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ABSTRACT

The research study comprehensively investigates the Career Adaptability among the teachers of higher
educational institutions. Grounded in a robust theoretical framework, the research explores the
relationship of Career Adaptability, Teachers’ Self Efficacy and Job Satisfaction among the teachers
of higher educational institutions in Bangalore urban district. Utilizing structural equation modelling
(SEM) and multiple regression analysis, the study illustrates how Career Adaptability, which is
measured using the factors Concern, Control, Curiosity and Confidence serves in enhancing Job
Satisfaction. There are many factors that contribute to the positive feeling that employees have about
their job, whether adaptability adds to these factors, is the topic of the study. Teachers’ Self Efficacy
is the belief of a teacher in their ability to perform the job, which is believed to improve the satisfaction
of the teacher as well. This study examines the role of teachers’ self-efficacy in shaping the link
between career adaptability and job satisfaction. It also explores how various demographic factors may
affect these relationships. Key findings indicate that Career Adaptability has a positive impact on the
satisfaction level of teaching fraternity, exerting a large direct effect (beta =0.677; CR = 6.695;
p=0.000<0.05). In addition, Career Adaptability indirectly enhances Job Satisfaction through
Teachers’ Self-Efficacy, with a small but significant mediating effect (beta =0.075; p=0.008<0.05)
confirmed via bootstrapping. This study enriches the existing literature on career adaptability by
presenting empirical evidence on its impact on job satisfaction and teachers’ self-efficacy.
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