation from 100 second-year
PG students from the Department of Social Work. The workshop was facilitated by Ms. Aishwarva
Ragupathy. Co-founder of Nauka Foundation and Project Leader at NavSahyvog Foundation, who brings
over five years of experience in the development and corporate sectors, particularly in driving ESG
initiatives.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to provide participants with insights into governance, accountability,
and the role of values in addressing social issues through innovation and collaboration. The workshop
sought to encourage students to identify societal problems and develop solution-oriented thinking through
practical, real-world applications.

KEY TAKEAWAYS

Participants gained an awareness of social entrepreneurship as a critical means to address various
societal issues.

Students developed a deeper understanding of the role that ethics and personal values play in both
personal and professional life.

Through SWOT-based reflection. participants were able to analyze their individual strengths,
weaknesses, and potential challenges.

The workshop emphasized the vital importance of teamwork, collaboration, and adaptability when
engaging in complex problem-solving.

Students were introduced to innovation and collective action as key drivers for building sustainable
social solutions.

Participants were exposed to internship opportunities within the sector, enabling them to apply
classroom leamning to practical. real-world contexts.

The session fostered the development of essential leadership. critical thinking, and self-reflection
skills among the postgraduate students.
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EXCLUSIVE APTITUDE TRAINING SESSION

25 AND 26 SEPTEMBER 2025

The Center for Placements and Career Guidance, in collaboration with the Department of
Statistics and Data Science and the Placement and Alumm Cell, organized a two-day Exclusive
Aptitude Training Session on September 25-26, 2025, at the Christ University Campus. The
program was facilitated by Mr. J Naveen Kumar, Aptitude Trainer at LearnPRO, and attended by
approximately 130 postgraduate students from the MDS, MStat, and MDA programs. The training
was structured to build core competencies in quantitative aptitude, logical reasoning, and verbal
ability — skills that are increasingly critical in today's competitive placement landscape.

OBJECTIVE OF THE WORKSHOP

The session aimed to strengthen students' quantitative, logical, and verbal reasoning skills while
improving their speed and accuracy in problem-solving. It also focused on building confidence
and readiness for placement-related aptitude assessments and corporate interviews.

KEY TAKEAWAYS

Improved ability to solve quantitative and logical reasoning problems with greater speed and
accuracy.

Developed practical time management strategies for aptitude tests and placement assessments.
Gained exposure to verbal reasoning techniques that strengthen communication and
comprehension skills.

Enhanced confidence and readiness to perform in corporate recruitment processes.

Fostered a collaborative leaming approach through peer discussions and group problem-solving
activities.
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LIFE SCIENCES CAREERS

11 NOVEMBER 2025

The Centre for Placement and Career Guidance, in collaboration with the Department of Life
Sciences, conducted an orientation seminar titled “Unlocking Career Opportunities in Clinical
Research: Introduction to Clinomic’s Certificate Programme” on November 11th, 2025. The
session was led by Dr. Charles, a Clinical Research Associate, Faculty, and Mentor from
Clinomic. A total of 108 undergraduate students from the Department of Life Sciences
participated in the training, which took place in the KE Auditorium on the 5th Floor of the
Fourth Block at the Bangalore Central campus.

OBJECTIVE OF THE WORKSHOP

The seminar was designed to bridge academic life sciences concepts with real-world clinical
research practices. Specific objectives included:
Providing a structured overview of the growth, relevance, and operational ecosystem of
the global and Indian clinical research industry.
Familiarizing students with the Certificate Programme in Clinical Research (CPCR),
including its curriculum, certifications, internships, and placement assistance.
Improving students' employability and industry readiness for diverse roles such as
pharmacovigilance, regulatory affairs, and medical writing.

KEY TAKEAWAYS

« Industry Ecosystem & Carcer Pathways: Participants gained a clear understanding of the rapid
growth in clinical research and explored diverse carcer roles, including Clinical Research
Coordinator, Clinical Data Manager, Regulatory Affairs Specialist, Pharmacovigilance Associate.
and Medical Writer.

CPCR Programme & Emplovability: Attendees were introduced to the comprehensive structure of
the CPCR programme. They learned how its academic framework, practical training, and
internship support directly enhance professional growth and readiness for corporate healthcare
roles.

Practical Insights & Engagement: The presence of an industry expert allowed students to engage
with real-world case examples, operational experiences, and success stories from past trainees. The
interactive Q&A session successfully raised awareness, stimulated student interest, and
strengthened potential future collaborations between Clinomic and the University.

THE NEED IS
WELL QUALIFIED




LINKEDIN

TRAINING WORKSHOP
17 NOVEMBER 2025

A LinkedIn Training Workshop was conducted on 17th November 2025 by the Centre for Placement
and Carcer Guidance, CHRIST (Deemed to be University), from 10:00 am to 12:00 noon at the
Campus View (10th Floor), Central Block, exclusively for Placement Representatives (PRs) from both
UG and PG programs across all campuses. witnessing a participation of 58 students. The session was
led by Mr. Jackson Mendonza, PG Placement Officer at the Centre for Placement and Career
Guidance. who holds an MBA and B.Com from CHRIST University and is experienced in guiding
students on professional development and corporate readiness.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to equip PRs with the skills needed to build impactful LinkedIn
profiles, improve visibility to recruiters, and leverage professional networking opportunities essential
for career advancement.

KEY TAKEAWAY'S

Students gained a clear understanding of how a well-structured LinkedIn profile can significantly
improve job and internship prospects.

Learning about industry-relevant keywords and profile-building techniques enabled participants to
tailor their profiles to specific career interests.

The workshop highlighted the wvalue of personal branding, professional networking, and
maintaining an active digital presence.

Participants learned effective ways to connect with recruiters, industry professionals, and alumni
for guidance and opportunities.

PRs were encouraged to distribute the acquired knowledge among peers to support university-wide
placement preparedness.

Students left with immediate actionable steps to refine and continuously enhance their LinkedIn
profiles.
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COMMUNITY CONNECT DAY

18 NOVEMBER 2025

Community Connect Day 2025, organised by the Centre for Service Learning (CSL) in
collaboration with the Centre for Placement and Career Guidance (CPCG) and supported by the
Rotary Club of Bangalore, was held on November 18, 2025, at the Central Campus. The event
brought together approximately 200 students from first and second year undergraduate and first
year postgraduate programmes, alongside 14 participating NGOs spanning domains such as
mental health, education, sustainability, women's empowerment, and public systems. The
inaugural ceremony, graced by prominent dignitaries including Rtn. Sukhen Padmanabha, Fr. Bijo
George, Dr. Fr. Jose CC, Dr. Valarmathi B, and Brig. B G Jagadeesh (Veteran), set a strong
philosophical tone centred on civic responsibility, ethical leadership, and the value of community
engagement.

