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INTRODUCTION  

 

Annual Academic Audit is an evaluation process used by Higher Education Institutions 

(HEIs) to assess and enhance the quality of academic processes. It involves a detailed 

examination of various aspects, including teaching methods, curriculum effectiveness, 

student support services, and faculty performance. Regular academic audits enable HEIs 

to identify areas for improvement and implement changes to enhance the overall quality 

of education. This process contributes to the continuous improvement of academic 

standards, helping institutions achieve their educational objectives. 

CHRIST (Deemed to be University) has been conducting Annual Academic Audits 

since 2009. This introspective analysis empowers the University to identify strengths, 

address weaknesses, and implement strategic changes. The audits not only enhance the 

overall quality of academic programmes but also foster a culture of continuous 

enhancement. Furthermore, the audit outcome serves as a valuable tool for informed 

decision-making, ensuring alignment with the Universityôs academic goals and 

Strategic Plan. 

The University Strategic Plan and the parameters used by Ranking and Accreditation 

agencies formed the basis for the Annual Academic Audit and the evaluation of 

departmental performance for the year 2023-2024.  

The Strategic Plan 2023-26 articulates the vision and mission of the university and 

provides direction for achieving excellence in all the endeavours of the university and 

become a model higher education institution. The plan aims to identify institutional 

needs and outlines actionable strategies based on four key focus areas: 

× Transformational Teaching-Learning for Global Competence 

× Impactful Research, Innovation, and Enterprise 

× Positive Organisational Culture for Gainful Campus Life 

× Meaningful Societal Engagement 

To drive this initiative, a 16-member Strategic Plan Committee was constituted. The 

core team, led by Dr. Fr. Viju P Devassy, Pro Vice Chancellor, included Dr. Alex 
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Joseph, Director, IQAC; Dr. Georgy Kurien, Chief Human Resources Officer; Dr. 

Kennedy Andrew Thomas, Director, CEDBEC; Dr. Theresa Nithila Vincent, Director, 

Internal Complaints Committee and Advisor ï Quality Assurance; and Dr. Anson K J, 

Assistant Registrar. 

The Annual Academic Audit evaluated departments' adherence to quality standards, 

ensuring academic rigour and excellence. It also assessed the capacity of departments 

to innovate and adopt best practices in their disciplines. This proactive approach 

demonstrates the Universityôs commitment to staying at the forefront of educational 

advancements, fostering an environment that encourages innovation and excellence. 

The execution of the Annual Academic Audit was marked by a meticulously planned 

process, emphasizing clarity, transparency, and objectivity. To ensure impartial and fair 

assessments, the academic audit team individually entered their scores in the ERP 

Module after comprehensive discussions. This collaborative approach safeguarded 

against potential biases and affirmed the integrity of the audit process. By upholding 

fairness and openness, the institution reinforces its dedication to maintaining the highest 

standards in academic assessment and enhancement. 

Objectives of Annual Academic Audit:  

1. To review the initiatives taken by the School/Campuses to enhance their 

performance based on the strategic plan focus areas. 

2. To assess the challenges faced by the School/Campuses to attain the set targets 

while implementing the strategic plan. 

3. To analyse the curriculum development process and its relevance to 

contemporary trends in higher education.  

4. To measure the effectiveness of the Teaching-Learning process. 

5. To bring out the departmentsô performance in research, innovation, and 

extension. 

6. To assess the departmentsô ability to monitor student support and progression 

and engagement of alumni. 

7. To assess the quality initiatives undertaken by the departments, including 

Internationalisation and enhancement of perception. 
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SECTION 1 - ANNUAL ACADEMIC AUDIT PROCESS  

Annual Academic Audit Planning and Execution  

The process of Annual Academic Audit started with the Interim Audit in March 

2024. The School/Campus Deans were responsible for conducting the Interim 

Audit. This facilitated the preparation of the Schools/Campuses for the Annual 

Academic Audit which comprised first year review Strategic Plan implementation 

and Academic Audit. 

During the Faculty Development Programme in 2023, all departments across 

various schools and campuses participated in brainstorming sessions to understand 

the expectations under each focus area and set their Year 1 targets for the 

Performance Indicators. The implementation of these targets was evaluated through 

a structured review instrument during the Annual Academic Audit. 

