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CAREER PULSE

ABOUT
CAREER PULSE

The University's diverse offering of courses open up a plethora of
career opportunities for its students. The Centre for Placement and
Career Guidance, through its placement drives, trainings and other
activities ensures to bridge the gap between campus life and the
beginning of a new career. To achieve this, the Centre takes
continuous feedback from students and trainers. Further, we model
our training programmes based on market intelligence to ensure
relevance, and we train students accordingly to improve their
professional skills and help them get placed in successful career
paths. The name "Career Pulse" resonates with the Centre's
commitment to nurturing employable graduates, and thereby helping
them find fulfilling and successful careers. This bi-monthly
newsletter is an attempt to stay better connected with the CHRIST

community by keeping them informed about the Centre's latest

activities, upcoming events and placement statistics




NEW PLACEMENTS
INFRASTRUCTURE

The beginning of the academic year brought an exciting addition to our campus with the inauguration
of the new Placements Infrastructure in August. We are delighted to share that this facility has already
proven to be an invaluable asset to the placement activities this season.

We extend our sincere gratitude to the Honorable Vice Chancellor and the Pro Vice Chancellor for
their vision and unwavering support in making this essential facility a reality.

The dedicated space has been remarkably effective, allowing us to seamlessly host a variety of crucial
events, including:
Pre-Placement Talks: Providing a professional and organized environment for companies to
interact with students.
Skill Enhancement Sessions: Creating a focused setting for workshops and training that boost
student readiness.
Comprehensive Placement Processes: Facilitating smooth and efficient scheduling for interviews
and group discussions.

This infrastructure is playing a key role in enhancing the overall placement experience for both our
students and our recruiting partners. We look forward to leveraging these facilities to achieve even
greater success in the future!
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PURPOSE AND
ORGANISATION

The National Social Conclave was held to guide
Social Sciences students on emerging career avenues,
organized by the Centre for Placement and Career
Guidance in collaboration with the School of Social
Sciences and Centre for East Asian Studies. The event
aimed to strengthen career readiness and industry
exposure.

CAREER
OPPORTUNITIES

The panel highlighted diverse and impactful roles in
public policy, diplomacy, economic development,
journalism, development program management, and
research-based governance solutions.

SKILL DEVELOPMENT
FOR REAL-WORLD
PROBLEM SOLVING

Students were encouraged to develop policy analysis,
communication, data interpretation, gender equity
advocacy, and community research skills to respond
effectively to  contemporary  socio-economic
challenges.

why,
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DISTINGUISHED PANEL 2
OF EXPERTS

The event featured a distinguished panel of experts,
including Ms. Sowmya V (IRS, Additional Director
of Income Tax), Mr. Manjunath K. S (Former
Political & Economic Adviser, UK Deputy High
Commission), Dr. D. Rajasekhar (Former Director,
ISEC), Ms. Anamika Deb (Program Manager, Piramal
Foundation) and Ms. Anusha Ravi Sood (Editor,
South First). The session was moderated by Brigadier
Jagadeesh B. G, Director, CPCG, CHRIST (Deemed
to be University).

CIVIL SERVICES
GUIDANCE

A special discussion centered around UPSC
preparation, administrative pathways, and service
responsibilities — motivating aspirants to pursue
careers in public administration and national
governance.

BRIDGING ACADEMICS 6
WITH PROFESSIONAL
FUTURES

The conclave inspired students to connect theoretical
learning with field realities, explore higher education
prospects, and confidently navigate diverse career
paths within the Social Sciences domain.




TRAINING WORKSHOP
17 NOVEMBER 2025

A LinkedIn Training Workshop was conducted on 17th November 2025 by the Centre for Placement
and Career Guidance, CHRIST (Deemed to be University), from 10:00 am to 12:00 noon at the
Campus View (10th Floor), Central Block, exclusively for Placement Representatives (PRs) from both
UG and PG programs across all campuses, witnessing a participation of 58 students. The session was
led by Mr. Jackson Mendonza, PG Placement Officer at the Centre for Placement and Career
Guidance, who holds an MBA and B.Com from CHRIST University and is experienced in guiding
students on professional development and corporate readiness.