OBIJECTIVE

The event aimed to bridge the gap between academic learning and real-world community realities
by facilitating direct engagement between students and active social-sector organizations. It also
sought to cultivate values of empathy, civic consciousness, and ethical leadership while
encouraging students to explore meaningful roles in the development and impact sector.

KEY TAKEAWAY'S

Students gained firsthand exposure to pressing social issues including education equity, mental
health, climate action, disability inclusion, and livelihood development.

Addresses by dignitaries reinforced core values of empathy, civic responsibility, and purpose-
driven leadership.

Interactions at NGO stalls opened pathways for students to explore volunteering, internships, and
service learning projects.

The event strengthened the collaborative ecosystem between CSL, participating NGOs, and the
student community.




PURPOSE AND
ORGANISATION

The National Social Conclave was held to guide
Social Sciences students on emerging career avenues,
organized by the Centre for Placement and Career
Guidance in collaboration with the School of Social
Sciences and Centre for East Asian Studies. The event
aimed to strengthen carcer readiness and industry

exposure.

CAREER
OPPORTUNITIES

T'he panel highlighted diverse and impactful roles in
public policy, diplomacy, economic development,
journalism, development program management, and

research-based governance solutions.

SKILL DEVELOPMENT
FOR REAL-WORLD
PROBLEM SOLVING

Students were encouraged to develop policy analysis,
communication, data interpretation, gender equity
advocacy, and community research skills to respond
effectively to  contemporary  socio-economic

challenges.

NATIONAL SOCIAL CONCLAVE

18 NOVEMBER 2025

DISTINGUISHED PANEL
OF EXPERTS

The event featured a distinguished panel of experts,
including Ms. Sowmya V (IRS, Additional Director
of Income Tax), Mr. Manjunath K. S (Former
Political & Economic Adviser, UK Deputy High
Commussion), Dr. D. Rajasekhar (Former Director,
ISEC), Ms. Anamika Deb (Program Manager, Piramal
Foundation) and Ms. Anusha Ravi Sood (Editor,
South First). The session was moderated by Brigadier
Jagadeesh B. G, Director, CPCG, CHRIST (Deemed
to be University).

CIVIL SERVICES
GUIDANCE

A special discussion centered around UPSC
preparation, administrative pathways, and service
responsibilities motivating aspirants to pursue
carcers in  public administration and national

governance.

BRIDGING ACADEMICS
WITH PROFESSIONAL
FUTURES

I'he conclave inspired students to connect theoretical
learning with field realities, explore higher education
prospects, and confidently nawvigate diverse carecer
paths within the Social Sciences domain.




DATA SCIENCE, MACHINE
LEARNING and SQL WORKSHOP

28 AND 29 NOVEMBER 2025

The Centre for Placement and Career Guidance. in collaboration with the Department of Statistics and
Data Science and Zest Tech, organized a two-day Industry-Oriented Technical Training Program focused
on emerging technologies such as Machine Learning, Deep Learning, Cloud Computing, Data Analytics,
and Generative Al. The training was conducted for postgraduate students of M.Sc. Statistics and M.Sc.
Data Science to enhance their practical capabilities and industry readiness.

OBJECTIVE OF THE WORKSHOP

The primary objective of the training program was to provide students with hands-on exposure to
industry-relevant tools, frameworks, and problem-solving approaches, while strengthening placement
readiness through technical aptitude and real-world application of data-driven technologies.

KEY TAKEAWAYS

Strengthened understanding of Machine Learning workflows and neural network architectures with
real-world use cases.

Practical experience with AWS cloud services, distributed computing using PySpark, and
Generative AT applications.

Proficiency development in SQL database management and business intelligence visualization using
Power Bl/Tableau.

Enhanced problem-solving and technical aptitude aligned with placement assessments and interviews.
Insight into current industry demands and career pathways in Al, cloud engineering, data science,
and analytics roles.
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DAKSH 2025-OPEN DAY

The Centre for Placement and Career
Guidance (CPCG) actively engaged with
prospective students at Daksh 2025, the
University’s annual Education and Career
Guidance Fair. Through an interactive stall
showcasing CPCG’s placement support,
training initiatives, and career-readiness
programs, the team offered personalised
guidance to students and parents exploring
CHRIST’s academic ecosystem. The stall
recorded an 1mpressive footfall of over
3,100 visitors across both days, reflecting
strong interest in the University’s career
development opportunities. The Centre’s
participation reinforced its commitment to
preparing  students for  professional
excellence and industry readiness.

29 and 30
November

Daksh
2025




GROWW FINANCE INTERACTIVE SESSION

4 DECEMBER 2025

The Centre for Placement and Career Guidance, in collaboration with Groww (leading fintech
investment platform), conducted a Stock Trading Research Activity on December 4th, 2025, for
20 final-year M.Com (International Finance) students. The session took place in Room 705, KE
Block, and was facilitated by Mrs. Pooja Sharma, Senior Director of Brand Marketing at Groww,
along with four additional representatives from the organization. Students were divided into four
groups of five each for focused discussions and structured data collection.

OBJECTIVE OF THE SESSION

The primary objective was to bridge industry research needs with academic perspectives in the
financial domain. Specifically. the session aimed to:
» Gather student insights on relevant financial topics to help Groww understand emerging trends and
academic viewpoints.
» Provide students with practical exposure to industry-level research methodologies and data
collection techniques.

KEY TAKEAWAYS

» Real-World Research Exposure: Students engaged in structured surveys. group discussions. and
questionnaires, learning how industry players like Groww collect and analyze consumer insights
for brand strategy.

Collaborative Learning Structure: The four-group format encouraged active participation. critical
thinking. and idea exchange among peers, simulating real-world focus group environments.
Strengthened Industry-Academia Bridge: Groww gained valuable academic perspectives on
financial trends. while students experienced how theoretical finance concepts apply to product and
marketing decisions. The initiative opened avenues for future collaboration between CHRIST and
Groww in research and placement-related activities.