The Office of IQAC oriented and provided guidelines for completing the review 

instrument which the departments submitted for further analysis. The analysis was 

done with the assistance of the ERP team. The process was streamlined, and 

departments were instructed to prepare brief presentations to showcase their 

Strategic Plan implementation progress during the audit. The auditorôs 

Observations and Recommendations were captured through the Knowledge Pro 

(KP) system, ensuring that the evaluations were both quantitative and transparent. 

These steps contributed to a structured and comprehensive review of the 

implementation of the Strategic Plan Year 1 by the departments during the Annual 

Academic Audit. 

The Academic Audit was based on entries made by departments against NAAC as 

well as other ranking and accreditation parameters. This was captured through the 

AQAR Module which was opened on 26 July 2024 in Knowledge Pro (KP).  

To facilitate the audit, the Office of IQAC requested the Deans to recommend 

faculty members with the necessary expertise to serve as auditors. The requirements 

for the Auditors were set by the office of IQAC. 

Auditors needed at least five years of full-time academic experience, including 

three years at Christ University. They also required a strong understanding of 

accreditation, ranking, and audit frameworks, as well as familiarity with the 

Universityôs Strategic Plan requirements. 

From the recommended list of auditors, the final list comprising 108 Auditors was 

approved by the Vice Chancellor on 5 October 2024. Selected Auditors underwent 

training on Friday 25 October 2024. They were oriented on the Audit Instrument, 

KP Entry, SSR data and document templates, and the methodology of conduct of 

the audit process. Each audit team consisted of three members, with the first auditor 

serving as the team's chairperson. Auditors were assigned to visit other 

Campuses/Schools to promote collegiality and facilitate cross-campus exposure.  
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On the days of Audit, the IQAC team conducted Audit briefings and exit meetings 

to ensure auditors were well-informed and supported.  

 

The following sections provide a detailed explanation of the audit planning and 

execution phases: 

 

Formation of Core Committee: The formation of a Core Committee was a crucial 

step in the audit process. This committee, comprising key stakeholders and experts, 

was tasked with overseeing the planning and execution phases of the audit. The 

Core Committee played a vital role in ensuring that the audit was conducted in a 

fair, transparent, and systematic manner.  

 

The following are the members of the Annual Academic Audit Core committee: 

Dr Fr Viju P D 

Dr Alex P Joseph 

Dr Anson K J 

Dr Nithila Vincent 

Prof. Chandrasekharan K A 

Dr Joseph Injodey 

Dr Vineeth V 

Dr Sunil M P 

Ms Sherly  

Ms Sajina 

Timeframe for Conducting the Audit: The Core Committee received the approval 

from the Vice Chancellor the timeframe for conducting the Annual Academic 

Audit. Accordingly, the audit was carefully planned and conducted efficiently 

without causing undue disruption to the institution's regular activities. The auditing 

of the departments was scheduled from 7th November to 28th November, 2024. 

Before finalizing the timeframe, the concerned authorities and the Examination 

Office were also consulted to ensure alignment with other institutional priorities 

and schedules. 

Metrics to be Included in the Audit Instrument: The committee determined the key 

performance indicators (KPIs) and metrics to be included in the audit instrument. 

This ensured that the audit evaluated the institution's performance against a 

comprehensive set of criteria, covering various aspects of academic quality. In 

alignment with the University's Vision 2030, two new metrics were introduced for 

this Audit - Initiatives to enhance the perception of the department and 

Internationalization of the Curriculum, teaching learning and research.  

Data Submission by Departments for AQAR: Departments submitted data and 

documents for the Annual Quality Assurance Report (AQAR) 2023-24. KP link 

was enabled to the departments from 26 July till October 2024 for the AQAR entry. 

This data submission was a critical step in the audit process, as it provided the 

necessary information for evaluating the departmentsô academic quality. 
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Submission of Strategic Plan Review Instrument: The review instrument was 

shared with all the departments and they were required to submit the completed 

instrument by 25 October, 2024.  