OBJECTIVE OF THE WORKSHOP

The primary aim of the session was to equip PRs with the skills needed to build impactful LinkedIn
profiles, improve visibility to recruiters, and leverage professional networking opportunities essential
for career advancement.

KEY TAKEAWAYS

Students gained a clear understanding of how a well-structured LinkedIn profile can significantly
improve job and internship prospects. LinkedIn Workshop Report

Learning about industry-relevant keywords and profile-building techniques enabled participants to
tailor their profiles to specific career interests. LinkedIn Workshop Report

The workshop highlighted the value of personal branding, professional networking, and
maintaining an active digital presence. LinkedIn Workshop Report

Participants learned effective ways to connect with recruiters, industry professionals, and alumni
for guidance and opportunities. LinkedIn Workshop Report

PRs were encouraged to distribute the acquired knowledge among peers to support university-wide
placement preparedness. LinkedIn Workshop Report

Students left with immediate actionable steps to refine and continuously enhance their LinkedIn
profiles.




LINKEDIN WORKSHOP
28-29 NOVEMBER 2025

The Centre for Placement and Career Guidance, in collaboration with the Department of Statistics and
Data Science and Zest Tech, organized a two-day Industry-Oriented Technical Training Program
focused on emerging technologies such as Machine Learning, Deep Learning, Cloud Computing, Data
Analytics, and Generative Al. The training was conducted for postgraduate students of M.Sc. Statistics
and M.Sc. Data Science to enhance their practical capabilities and industry readiness.

OBJECTIVE OF THE WORKSHOP

The primary objective of the training program was to provide students with hands-on exposure to
industry-relevant tools, frameworks, and problem-solving approaches, while strengthening placement
readiness through technical aptitude and real-world application of data-driven technologies.

KEY TAKEAWAYS

Strengthened understanding of Machine Learning workflows and neural network architectures
with real-world use cases.

Practical experience with AWS cloud services, distributed computing using PySpark, and
Generative Al applications.

Proficiency development in SQL database management and business intelligence visualization
using Power Bl/Tableau.

Enhanced problem-solving and technical aptitude aligned with placement assessments and
interviews.

Insight into current industry demands and career pathways in Al, cloud engineering, data
science, and analytics roles.




INTERNSHIPS

FULL TIME PLAGEMENTS
CORPORATE NETWORKING
TRAININGS

LEATERSHIp PROGAAMS

- The Centre for Placement and Career Guldance (CPCQG) actively engaged with prospective students at Daksh'202
i Umvers1ty s annual Education and Career Guidance Fair. Through an interactive stall showcasing CPCGW

pport, training initiatives, and career-readiness programs, the team offered personahsed gmdance to students and parents
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TRAINING FOR CAREERS
AND LIFE SKILLS

Our training initiatives are designed to equip students with the essential competencies required for both
professional success and personal growth. Through structured modules, expert-led sessions, and industry-
relevant methodologies, we ensure learners are prepared to excel in the evolving global workplace.

To date, we have successfully trained over 13,000 students across multiple campuses, demonstrating our
consistent commitment to building future-ready talent.

Our training ecosystem is supported by a robust team of 200+ certified trainers and facilitators, each
bringing deep expertise, real-worid exposure, and a learner-centric approach.

Training Verticals
Our programs are strategically organized under four core competency domains:

Professicnal Skitls
Leadership Skills
Communication SKkills and
Digital Skills

Campuses Covered

Training programs have been successfully implemented across the following institutions:
Central Campus

Bannerghatta Road Campus (BGR)

Y eshwanthpur Campus

Delhi-NCR Campus

Pune-Lavasa Campus

This expanding training architecture continues to evolve with industry demands, ensuring every learner is
empowered with the confidence, competence, and capabilities required to build meaningful careers and
impactful lives.

TRAINING FOR
CAREER AND LIFE
SKILLS
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NETWORKING

The Networking Committee has made
steady  progress in  strengthening
recruiter  outreach and  improving
placement initiatives. A key achievement
has been the creation of a verified
database of 100+ HR and Talent
Acquisition contacts across [7, BFSI,
Consulting, Manufacturing, Healthcare,
FMCG, EdTech, AI/ML, and startups,
categorised by sector and hiring
potential.