WORKSHOP ON FINANCIAL MODELLING
6 DECEMBER 2025

Bengaluru,Karnataka,India
4th Cross Road, Sadduguntepalya, Bengaluru, Karnataka

BREAKEVEN
ANALYSIS ANALYSIS

The workshop opened with a practical Building on cost structures, students
breakdown of small business operations using used Microsoft Excel to calculate the
a tea shop example. Participants learned to breakeven point — the level of output
identify and segregate fixed and variable costs, at which a business neither makes a
compute contribution per unit. and understand profit nor incurs a loss. This hands-on
how factors like raw material costs, rent, and exercise helped participants connect
daily sales directly influence overall business theoretical cost concepts to practical
performance. business scenarios.

CAPITAL FINANCIAL
BUDGETING STATEMENTS

The session covered evaluation of investment Participants constructed income statements
projects using NPV, IRR, and Payback Period, from a given set of assumptions. building
with emphasis on accepting projects where IRR practical familiarity with how financial
exceeds the discount rate. data is structured and reported.

GROSS PROFIT INVESTOR MINDSET 6
MARGIN AND
CALCULATION MARKET ANALYSIS

Using elements such as gross revenue, opening stock, The session concluded with an exploration of how
purchases, and closing stock. students computed gross investors approach market analysis and capital allocation.
profit margins through structured Excel exercises. Students gained insight into the thought process behind
This s le—nl et 1EL A the link between inveing: budgeting decisions, risk assessment. and how financial
s segment re ‘ce e rentory S . L
- D ; : modelling supports strategic imvestment planning in real-
management and a company's financial health. ! .

g J world contexts.




APTITUDE TRAINING WORKSHOP

12 AND 13 JANUARY 2026

The Centre for Placement and Career Guidance at CHRIST (Deemed to be University) conducted a
two-day Aptitude Workshop for M.Com students on January 12th and 13th. 2026. The training was led
by Mr. Yashaswi BJ, Senior Aptitude Trainer from Zestech Global Pvt Ltd, and Ms. G Srikala, Founder
& Principal Consultant of Meghana Consultants. Over two four-hour sessions, the external faculty
focused on building conceptual clarity and logical approaches for campus placement examinations.

OBJECTIVE OF THE WORKSHOP

The primary objective was to enhance students” quantitative aptitude and logical reasoning skills for
time-bound placement tests. The workshop specifically aimed to:
« Strengthen problem-solving efficiency in key topics like averages, percentages, time-speed-
distance, and reasoning.
« Introduce structured methods to solve blood relations. seating arrangements. and coding-decoding
problems.
« Build student confidence in handling aptitude sections commonly featured in recruitment drives.

KEY TAKEAWAYS

Targeted Topic Coverage: On Day 1. Mr. Yashaswi covered Averages. Percentages, Blood
Relations, and Seating Arrangement, focusing on conceptual clarity and logical approaches. On
Day 2, Ms. G. Srikala addressed Coding & Decoding and Time, Speed & Distance, emphasizing
logical analysis and time management.

Placement-Relevant Strategies: Students learned efficient shortcut methods and elimination
techniques to solve complex problems accurately within the limited time frames of actual
placement tests.

Measurable Confidence Boost: Post-workshop feedback indicated that participants felt
significantly more prepared and less anxious about aptitude-based questions in upcoming campus
assessments.
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TALLY PRIME WORKSHOP

19 AND 20 JANUARY 2026

The Centre for Placements and Carcer Guidance, in collaboration with the Department of Professional
Studies (DPS). conducted a two-day hands-on workshop on Tally Prime on January [19th and 20th.
2026. The session was led by Prof. Litty Sylus, a Research Scholar from the School of Commerce,
Finance and Accounting at CHRIST University. A total of 90 first and second-yvear UG students from
DPS participated in the training, which took place in the Panel Room on the 2nd Floor of Block II.
Bangalore Central Campus.

OBJECTIVE OF THE WORKSHOP

The workshop was designed to bridge academic accounting concepts with real-world industry
practices. Specific objectives included:
e Providing practical exposure to computerized accounting using Tally Prime.
e Familiarizing students with basic accounting, inventory management, and GST features.
e Improving students' employability and industry readiness for finance and accounting
roles.

KEY TAKEAWAYS

« Practical Skill Development: Students learned to perform core accounting operations including
company creation, ledger management, voucher entries, and invoice generation. One participant noted
learning “how to create a company, vouchers, inventory (stock items), creating invoices with tax.”

GST & Real-World Application: Participants gained introductory knowledge of GST setup and tax-
related entries. Feedback highlighted understanding “how actually real-life transactions work™ and
“application of tax in invoices.”

High Satisfaction & Demand for Advanced Training: Out of 80 feedback responses. the vast majority
rated the workshop positively. Several students requested advanced sessions. with comments like
“would love to have an advanced level of this program™ and “increase the number of days so more can
be learned.” Students specifically valued learning a skill “required for corporate life™ that directly
enhances their resume.
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CPCG - ALUMNI TALK

31 JANUARY 2026

The Centre for Placement and Career Guidance at CHRIST (Deemed to be University) organized an
Alumni Talk on January 31st. 2026. for the Organizing Committee of Recruithon 2026. The session
was led by the Recruithon Heads from 2024 and 2025 (previous years™ organizing team leaders). A
total of 27 current committee members attended the closed-door meeting held in Room 801. Block 4
Extension, Central Campus, focused on preparing them for a seamless execution of the upcoming
flagship recruitment drive.

OBJECTIVE

The primary objective was to transfer operational knowledge and professional standards from past
organizing teams to the current committee. The session specifically aimed to:
Establish a clear Code of Conduct for volunteers, including grooming standards, communication
etiquette, and professional turnout.
Provide strategies for workload balancing and mutual team support to prevent burnout.
Teach strength-based delegation of responsibilities rather than random assignment.
Emphasize emotional intelligence while handling candidates under pressure during the recruitment
process.

KEY TAKEAWAYS

» Professionalism is Non-Negotiable: Volunteer discipline and grooming standards are as critical
as participant conduct in maintaining the event's credibility. The session reinforced that how
volunteers present themselves directly impacts Recruithon’s reputation.

Teamwork & Smart Delegation: Members learned to support overloaded teammates and
delegate tasks based on individual competencies rather than arbitrary assignment. Effective
teamwork and continuous coordination were highlighted as essential for smooth execution.
Operational Rigor: Registration and logistics require continuous monitoring, not just day-of
execution. Documentation, structured feedback collection, and space planning were emphasized as
tools to improve future events. The alumni stressed that dedication, teamwork, and professionalism
are the three pillars of a successful Recruithon.