Scheduling Audit Dates for Schools/Campus: Audit dates were scheduled for each 

School and Campus, ensuring a systematic and efficient conduct of the audit. This 

scheduling took into account the availability of auditors, departmental 

representatives, and other stakeholders, minimizing conflicts and ensuring a smooth 

audit process. 

Orientation for Deans and School/Campus IQAC Coordinators: An orientation 

Programme was conducted on 04 October 2024, for Deans and School/Campus 

IQAC Coordinators to familiarise them with the audit process and their roles and 

responsibilities. This orientation ensured that these key stakeholders understood the 

audit objectives, methodology, and timelines, enabling them to conduct orientation 

for Heads of Departments and Department IQAC coordinators. 

Department-wise SSR Generation and Compliance Sheet: Department-wise Self-

Study Reports (SSRs) were generated based on AQAR data and documents 

submitted by the respective departments. These SSRs served as a valuable resource 

for the auditors, enabling them to gain a deeper understanding of each department's 

academic quality and identify areas for improvement. The Compliance Sheet 

consisted of the department's responses to audit metrics, serving as a crucial 

reference for auditors during the scoring process. The SSRs and compliance sheets 

were shared with respective auditors for their review one week before the audit 

visit.  

Travel Plans and Logistics Arrangements: Travel plans and logistics arrangements 

were made for the auditors and other stakeholders, ensuring their smooth 

participation in the audit process. This included making arrangements for 

transportations to other campuses including off campuses, arrangements of 

accommodations, food and Audit Kit containing audit instrument, compliance sheet 

and necessary stationaries. 

Feedback from Auditors and Departments on the process of Audit: Feedback was 

collected online separately from auditors and departments to gather their insights 

and suggestions for improving the audit process. This feedback was invaluable in 

identifying areas for refinement and enhancing the overall effectiveness of the 

audit. 

Score Analysis and Report Preparation: The audit scores were analysed, and a 

comprehensive report was prepared, highlighting the key findings, 

Recommendations, and areas for improvement. This report served as a valuable 

resource for the institution, providing actionable insights for enhancing academic 

quality and informing strategic decision-making. 
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Audit Documents 

The audit process is supported by a range of essential documents that facilitate 

evaluation and improvement. These essential documents are outlined below: 

1) Academic Audit Instrument  

The Audit Instrument contains scoring guidelines aligned with Ranking and 

accreditation parameters, providing a concise overview of departmental data and 

documentation. This base document is a guide for awarding scores to departments 

based on six criteria. 

A. Curriculum Design and Development: 105 marks 

B. Teaching-Learning: 95 marks 

C. Research & Innovation:  160 marks 

D. Consultancy, Extension & Collaboration: 40 marks 

E. Student support and Progression: 100 marks 

F. Quality Initiatives:100 marks 

 

Notably, this year's audit introduced two new initiatives under the "Quality 

Initiatives" criterion, aligning with our University's Vision 2030. These innovations 

focus on Perception (F8) and Internationalisation (F9), which was elaborated upon 

in detail. 

 

A. Curriculum Design and Development:  

This criterion ensures the department's curriculum aligns with contemporary trends 

and addresses emerging needs. This involves assessing the relevance of courses, 

incorporating emerging technologies, and responding to industry demands. The 

curriculum must focus on employability, entrepreneurship, and skill development, 

with regularly revised course syllabi incorporating contemporary requirements. 

The department's curricula should address local, national, regional, and global 

developmental needs, reflected in Programme Outcomes and Course Outcomes. 

Integration of cross-cutting issues is essential, including Professional Ethics, 

Gender Human Values, Environmental Sustainability, and Value frameworks 

enshrined in Sustainable Development Goals and National Education Policy 2020. 

Additionally, the department should offer certificate courses, value-added courses, 

and Programmes with field projects, research projects, and internships. 

To ensure continuous improvement, the department must obtain structured 

feedback from stakeholders, including students, teachers, employers, alumni, and 

academic peers. Feedback processes are categorised into five levels: collected, 

analysed, action taken, and communicated; collected, analysed, and action taken; 

collected and analysed; collected; and not collected. The department should host 

feedback reports on the institutional website, demonstrating transparency and 
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accountability. By adhering to these standards, the department can ensure its 

curriculum remains relevant, effective, and aligned with the evolving needs of 

students and society. 

