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ABSTRACT

Counsellor training is a developmentally demanding period in which trainees must negotiate
academic expectations, supervised practice, emotional exposure to client distress, and the gradual
consolidation of professional identity. Within this context, the present study examined whether
personal development could be addressed in a structured manner to support trainee counsellors’
professional quality of life. The study focused on self- compassion, meaning in life, and holistic
self-care as training-salient personal development resources, considered counselling self-efficacy as a
central professional capacity, and examined professional quality of life through compassion
satisfaction, burnout, and secondary traumatic stress. The overall aim was to design and evaluate a
structured personal development intervention for trainee counsellors within the Indian training
context. The study adopted a multiphase mixed-methods design. Phase I generated foundational
evidence through a quantitative and qualitative inquiry. The quantitative strand examined structural
relationships among the study variables in a final sample of 345 trainee counsellors drawn from
postgraduate counselling psychology programmes in India. The qualitative strand explored personal
development processes through interviews with trainee counsellors and counsellor educators. Phase
II involved the development, expert review, pilot implementation, and refinement of a 20-session,
30-hour personal development intervention delivered over 10 weeks, with pilot participation from 14
trainee counsellors. Phase IIT evaluated the refined intervention using a quasi-experimental pre-test
post-test design with a waitlist control group, involving a final sample of 131 trainee counsellors,
including 60 in the intervention group and 71 in the waitlist control group. Findings across phases
indicated acoherent pattern linking personal development resources to professional quality of life. In
Phase I, self-compassion, presence of meaning in life, and holistic self-care were positively
associated with counselling self-efficacy and were directly or indirectly linked to compassion
satisfaction, burnout, and secondary traumatic stress, while search for meaning did not demonstrate
the same structural salience. The qualitative findings further showed that personal development in
training was experienced as a layered process involving emotional regulation, purpose and values,
relational support, compassion-related strain, professional confidence, and embodied self-care. Pilot
implementation indicated strong feasibility and acceptability. In Phase III, baseline-adjusted
ANCOVA results showed significant intervention effects for seven of the eight outcomes. Relative to
the waitlist control group, the intervention group demonstrated higher self-compassion, compassion
satisfaction, presence and search for meaning in life, and holistic self-care, along with lower burnout
and secondary traumatic stress. Counselling self-efficacy, however, did not show a statistically
significant adjusted group difference. Overall, the study supports the view that personal development
is a structured and professionally relevant domain within counsellor education. It demonstrates that
targeted intervention can strengthen important personal development and professional quality of life
outcomes during training, while counselling self-efficacy may require a longer developmental
window shaped by supervision, practicum exposure, and repeated mastery experiences. The study
contributes contextually grounded evidence from India and offers an applicd framework for
integrating personal development more intentionally within counsellor training.
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