HR DRIVING BUSINESS
TRANSFORMATION

6 FEBRUARY 2026

he Centre for Placement and Career Guidance hosted an engaging one-hour training session on 6
February 2026, bringing together 95 postgraduate students from the Department of Psychology. Thg
session was led by Ms. Sweta Gupta, Director HR at ZeroFox, who brought over 17 years of indust
experience to the room. Through case studies, design thinking exercises, and live simulations, thg

orkshop offered students a practical window into how HR functions as a strategic driver of business
ransformation — far beyond its traditional administrative role.

OBJECTIVE OF THE WORKSHOP

he session aimed to equip participants with a deeper understanding of the evolving HR landscapg
shifting from administrative support to strategic business partnership. Students were introduced to real

orld challenges around performance management, workplace culture, change fatigue, and manageria

apability. A design thinking exercise and an HR Business Partner (HRBP) simulation were used ta
develop employee-centric problem-solving skills and strategic thinking aligned with business goals.

KEY TAKEAWAYS

HR has shifted from administrative support to a strategic business partner role in mode
organisations.

Performance must align with culture — results cannot come at the cost of team respect or dignity.
Change initiatives should be carefully paced to prevent employee burnout and resistance.

Strong people management skills are equally important as technical expertise for managers.
Design thinking enables HR to craft employee-centric solutions to workplace challenges.

Modern HR professionals need business acumen, a consulting mindset, emotional intelligence, and
ethical judgment.

| {z . Bengaluru,Karnataka,India &
: 4th Cross Road, Sadduguntepalya, Bengaluru, Karnataka
"= 51 560029, India




LAST MILE PREPARATION

7 FEBRUARY 2026

In the days leading up to Recruithon, the Centre for Placement and Career Guidance organised a focused
three-hour training session on 7th February 2026 to help students put their best foot forward n the final
stages of campus recruitment. Titled "Last Mile Preparation”, the program brought together 38
undergraduate and postgraduate students for an intensive, practical session on Interview and Group
Discussion (GD) readiness. The session was conducted by Mr. Ankur Verma. Founder and Career Coach
at Ankurit. whose hands-on approach gave students a real-world perspective on what recruiters look for
— and how to deliver it.

OBJECTIVE OF THE WORKSHOP

The session was designed to equip students with the confidence. clarity, and tactical skills needed to
navigate the Interview and GD rounds of Recruithon effectively. The training addressed last-minute
preparation strategies. response structuring for commonly asked interview questions, and practical
techniques for standing out in a competitive group discussion. Key emphasis was also placed on
professional etiquette, the do's and don'ts of campus recruitment. and strategies to differentiate oneself in
a highly competitive hiring environment.

KEY TAKE/

Enhanced understanding of interview expectations and the parameters recruiters use to evaluate
candidates.

Improved awareness of effective Group Discussion strategies and common pitfalls to avoid.

Clear guidance on professional conduct, confidence-building. and communication clarity during
recruitment rounds.

Practical insights and actionable tips to perform effectively in the final stages of campus placements.
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APTITHON

17 FEBRUARY 2026

On February 17, 2026, the Centre for Placement and Career Guidance at CHRIST (Deemed to b
University), Bangalore, hosted Aptithon 2026. Held from 10:00 AM to 11:00 AM at the KE Auditoriut
(5th Floor, Block 1V), this flagship event brought together 560 pre-final students from the Compute
Science, Data Science, and Statistics departments. The session commenced with a formal inauguratiol
and welcome address, featuring key insights from the Placement Director, Brig. Jagadeesh BG, ang
Associate Dean, Dr. Deepti Das, who both underscored the critical need for skill development ang
industry readiness. The guest speaker for the event was Mr. Sahil Sharma, Senior Manager of Strategi
Partnerships at Pod.ai, who brought over six years of expertise in driving academia-industry engageme

to the stage.

OBIJECTIVE

The primary objective of Aptithon 2026 was to encourage students to make strategic, well-informe
career choices rather than simply chasing high salary packages under the influence of peer or societa
pressure. The training focused on highlighting the critical difference between degree attainment and tru
employability skills. By introducing the Aptithon Assessment not as a standard, stress-inducing exan
but as a reflective tool, the workshop aimed to give students a mirror to evaluate their behavioural traits
technical capabilities, and logical aptitude for long-term growth.

KEY TAKEAWAYS

The session provided the participating pre-final students with foundational pillars for professiona
growth:
Career plans should be built on personal strengths, self-awareness, and long-term milestones, rathe
than industry trends or external expectations.
Holding a university degree does not inherently guarantee a job; practical skill development ang
hands-on exposure are absolutely vital.
Modern recruiters heavily prioritize real-world problem-solving, logical thinking, effectiv
communication, adaptability, and collaborative teamwork.
True professional confidence cannot be faked; it is directly built through measurable competenc
demonstrated via projects, internships, and tangible results.
Students were guided to recognize and fix common career misalignments, such as maintaining
massive career aspirations without building the matching skillset.

From Degree to Industry




INDUSTRIAL VISIT

Resil Chemicals Pvt. Ltd.

18 February 2026
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On February 18, 2026, the Department of Social Work at CHRIST (Deemed to be University),

Bangalore, in collaboration with the Centre for Placement and Career Guidance organized an

industrial visit to Resil Chemicals Pvt. Ltd. located in the Bommasandra Industrial Area,
Bangalore. The visit was curated for 53 Master of Social Work (MSW) HRDM students.

RESIL CHEMICALS PVT. LTD

Founded in 1994 by Srinivasa Raghavan, Resil Chemicals Pvt. Ltd. is an innovation-driven Indian
specialty chemical manufacturing company specializing in silicone-based formulations. Unlike bulk
chemical production facilities, the organization focuses on value-added chemical solutions,
manufacturing textile processing chemicals, personal care ingredients, and performance chemicals
used globally across Europe, the Middle East, Southeast Asia, and Africa.

HIGHLIGHTS OF THE EVENT

» The experiential learning program gave students a detailed look at how technical operations,
corporate guidelines, and human-centric initiatives intersect in a structured manufacturing
enterprise.

Senior HR professionals provided an informative presentation detailing actual HR structures,
recruitment processes, training practices, grievance redressal, and labour law compliances
specific to industrial sectors.

Students observed manufacturing and packaging lines alongside corporate research laboratories
and Quality Assurance (QA) units to witness how strict international certification and product
quality standards are maintained.

The event successfully mapped technical corporate roles to core social work principles. It
enabled participants to identify potential future roles for MSW graduates, including positions
like Labour Welfare Officer, CSR Coordinator, Compliance Officer, and HR Business Partner.