B. Teaching-Learning:  

This process mainly focuses on enhancing pedagogical approaches to foster a 

comfortable and interactive learning environment. It involves assessing teaching 

methodologies, faculty-student engagement, adoption of learner-centric 

pedagogies, technology integration, and resource availability. The ultimate goal is 

to provide inclusive learning experiences catering to diverse student backgrounds 

and abilities. 

To achieve this, departments implement various student-centric methods, including 

Experiential Learning (hands-on experiences and real-world applications), 

Participative Learning (encouraging student engagement and interaction), and 

Problem-Solving Methodologies (developing critical thinking and analytical skills). 

Teachers integrate ICT-enabled tools and online resources to facilitate effective 

teaching and learning. Regular assessments identify diverse learning levels, 

informing special Programmes to address unique student needs. 

Effective Mentor-Mentee schemes address academic concerns (coursework and 

research guidance) and psychological issues (emotional support and counselling), 

fostering a supportive learning environment. Departmentôs document key metrics, 

including the percentage of full-time teachers with PhD Programme and Course 

outcomes/graduate attributes are clearly stated, integrated into assessments, and 

published through the website and documents. The department evaluates the 

attainment of these outcomes, ensuring transparency and accountability in the 

teaching-learning process. 

C. Research & Innovation:  

The Research and Innovation criterion highlights a department's commitment to 

advancing knowledge and fostering a vibrant research culture. This involves 

showcasing the department's research policies, practices, and outcomes, and 

evaluating the quantity and quality of research publications, patents, and 

collaborative projects. Key metrics include the percentage of teachers availing seed 

money, national/international fellowships, and financial support for advanced 

studies and research. 

The department's research funding is also scrutinised, including funding from 

government, non-government, industry, corporate houses, and international bodies 

for research projects and endowment research chairs. Additionally, the percentage 

of research projects funded by these sources must be documented. To encourage 

innovation, departments should establish an ecosystem supporting Indian 

Knowledge System, Intellectual Property Rights (IPR) awareness, IPR cells, 

incubation centres, and technology transfer initiatives. 
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The department's research excellence is further demonstrated through various 

metrics, including awards for research and innovation, patents and copyrights 

awarded, PhDs awarded per recognised guide, research papers published per 

teacher in UGC CARE-listed journals, and books and chapters published. 

Bibliometrics, such as the Citation Index in Scopus or Web of Science, and the 

department's h-Index, provide further insight into research impact. By tracking 

these indicators, departments can showcase their research and innovation 

achievements and continually improve their research culture. 

D. Consultancy, Extension & Collaboration:  

Consultancy, Extension, and Collaboration are vital components of a dynamic 

academic environment, demonstrating a department's credibility, social 

responsibility, and innovative spirit. Consultancy showcases the department's 

research expertise to the outside world, while extension activities foster sensitivity 

towards community issues, and social inequity, and inculcate social values in 

students. Collaboration facilitates knowledge exchange, problem-solving, and 

innovation, contributing to growth and community engagement. 

The assessment of Consultancy, Extension, and Collaboration considers several key 

metrics. These include revenue generated from consultancy and corporate training, 

outcomes of extension activities in the neighbourhood community, and awards 

received. Additionally, the number of extension and outreach Programmes 

conducted through forums like CSA, NCC, Clubs, Centres, and Cells, with 

community involvement, is evaluated. 

The department's collaborative efforts are also scrutinised, including the number of 

functional Memoranda of Understanding (MoUs) and linkages with institutions and 

industries in India and abroad. These partnerships facilitate internships, on-the-job 

training, project work, student/faculty exchange, and collaborative research. By 

emphasising Consultancy, Extension, and Collaboration, the department 

demonstrates its commitment to knowledge transfer, social responsibility, and 

innovation, ultimately enriching the academic experience and contributing to 

societal growth. 

E. Student Support and Progression:  

This criterion assesses a department's commitment to fostering academic success, 

holistic development, and career advancement. It involves evaluating mechanisms 

for tracking academic performance, providing support services, and engaging 

alumni. Effective student support ensures meaningful learning experiences, 

empowering students to reach their full potential. 