The team also conducted beta testing of
LinkedIn outreach using Premium tools,
analysing response patterns to develop a
best-practices guide for the main
outreach phase. Early results have been
encouraging, with at least three
companies already expressing interest in
the current recruitment cycle

Recruiter lists have been further expanded with support from internship
representatives to ensure credibility and alignment with institutional goals. A
structured three-stage communication sequence and automated reminders were
introduced to improve follow-up efficiency.

The Placement Resource Repository was enhanced with standardised communication
templates and pitch scripts, while upgrades to the task tracker now enable better
monitoring through Lead Stage, Follow-Up Status, and Conversion Probability
indicators. Weekly review meetings continue to drive timely execution.

Lastly, initial planning for upcoming recruiter engagement events, including virtual
HR meets and industry webinars, is underway to further strengthen industry
relationships and support a successful Recruithon.
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PURPOSE AND VISION

In today’s competitive environment, professional
success requires more than academic excellence. The
Training Committee aims to equip students with soft
skills, technical knowledge, aptitude preparation, and
interview readiness, ensuring they are confident,
industry-ready, and prepared for diverse career paths.

MOTTO

The committee encourages all students to
actively participate, take charge of their
career development, and utilize every
resource provided. We remain committed to
supporting not just job placements, but
long-term career growth and success.

UPCOMING EVENTS

Training sessions are being scheduled for
students from Data Science, Statistics, and
Economics, covering both UG and PG levels.
These initiatives aim to expand skill
development and enhance career
preparedness across disciplines.

KEY INITIATIVES

Since the beginning of this academic year, the
committee has organised several impactful
training programs:

e Linkedln  Workshop for  Placement
Representatives across campuses, focusing

on networking strategies, profile
optimisation, and professional
communication.

o National Social Conclave, in collaboration
with the Centre for East Asian Studies,
featuring a panel on careers in Social
Sciences with valuable industry insights.

e Community Connect Day with the Centre
for Service Learning, reinforcing social
responsibility and real-world engagement.

o Career Opportunities in Life Sciences
session, spotlighting growth prospects in the
Clinical Research sector for postgraduate
students.
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LOGISTICS

Over the past three months, the Logistics

Committee has served as the operational
backbone of the placement season,
ensuring seamless coordination across
all recruitment drives. This included
efficient management of infrastructure
for pre-placement talks, volunteer
deployment, and candidate movement,
resulting in smooth interview
experiences and minimal scheduling
delays for recruiters and students.
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The committee also strengthened student
engagement with a successful two-day
campus  activation in  September,
attracting over 1,000 wvisitors. By
offering LinkedIn profile support and
resume checks, the initiative improved
student readiness while boosting the
Placement Committee’s visibility and
accessibility on campus.

To close the quarter, the team managed the
complete setup and representation for the
Placement Committee stall at Daksh on

November 29-30. The stall functioned as a |
key touchpoint for prospective students,
alumni, and external stakeholders. These
achievements collectively highlight the
committee’s strong operational i
preparedness for the upcoming peak
placement season.
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systematically collected, verified, and analysed all required
information. This included detailed data on the cell’s events,
flagship programmes, photo archives, dashboards, newsletters,
and periodic reports. The committee ensured that all submissions
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were accurate, well-structured, and aligned with the university
website. A comprehensive consolidated report was then prepared
and forwarded to the System Administrator for further action,
ensuring that the website reflected the latest academic and
co-curricular activities.

WEBSITE UPDATES

After the review process, all necessary updates were
successfully implemented on the website, with careful
attention given to formatting, organisation, and visual
consistency across sections.

The committee also cross-checked updated pages to
ensure correctness and suggested improvements
wherever required. Coordination with the technical
team was maintained throughout to support a smooth

update cycle.

FUTURE ROADMAP

Going forward, the Website Committee will continue
refining and updating the website in accordance with
upcoming recommendations from the Director,
Brigadier Sir.

The team remains committed to ensuring that the
platform consistently reflects the latest academic and
co-curricular activities of the university while
enhancing the overall user experience

11
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MEDIA

From September to November, the Media
Committee continued to drive impactful
communication for the Placement Cell
through timely, creative, and engagement-
focused content. The team provided
comprehensive  media coverage  of
placement activities, capturing key
achievements and  events  through
photography, videography, and quick
digital dissemination.
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A major focus was on Daksh, where the
committee designed cohesive promotional
material including teasers, reels and
posts, significantly strengthening student
outreach and participation.