KEY TAKEAWAYS

The session enhanced understanding of HR practices, including recruitment. training, employee
welfare, labour law compliance, and grievance handling.

Students learned about quality management, R&D processes, and laboratory testing standards
ensuring product safety and reliability.

The visit emphasized Corporate Social Responsibility and sustainable industrial practices
supporting environmental and community welfare.

Participants identified career opportunities for MSW (HRDM) graduates in roles such as Labour
Welfare Officer, CSR Coordinator, Compliance Officer, and HR Business Partner.
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PAN UNIVERSITY PLACEMENT DRIVE
2026

« Recruithon 2026 served as a large-scale recruitment platform connecting students with
leading organisations across industries

» The placement drive included multiple stages: resume screening, aptitude tests, group
discussions, technical interviews, and HR interviews Students received opportunities to apply

for roles in finance, consulting, marketing, business development, analytics, media,

izl

technology. operations, and management.

« Recruiters evaluated candidates on professional competencies, communication skills,
problem-solving ability, technical knowledge, and overall employability.

» The event provided students with real-time corporate exposure and hands-on experience of
professional recruitment processes.

 The presence of diverse organisations enabled students to explore varied career pathways

across traditional and emerging industries.

KEY TAKEAWAYS:

 Students gained valuable exposure
to real-world recruitment and The placement drive provided
corporate hiring practices. opportunities for career
advancement and networking
The event helped students with industry professionals.
understand recruiter expectations

. . . Students were able to align

and industry-specific skill e
: their career interests with

requirements. o

relevant organisational roles

Participation enhanced students' and industry domains.

interview skills, confidence, and

N\
N\
N\
N\
§
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professional readiness




HACKATHON 2026

a 24-Hour Online Coding Challenge

21 and 22 February 2026

Hackathon 2026 was organised by the Centre for Placement and Career Guidance in collaboration with the
Department of Computer Science for UG and PG students of the Central Campus. The competition was
conducted entirely online through the PodAl platform. The event began with a preliminary skill assessment
round to shortlist participants. Shortlisted students advanced to a 24-hour continuous coding challenge
where they developed solutions based on problem statements released on the platform.

HIGHLIGHTS OF THE ACTIVITY

® 24-hour individual online coding competition

e Preliminary screening round conducted to shortlist participants
e Real-world problem statements provided through PodAl

e Multi-stage evaluation process including submission and review
e Automated notifications and certificate generation via platform
e Final evaluation conducted by faculty panel

EVALUATION PANEL

The evaluation panel comprised faculty members from the Department of Computer Science at
CHRIST (Deemed to be University). With academic and technical expertise across various domains in
computing and software development, the panel assessed submissions based on innovation, technical
correctness, functionality, and overall implementation quality.

RESULTS

The prize distribution ceremony was held on the 26" of February 2026.

|Position |Register No. |Name | Course Prize Money
st 2548560 TejasRM R10.000
2nd |2341669 |Vishal B G |B.C.A. — Computer Applications | 126,000

iSrd 12447125 |Tosaiah Murfeal Dkhar M.C.A. — Computer Applications Z4.000

KEY TAKEAWAYS

e Enhanced problem-solving and coding skills under time constraints
e Practical exposure to real-world application development

e Experience in independent project development

e Improved time management and technical presentation skills

e Familiarity with structured evaluation workflows

RE FOR PLACEMENT
CAREER GUIDANCE

CHRIST (DEEMED TO BE UNIVERSITY)
CENTRE FOR PLACEMENT & CAREER GUIDANCE

Presents

No Teams, No Limits, Just You, Code for 24 1 lours !




Understanding the Journey of Building and Scaling a Startup

3 March 2026
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The guest speaker session was organised by the School of Business and Management in collaboration
with the Centre for Placement and Career Guidance (CPCG) to provide students with a firsthand
account of how deliberate career choices, beginning with internships, can shape a successful
professional trajectory. Mr. Vansh Arora, a CHRIST alumnus, shared his inspiring journey from
campus to a high-profile placement at D.E. Shaw, one of the world's most competitive financial and
technology firms.

HIGHLIGHTS OF THE ACTIVITY

e The session focused on the importance of building a strong career foundation through internships,
placements, and corporate experience before transitioning into entrepreneurship.

e Students asked questions about how to make the most of internships, how placement preparation
differs across industries, and what role early career decisions play in long-term professional growth.
e The session helped students draw a clear connection between their current academic preparation
and their future career outcomes.

ABOUT THE SPEAKER

Mr. Vansh Arora is an alumnus of CHRIST (Deemed to be University), Bengaluru, where he
completed his Bachelor of Business Administration with distinction. Prior to starting his
entrepreneurial journey, he gained corporate exposure through internships at global firms and
professional roles in the financial and consulting industry. His experiences in analytical and strategic
roles helped shape his understanding of business strategy and operations before transitioning into
entrepreneurship.

KEY TAKEAWAYS

e |Internships are a direct pathway to strong placements, early exposure to the corporate environment
significantly improves a student's employability and career readiness.

e Securing a placement at a competitive firm like D.E. Shaw is achievable through consistent academic
performance, proactive skill-building, and meaningful internship experiences.

e Carcer growth within an organisation requires performance, adaptability, and a willingness to take on
responsibility, qualities that also translate well into entrepreneurship.

e Financial planning and professional stability built during early career years can create the foundation needed
to pursue higher-risk goals like starting a business.

e Real-world interaction with alumni and industry professionals offers students a practical roadmap that goes
bevond classroom learning.




CAREER PULSE

STRATEGIC PLANNING &
PLACEMENT ECOSYSTEM
ENHANCEMENT

CPCG conducted a strategic review and planning discussion focused
on strengthening placement operations, industry engagement, student
development, and institutional branding across campuses. The
meeting emphasised structured collaboration, benchmarking,
documentation, and long-term planning initiatives to enhance student
employability and recruiter engagement.

Key recommendations included strengthening industry partnerships,
organising factory visits and industry immersion programs, creating
department-wise recruiter mapping, and developing sector-specific
placement strategies. The discussion also highlighted the importance
of professional readiness, student attitude, and continuous skill
development aligned with industry expectations.

Strategic

The meeting further proposed several institutional initiatives, such as

introducing a quarterly placement newsletter, conducting flagship Planning &
recruitment events like “Recruithon,” developing an annual Placement
placement calendar, and strengthening alumni and international '
placement engagement. Special emphasis was placed on systematic Ecosys-tem
documentation, leadership development programs, and building Enhancement

student placement committees for the smooth execution of placement
activities.