To achieve this, departments implement various initiatives. These include securing 

scholarship funds from industries, individuals, philanthropists, and government 

agencies. Career counselling, and guidance for competitive examinations are also 

essential. Capacity development and skills enhancement Programmes focus on soft 



 
 

16 

Annual Academic Audit 2023-24 

skills, language and communication, life skills (yoga, physical fitness, health, and 

hygiene), and awareness of technological trends. 

Key performance indicators include the percentage of outgoing students placed or 

progressing to higher education, students qualifying in state/national/international 

level examinations, and awards/medals won in sports/cultural activities. 

Departments also organise diverse events, such as sports competitions, cultural 

festivals, technical fests, and academic fests, through active clubs and forums. 

Alumni engagement is vital, with significant contributions to the department's 

development through academic and other activities. Financial contributions from 

alumni during the year are also documented. By prioritising student support and 

progression, departments demonstrate their dedication to student success, 

empowering graduates to excel in their careers and beyond. 

F. Quality Initiatives:  

The Quality Initiatives criterion evaluates a department's ability to foster innovation 

and best practices in its academic discipline. This encompasses innovative teaching 

methods, research approaches, and sustainable initiatives. The assessment aims to 

identify and promote practices that distinguish the department as a leader in its field. 

To achieve this, departments support faculty development through various means. 

These include providing financial support for conference attendance, workshop 

participation, and professional body memberships. Faculty Development 

Programmes (FDPs), Management Development Programmes (MDPs), and 

Quality Improvement Programmes (QIPs) enhance teaching and research 

capabilities. The department's research output is also evaluated through faculty 

publications in periodicals. 

The department's commitment to social responsibility is assessed through initiatives 

promoting gender equity and sensitisation Programmes on constitutional 

obligations, values, rights, duties, and responsibilities of the citizens. Best practices 

successfully implemented by the department are documented, highlighting 

innovative strategies and their impact. 

As mentioned above, the evaluation process has introduced two new criteria under 

the "Quality Initiatives" category, which are elaborated below. 

The first criterion, F8, evaluates the department's initiatives to enhance its 

perception and reputation. This involves assessing the department's efforts to 

effectively utilize various media and communication channels to promote its 

academic and non-academic activities. Additionally, the department's engagement 

with external stakeholders, such as industry partners, alumni, and community 

organisations, in various committees and activities is also evaluated. The 

participation of faculty members and students in committees, activities, and events 

organised by external organisations is also considered. Furthermore, the 



 
 

17 

Annual Academic Audit 2023-24 

department's organisation of events, conferences, and activities that involve 

external stakeholders and promote the department's reputation is assessed. 

The department's achievements and recognition are also taken into account. This 

includes awards, fellowships, and honors received by faculty members from 

national and international organizations. Any other initiatives undertaken by the 

department to enhance its perception and reputation are also considered. The second 

criterion, F9, evaluates the department's efforts to internationalise its curriculum, 

teaching-learning processes, and research activities. 

The internationalisation of the curriculum involves integrating globally relevant 

courses, case studies, and programs. This includes joint degrees or exchange 

Programmes, participation in international rankings/awards/accreditation, and other 

relevant initiatives. 

The internationalisation of teaching-learning processes involves student and faculty 

exchange Programmes, involvement of international faculty in teaching-learning 

processes, and participation in international sports/cultural activities/competitions. 

International internships, placements, and progression to higher education are also 

considered.  

The department's efforts to internationalise its research activities are also evaluated, 

including international research collaborations, research funding from international 

bodies, and participation in international conferences/seminars/workshops. 

2) Department Profile (Part A) and Compliance Sheet (Part B): 

The Department Profile provides a comprehensive overview of each department, 

covering essential details such as faculty information, Programmes offered, student 

profiles, major milestones, and relevant details like SPOCs and audit venues. The 

department profile will provide the values required for calculating audit metrics. 

The Compliance Sheet consists of the department's responses to audit metrics, 

serving as a crucial reference for auditors during the scoring process. 

