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ABSTRACT

Multifaceted and engaged employees contribute to any institution's innovation and organisational growth. In
the dynamic realm of higher education, understanding how environmental factors intersect with professional
performance is increasingly critical. Educational institutions have undergone different transformations in
recent years, and it is one of the main challenges of educational management to keep their employees
motivated in this fast-changing and competitive scenario. This study focuses on the emerging field of
neuro-work environment and examines how social dimensions of work settings impact an employee's
cognitive processes and behaviour. This study uses neuroscience principles in the work environment and
studies its impact on employee ambidexterity and work engagement of faculty in higher education. This
research also explores the role of motivation in the relationship with these variables. The research study is
quantitative in nature. Data was collected from 437 faculty of various higher education institutions in Kerala,
and the data was analysed in detail to answer the research questions. The research findings indicate that the
neuro-work environment significantly impacts faculty' ability to balance multiple tasks and stay engaged. A
brain-supportive work environment that minimizes stress can effectively boost the motivation and morale of
employees. It leads them to be more ambidextrous and engaged. The research findings emphasize the critical
nature of fostering a work environment that actively supports and enhances cognitive function.
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