Director CPCG also stressed the need for aspiration mapping,
continuous student monitoring, employability-focused training, and
alignment of placement strategies with the University’s Vision,
Mission, and Graduate Attributes to ensure holistic student
development and improved placement outcomes.



CAREER PULSE

DELOITTE INDUSTRY
INTERACTION PROGRAM

The Centre for Placement and Career Guidance (CPCG)
organised the Deloitte Interaction Program on 25 April 2026 at
the Deloitte Parks Vista Office, Bengaluru. The session provided
students with valuable exposure to Deloitte’s corporate
environment, recruitment processes, and career opportunities
through direct interaction with senior industry leaders.

The program featured engaging sessions with Mr. Mukesh,
Senior Executive — Talent Acquisition, Mr. Arun Mullapadi,
Managing Director — Deloitte USI, and Mr. Ketan Bansal. The
Deloitte representatives shared insights on the organisation’s
work culture, professional growth opportunities, employee
benefits, and evolving industry expectations. Participants gained
a deeper understanding of Deloitte’s business ecosystem,
workplace culture, and talent requirements.

The interaction also enabled students to network with corporate
leaders and clarify queries related to careers, hiring practices, and
professional development. The session served as an important
industry-academia engagement initiative aimed at enhancing
students’ corporate awareness and placement preparedness.

The program concluded successfully with positive participant
engagement and valuable learning outcomes, further
strengthening CPCG’s collaboration with leading industry
partners  for student development and employability
enhancement.

Deloitte Industry
Interaction
Program



Knowledge Portal (KP) STANDARDIZATION & PLACEMENT
REPORTING WORKSHOP

30 APRIL 2026

CPCG conducted a comprehensive training and discussion session focused on
standardizing the usage of the Knowledge Portal (KP) across all campuses. The
session was led by Mr. Jackson Mendonza with the objective of ensuring process
clarity, improving reporting efficiency, and minimizing repetitive training
requirements during future transitions.

Key discussions covered company publication procedures, placement registration
processes, MIS reporting, NAAC documentation, and challenges faced by
placement teams. Detailed guidance was provided on publishing job opportunities,
configuring eligibility criteria, maintaining accurate student registration data, and
generating placement-related reports for management review and analysis.

The session also highlighted the importance of maintaining structured
documentation for NAAC criteria, including placement records, career guidance
activities, attendance, reports, and supporting evidence. Discussions emphasized
the need for data accuracy, timely updates, and standard reporting practices across
campuses.

Several operational challenges were identified, including difficulty in tracking
student applications, lack of specialization-wise reports, manual report
consolidation, and access-control limitations. Recommendations were made to
enhance ERP customization, introduce bulk upload options, improve campus-
specific access controls, and streamline report generation processes.

The workshop concluded with action points for all campus placement teams to
adopt standardized KP practices, maintain proper documentation, and coordinate
with ERP support teams for system improvements. The session reinforced
CPCG’s commitment towards improving operational efficiency, consistency, and
data-driven placement management across CHRIST University.




CAREER PULSE

CAMPUS TO CAREER
(C2C) SUMMIT 2026

The Campus to Career (C2C) Summit 2026, organized by the
Higher Education Department, Government of Karnataka in
association with FElets Technomedia and Karnataka Digital
Economy Mission (KDEM), was held on 15-16 May 2026 at The
LaliT Ashok, Bengaluru. The summit served as a premier
platform bringing together policymakers, university leaders,
placement  professionals,  corporate  recruiters, EdTech
organizations, and industry experts to discuss strategies for
building future-ready universities and enhancing graduate
employability.

The summit focused on strengthening industry—academia
collaboration through Al-integrated curriculum frameworks,
outcome-based education, innovation ecosystems, and skill-
oriented academic models. Key discussions emphasized
employability enhancement, digital transformation, workforce
readiness, entrepreneurship, and internship-linked learning
approaches aligned with evolving industry requirements.

The event featured ministerial keynotes, expert panel discussions,
strategic roundtables, and networking sessions addressing future
skills, Al integration, recruitment challenges, industry
expectations, curriculum redesign, and emerging employment
opportunities. The summit also highlighted the importance of
communication skills, leadership, critical thinking, digital
competencies, and global workforce preparedness among students.

C2C Summit
2026 - CPCG
Participation

The summit created valuable opportunities for institutions to
explore corporate partnerships, internship collaborations,
certification programs, and placement initiatives. It reinforced the
need for practical exposure, competency-based learning, Al
readiness, and innovation-driven education to strengthen the
placement ecosystem and prepare students for globally competitive
careers.




CAREER PULSE

Voice of Graduate Engineers
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INDUSTRY COLLABORATION
MEETING WITH IDEMITSU

The Centre for Placement and Career Guidance (CPCG)
conducted a strategic interaction with Idemitsu Kosan on 22
May 2026 to explore internship and hiring collaboration
opportunities across Engineering, MBA, Economics, and
Law programs. The discussion focused on strengthening
industry-academia  partnerships  through  structured
internships, practical learning, and long-term talent
development initiatives.

Discussion on Internship & Hiring Program with
Idemitsu

Idemitsu representatives presented their internship-to-hire
model, which includes project-based evaluations,
competency assessments, stipends, certification, and Pre-
Placement Offers (PPOs) based on performance and
organizational fit. The company highlighted its emphasis on
practical exposure, leadership development, and Japanese
work culture practices such as Kaizen and Gemba.

Industry
Collaboration
Meeting
with
The meeting also highlighted CHRIST University’s strengths Idemitsu
in industry-integrated learning, flexible internship structures,
innovation centres, and collaborations with leading Japanese
organizations. Both parties discussed long-duration
internships,  multi-campus  engagement, and future

collaboration opportunities to build a sustainable talent
pipeline aligned with industry requirements



TRAINING FOR CAREER
AND LIFE SKILLS

Our training initiatives are designed to equilj students with the essential competencies required
for both professional success and personal growth. Through structured modules, expert-led
sessions, and industry-relevant methodologies, we ensure learners are prepared to excel in the
evolving global workplace.

To date, we have successfully trained over 13,600 students across multiple campuses with 248
sessions, demonstrating our consistent commitment to building future-ready talent.

Our training ecosystem is supported by a robust team of 220+ certified trainers and facilitators,
each bringing deep expertise, real-world exposure, and a learner-centric approach.