3) Self-Study Report (SSR) data and documents:  

The Self-Study Report (SSR) contains a detailed compilation of data, documents, 

and evidence submitted by departments for the Annual Quality Assurance Report 

(AQAR). The SSR serves as a critical component of the quality assurance process, 

providing a thorough account of the department's achievements, challenges, and 

initiatives undertaken during the academic year. 

During the audit process, auditors meticulously verify the accuracy and authenticity 

of the data and documents submitted as part of the SSR. This verification process 

is conducted in accordance with established scoring guidelines, ensuring that 

departments are assessed fairly and consistently. By scrutinizing the evidence 
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presented in the SSR, the auditors are able to assess the department's performance 

and award scores that reflect its quality and achievements. 

4) Guidelines for Auditors: 

This provides a framework to facilitate a thorough and systematic audit process. 

These guidelines outline essential information, procedures, and requirements to 

ensure that auditors are well-equipped to conduct a fair, transparent, and effective 

audit. 

The key components of the guidelines are audit dates and schedule, audit 

procedures, documentation requirements, scoring guidelines, and department 

presentation guidelines. By outlining the step-by-step procedures for conducting the 

audit, including data verification, document review, and department presentations, 

the guidelines ensure consistency and fairness in the audit process. Furthermore, it 

provides detailed scoring guidelines, including the criteria, weightages, and scoring 

scales, as well as requirements and expectations for department presentations.  

By following these guidelines, auditors can ensure that the audit process is 

conducted in a systematic, transparent, and fair manner, providing a comprehensive 

and accurate assessment of the department's quality and performance. 

5) Strategic Plan Implementation Review Document: 

The Strategic Plan Implementation Review sheet captures the department's 

performance in achieving the strategic objectives of the first year. The document 

details the planned and achieved target and calculates the percentage of 

achievement. There is provision for entering the remarks, specifically for capturing 

the challenges faced in achieving the target and the plan of action for improvement.  

The First-Year Review of Strategic Plan Implementation is a comprehensive 

evaluation of the University's progress in achieving its strategic objectives. This 

review is conducted after the completion of one year since the implementation of 

the strategic plan. 

The strategic plan comprises Four Focus Areas, each containing sub-themes, goals, 

and Performance Indicators. Departments set specific targets year-wise against each 

performance indicator to be achieved during the three year period. 

To facilitate this review, the Strategic Plan Implementation Review document was 

developed which included all focus areas, 13 sub-themes, 27 goals and 115 

performance indicators. The department captures the Planned and Achieved Targets 

for the first year, based on which the ñPercentage of Achievement," is calculated. 
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6) Exemption of Metrics: 

Certain metrics are exempted for departments where the metric's relevance or 

applicability is limited due to the department's current operational status or the 

nature of its Programmes. For instance, in the Professional Studies department at 

the YPR campus, the metric E.8 (5.4.1 and 5.4.2), related to alumni contribution 

and engagement, is not applicable as the course is yet to produce its first batch of 

graduates. Similarly, metrics like A.5 (1.3.4), which pertain to field projects, 

research projects, or internships, may not be relevant to certain departments, like 

languages, due to the absence of such activities in their curriculum. These 

exemptions ensure fairness and accuracy in evaluating departmental performance 

metrics, aligning them with the unique contexts of each department. Document 

pertaining to exemption metrics was prepared in advance in consultation with 

departments and was shared with auditors who visited the respective departments. 

Administrative Work, Logistics Planning and Execution 

The SSR data templates and documents were verified and SSRs were generated. 

These were then shared with respective auditors and also with the departments of 

all Schools/Campuses.  

Audit Schedule was prepared taking into consideration various School/Campus 

requirements and also availability of auditors. The finalised schedule was then 

shared with Office of Examinations for exempting the auditors from examination 

related duties on the days of Audit.  

With the approval from the office of Chief Finance Officer, arrangements were 

made for catering, transportation, stationery and hospitality services. 

On the days of the audit, audit kits were distributed to auditors, containing essential 

materials such as Audit Instruments, Compliance Sheets, Exemption lists for the 

department and stationery items. Catering arrangements for the auditors were made 

to ensure their comfort throughout the audit process. 