Efficient workflow was ensured through a
live repository for tracking deliverables,
approvals, and publishing timelines.

To celebrate placement successes, the team
created personalized achievement posters
and short-format reels, enhancing visibility
and motivation across batches. Support also
continued for the wupcoming quarterly
edition of Career Pulse, with updated
branding and promotional graphics.

Overall, this period marked notable growth
in digital presence, branding alignment, and
community engagement, reinforcing the
Media Committee’s integral role in the
placement season.
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PLACEMENT STATISTICS- Undergraduate Programs

SEP-NOV
COMPANIES NG, OFI):Li'I;:UE%ENTS
1 Accenture HR 10
z Preat | s s
5 Fractal Analytics Analyst 4
4 KPMG Audit 69
5 Moss Adams Assurance 6
6 SAP Labs IT Trainee 2
7 RSM India LLP Audit 14
) Verity Analyst 8
10 TresVista Analyst 59
11 Nation with Namo Commur?icgtion 3
Association
12 Schneider Electric Trainee 2
13 Aippling | CUStgme” Support 55
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SEP-NOV

PLACEMENT STATISTICS- Undergraduate Programs

SEP-NOV
NO, OF STUDENTS
COMPANIES PLACED N
N\
14 Ditto Advisor 21 AN
N\
15 Aon Trainee 5 N
N\
N\
16 Société Générale Analyst 12 \
Business Ops
17 Urban Company Manager 9
Deloitte USI .
18 Consulting Consulting 15
19 BPM India Associate 12
20 Bluevine Sales Executive 7
21 JP Morgan Operation Analyst 8
. Private Equity
22 Gainpro Intelligence Analyst 19
23 Swasti Associates Policy Re;earch 2
Associate
24 Consilio Support Associate 6
25 Bambino Associate 36
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SEP-NOV

PLACEMENT STATISTICS- Undergraduate Programs

SEP-NOV
COMPANIES NO, OFI):L?A-I;:UE[[))ENTS
26 Haleon Trainee 6
27 DeltaX Analyst 4
28 Deutsche Bank Operation 20
29 Dentsu Analyst 11
Total= 463
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SEP-NOV

PLACEMENT STATISTICS- Postgraduate Programs

SIS S S S

SEP-NOV
COMPANIES NO, OJL?ALUE[I)DENTS
1 Fractal Imagineer
2 Siemens HR
3 Deloic';_trilgdia Senior Executive
4 Embark HR
5 EY GDS Audit Assurance
6 Schneider Accounting service
7 Cloudnine HR
9 L&T Finance HR
10 Ditto Quality Associate
11 Cred HR
12 Standard Chartered| Bussiness Analyst
Oculotix Lead Coqsulting
Al Engineer
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SEP-NOV

PLACEMENT STATISTICS- Postgraduate Programs

SEP-NOV
COMPANIES NG, O;LiTCUE%ENTS
14 Noval Office Al IIESSE”F\:IEJER 1
15 Arcesium HR 1
16 Facctum Data Engineer 2
7 woping | SIS
18 Hyperverge HR 1
19 Leadwalnut React Developer 11
20 Oracle Technical Writers 5
21 Acies Global Associate Trainee 2
22 SELGE! Teacher 3
23 Mettle Mercer HR 1
24 LEAP Content Marketing 4
25 Accenture Operations 9
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PLACEMENT STATISTICS- Postgraduate Programs
SEP-NOV

NO, OF STUDENTS

COMPANIES iy N\
N\
26 Stronghold Land Operations 7 A
Investments AN
N\
27 Karbon Business Al Intern 1 \
N\
28 MeltwWater Product Support 3 N\
Intern
29 Corestrat Software Developer 4
Sysfore Associate Software
30 . . 7
Technologies Engineer
31 Trivium Software Developer 5
Total=95
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FUTURE LEADERS

ADDRESS:
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Room 120, First Floor, Block-1V, Central
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REACH OUT TO US:
UG Placements: placements@christuniversity.in
PG Placements: pgplacements@christuniversity.in