Training Verticals
Our programs are strategically organized under four core competency domains:

Professional Skills
Leadership Skills
Communication Skills and
Digital Skills

Campuses Covered

Training programs have been successfully implemented across the following institutions:
Central Campus

Bannerghatta Road Campus (BGR)

Yeshwanthpur Campus

Delhi-NCR Campus

Pune-Lavasa Campus

This expanding training architecture continues to evolve with industry demands, ensuring every
learner is empowered with the confidence, competence, and capabilities required to build
meaningful careers and impactful lives.

OFEICE OF TRAINING FOR CAREER AND LIFE SKILLS

TRAINING FOR
CAREER AND LIFE
SKILLS




OFFICE OF TRAINING FOR CAREER & LIFE SKILLS

13,630 29

TOTAL STUDENTS TRAINERS

. SESSIONS CONDUCTED @ CAMPUS DISTRIBUTION

TOTAL CLASSES PER CAMPUS = ODD » EYEN SEM

Bangalore Central o 305
Total Sessions Conducted

Delhi NCR | — 251

Bangalore BYC L] 166

Pune Lavasa [ T2

Bangalore BRC @ 54

CAMPUS SHARE

@ SKILL DISTRIBUTION - CLASSES @ noDES CONDUCTED

Professional Skills Regular

2 hrs - 8 weeks

Leadership Skills

Workshop
Shrs-3 days

Combined
Reguiar «+ Workshop

@ TRAINER POOL

Digital Skills (Customized) 125

DIGITAL PEER POOL EXTERNAL TRAINERS

Aptitude & Reasoning (Customized)

219.

CAPS PEER TRAINERS TOTAL TRAINERS

Future Ready Skills (Customized)



SIS

OFFICE OF ALUMNI
ENGAGEMENT

RRR - Recruitment, Recognition and Reunion
The event “RRR — Recruitment, Recognition and Reunion™ was successfully organized with the active participation
of alumni entrepreneurs and industry professionals. The event served as a meamngful platform to connect alumni
with the university while creating valuable opportunities for current students.

A total of 26 companies and startups founded or represented by alumni participated in the recruitment drive. These
included organizations such as Target HR. Skillemme. Supercharge Skills, AdOnMo. MOVEABOX, SmartED
Innovation. NorthStar Academy. Social Beat, Nirmaan. Winvinaya Foundation. Gharpayy. Vocademyy. and several
others. Their presence reflected the strong entrepreneurial ecosystem developed by the university’s alumni network.

The recruitment outcomes were highly encouraging. The participating companies collectively offered placements to
27 students and internship opportunities to 26 students. This demonstrates the growing trust of alumni-led
organizations in the talent pool of the university and their willingness to contribute to student career development.

In addition to recruitment, the event also focused on recognition. Mr. Anil Abraham and Ms. Aishwarya Sunil,
distinguished alumni, were felicitated for their continuous support and valuable contributions to the university’s
placement and development imtiatives. Their engagement highlights the importance of alummni involvement in
strengthening institutional growth.

Overall, the RRR event was a significant success, fostering stronger alumni relations. enhancing placement
opportunities, and reinforcing the university’s commitment to career development and community building.

Start'O'Sphere 2025: Celebrating Alumni Entrepreneurship and Innovation

The Office of Alumni Engagement at CHRIST (Deemed to be University) successfully organized *Start'O'Sphere
2025%, its flagship Alumni Entrepreneurship and Startup Conclave, on 23-24 September 2025 at the Central
Campus. The two-day event brought together alummni entrepreneurs. students, faculty, and industry professionals to
foster innovation, networking, and entrepreneurial learning.

The conclave was inaugurated by Vice Chancellor Fr. Joseph C.C., along with university dignitaries, followed by a
tour of alumni-led startup stalls representing diverse sectors such as technology. fashion, education, sustainability.
wellness, publishing. and consumer products. These ventures showcased the creativity and entrepreneurial
achievements of CHRIST alumni while providing students with valuable exposure to real-world business models.

A key highlight was the panel discussion, “From Spark to Startup: Entrepreneurial Journeys Shaping 2025 and
Bevond,” where accomplished entrepreneurs shared insights on innovation. sustainability. and purpose-driven
leadership. The event also featured the *BizWhiz Business Quiz*. engaging students in business and
entrepreneurship-related challenges.

The conclave concluded with a valedictory ceremony recognizing participating alumni founders. Start'O'Sphere 2025
successfully strengthened alumni-student engagement. encouraged entrepreneurial thinking, and reinforced the
university’s commitment to nurturing innovation, collaboration, and future-ready leaders.
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JUN 2025 - MAY 2026

COMMITTEE REPORTS

The Networking Committee strengthened recruiter relations and placement outreach for
CPCG by onboarding 60+ companies for Recruithon 2026, compiling over 1,500 placement
offer letters in NAAC format, and identifying 150+ prospective companies for future
engagement. The committee streamlined recruiter communication through standardized
outreach templates, revamped the CPCG LinkedIn page, and conducted large-scale recruiter
outreach campaigns targeting over 2,000 companies. It also played a key role in organizing
Recruithon 2026 and represented CPCG at the National Social Conclave, building valuable
industry and institutional connections for future collaborations.

The Training Committee organized a wide range of skill-development and career-readiness
initiatives aimed at equipping students with practical and professional competencies.
Workshops and training sessions were conducted on Advanced Excel, SQL, Power BI, Aptitude
Training, Tally Prime, and Interview Preparation, alongside specialized sessions such as Startup
Blueprint, Aptithon, Beyond the Offer Letter, and Future in Focus for Life Sciences Careers.
The committee also collaborated with various departments, centres, and industry professionals
to provide students with exposure to emerging career opportunities, networking platforms, and
industry insights.

The Logistics Committee of the Centre for Placement and Career Guidance (CPCG) ensured
the seamless execution of placement-related activities throughout the academic year by
managing operations for over 100 recruitment processes and facilitating the flagship
"Recruithon" event, where it coordinated more than 30 recruitment drives in a single week. The
committee provided end-to-end support for major initiatives, including the Career Corridor
Placement Training Program, the Placement Representative Investiture Ceremony, and
Community Connect Day, while also engaging with students through CPCG awareness stalls
that drew approximately 350 visitors. Furthermore, the team strengthened internal operations
through strategic planning, member induction, and cross-committee collaboration, all while
maintaining a core focus on operational efficiency, hospitality management, and responsiveness
to stakeholder needs.

The Website Committee focused on enhancing the digital presence, accessibility, and
professionalism of the CPCG website throughout the academic year. Major initiatives included a
comprehensive content revamp, removal of outdated information, and the addition of updated
placement statistics, recruiter information, and institutional reports. The committee also
developed a dedicated placement dashboard, redesigned the navigation structure for a smoother
user experience, and updated student testimonials and feedback sections to better showcase
placement success stories and institutional achievements.

The Media Committee served as the creative and communication backbone of CPCG by
strengthening the Centre’s branding, outreach, and digital engagement. The committee provided
extensive coverage of placement and career events through photography, videography, social
media campaigns, and digital promotions. Key initiatives included the launch of CPCG’s official
YouTube channel, LinkedIn campaigns, student testimonials, video resumes, placement
achievement posters, and Instagram outreach activities. The committee also played a major role in
branding and promotion for flagship initiatives such as Daksh and Recruithon, significantly
improving visibility and student participation.
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COMMITTEE MEMBERS
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JUN 2025 - MAY 2026

CPCG

UNIVERSITY STUDENT COUNCIL
REPORT

The University Student Council Members (USCs) for the Centre for Placements
and Career Guidance (CPCG) played an active role in enhancing student career
development and industry engagement during the academic year 2025-26.
Representing both Undergraduate and Postgraduate students, the USCs worked
closely with the administration to strengthen placement support and professional
training across campuses.

Throughout the year, they successfully organized over 80 training sessions
focused on technical skills, interview preparation, communication, and
professional development. Special initiatives were also undertaken to improve
opportunities in niche sectors such as Life Sciences by attracting specialized
recruiters and industry experts.

A major highlight of the tenure was the successful execution of “Recruithon,”

CPCG’s flagship recruitment event, which significantly boosted student-recruiter
engagement. The USCs also conducted a Leadership Camp for placement
representatives and actively promoted CPCG during the University Open Day,
which witnessed a footfall of nearly 800 visitors.

Through continuous outreach, cross-campus coordination, and student-focused
initiatives, the USCs contributed towards building a more dynamic, inclusive,
and career-oriented ecosystem within the university.




S

PLACEMENT OVERVIEW

UNDERGRADUATE - BANGALORE CAMPUSES

STUDENTS

PROGRAMME PLACED

School of Business and 301
Management |

The School of Commerce, 503

Finance, and Accountancy

S

School of Sciences 119

School of Arts, Humanities,
Social Sciences,
Psychological Sciences and

6.5

AVG. CTC
IN LAKHS

TOTAL NO. OF
STUDENTS PLACED

PERCENTAGE PLACED
TILL DATE

HIGHEST CTC
IN LAKHS
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PLACEMENT OVERVIEW

POSTGRADUATE - BANGALORE CAMPUSES

PROGRAMME

STUDENTS PLACED

School of Sciences

248

School of Commerce

71

School of Humanities

62

School of Psychology

S

35

School of Social Sciences

TOTAL NO. OF
STUDENTS PLACED

PERCENTAGE PLACED
TILL DATE

HIGHEST CTC
IN LAKHS

-

7.2

AVG. CTC
IN LAKHS
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PLACEMENT OVERVIEW

ACROSS CAMPUSES AND PROGRAMMES

No. of Students * erceniags

Programmes / Campus |~~~ : Placed till No. of Companies
: Placed Dat,

ate

No. of New Average CTC
Companies (Lakhs)

MBA, Bir Campuses 720 T3% 151 10.9

School of Law, Central
Campus

Hotel Management,
Central Campus

Education, Central
Campus

Engineering, Kengeri
Campus

S

Tourism, BGR Campus

Delhi, NCR

Lavasa, Pune

> d7.2
O

TOTAL NO. OF PERCENTAGE
STUDENTS PLACED PLACED TILL DATE

AVG. CTC
IN LAKHS

TOTAL NO. OF TOTAL NO. OF NEW
COMPANIES COMPANIES
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GALLERY

CPCG TEAM

TEAM OF
CENTRE FOR PLACEMENT AND CAREER GUIDANCE
(CPCG):
CENTRAL CAMPUS

Brigadier B G Jagadeesh (Veteran) - Director

Claudius V - Placement Officer, Undergraduate Programmes
Jackson Mendonza - Placement Officer, Postgraduate Programmes
Celestina Raj - Coordinator, Training for Career and Life Skills
Surya J - Office Admin

Ranju Mathew - Coordinator, Alumni Engagement

Vineeta Lalu -Admin, Alumni Engagement
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GALLERY

Official group photograph of the Placement Representatives and
staff Batch of 2025-2026.

rRA_:NIN.\’ FOR
CAREER AND LIFE
SKILLS

CPCG at Daksh:
Students at the CPCG stall during Daksh, reflecting collaboration and enthusiasm.
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Official Address- Maiyra Sharma Recruithon:
(USC UG) & Niranjan (USC PG): Creating opportunities for meaningful
Student leaders representing industry interaction through real-time

collective voice of the community. engagement between students and
recruiters.

CPCG Valedictory:
Celebrating the dedication and contributions of the PRs of Batch 2025-2026 with a
memorable farewell.
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Community Connect Day - Collaboration of CPCG with Centre for Service Learning:
Bridging students with service sectors and NGOs to foster social impact and meaningful
engagement.
i,
Claudius V - Placement Coordinator (UG) Official Address:
Addressing the PR cohort and sharing a vision for leadership and
collaboration,
Ms. Leena - Campus Head, EY:
Guest speaker addressing students during Recruithon and sharing industry
insights.



Brigadier B. G. Jagadeesh (Veteran) - Director, CPCG:
Addressing the gathering at Recruithon 2026 and sharing valuable insights.

Aptithon 2026:
Students gathered for Aptithon 2026, focusing on informed career choices and long-
term employability.

g ST Y
Jackson Mendonza - Placement Officer (PG):
Lighting the ceremonial Ilamp and marking the

commencement of the occasion.
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One-on-One Career Guidance: Panel Discussion: Start O Sphere

Students engaging in personalized Industry founders sharing

discussions to explore career goals entrepreneurial insights during a
and opportunities. panel discussion moderated by

Rishikesh K. B.

Recruithon:
A moment of collaboration during Recruithon 2026.
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AND CAREER GUIDANCE

FUTURE LEADERS

ADDRESS:
CHRIST (Deemed to be University)
Room 120, First Floor, Block-1V, Central Campus,
Hosur Road, Bangalore- 560029, India

REACH OUT TO US:
UG Placements: placements(@christuniversity.in
PG Placements: pgplacements@christuniversity.in