Further, transport arrangements were made for auditors commuting to other 

campuses in Bangalore. Air ticket bookings and transport arrangements to-and-

from the airports were also coordinated for auditors visiting other campuses namely 

Pune Lavasa and Delhi NCR. Reimbursement claims for travel from other 

campuses were also processed.  

The auditors were exempted from sign-in and sign-out on the days of audit and 

travel. The attendance list of all auditors was compiled and submitted to the office 

of Human Resources for necessary action.  
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SECTION II - AUDIT ANALYSIS  

Part A - Analysis Report of Academic Audit 

Bangalore Bannerghatta Road Campus 

 

Audit Briefing at Bangalore Bannerghatta Road Campus 

The audit for the Bannerghatta Road Campus in Bangalore was successfully conducted 

on November 7, 2024. The campus comprises six departments, each of which was 

thoroughly audited by a dedicated team of eighteen auditors. To ensure the audit process 

proceeded without any hindrances, the Campus Dean, Associate Dean, and IQAC 

Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained by departments in Bangalore Bannerghatta Road 

Campus 
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Department of Business and Management 

 

Department of Economics 

 

Department of English and Cultural Studies 
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Department of International Studies, Political Science and History 

 

Department of Media Studies 

 

Department of Psychology 
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The Academic Audit performance of Bangalore Bannerghatta Campus reveals a 

commendable performance in various areas. The campus excels in metrics like field 

projects, learning outcomes, focus on employability, and student-centric methods, 

demonstrating a strong commitment to practical learning and student engagement. 

Additionally, the campus has a significant number of teachers with PhD 

qualifications, ensuring high-quality teaching and research. However, areas such as 

scholarship funds, patents and copyrights, e content development, ecosystem for 

innovation, and PhD awards require focused attention to achieve a more balanced 

performance. The campus can further enhance its impact by strengthening its efforts 

in these research areas. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

26 

Annual Academic Audit 2023-24 

Bangalore Yeshwanthpur Campus 

 

Audit Briefing at Bangalore Yeshwanthpur Campus 

The audit for the Yeshwanthpur Campus in Bangalore was successfully conducted on 

November 8, 2024. The campus comprises nine departments, each of which was 

thoroughly audited by a dedicated team of twenty seven auditors. To ensure the audit 

process proceeded without any hindrances, the Campus Dean, Associate Dean, and 

IQAC Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained by departments in Bangalore Yeshwanthpur Campus 
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Department of Business and Management 

 

Department of Commerce 

 

Department of Computer Science 
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Department of Economics 

 

Department of English and Cultural Studies 

 

Department of Mathematics 
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Department of Media Studies 

 

Department of Professional Studies 

 

Department of Psychology 
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The Bangalore Yeshwanthpur Campus demonstrates improved performance in research 

and academic growth, as evidenced by its strong showing in metrics like books and 

chapters, mentoring systems, field projects, and capacity development. The emphasis 

on student-centric methods and structured feedback further underscores its commitment 

to student experience and learning outcomes. However, to achieve a more well-rounded 

performance, the campus should prioritize areas such as fostering an innovation 

ecosystem, improving qualifying examination outcomes, strengthening functional 

MoUs, and increasing scholarship opportunities. By addressing these areas, the 

Yeshwanthpur Campus can further elevate its academic standing and contribute 

significantly to the educational landscape. 
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School of Engineering and Technology 

 

Audit Briefing at Bangalore Kengeri Campus 

The audit for the School of Engineering and Technology in Bangalore was successfully 

conducted on 28 November 2024. The campus comprises seven departments, each of 

which was thoroughly audited by a dedicated team of twenty one auditors. To ensure 

the audit process proceeded without any hindrances, the Campus Dean, Associate Dean, 

and IQAC Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained by departments in Bangalore Kengeri Campus 
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Department of Civil Engineering  

 

Department of Computer Science and Engineering 

 

Department of Electronics and Communication Engineering  
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Department of Electrical and Electronics Engineering 

 

Department of Mechanical and Automobile Engineering 

 

Department of Science and Humanities 
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School of Architecture 

 

The School of Engineering and Technology has demonstrated strong performance 

in several key areas, including field projects, mentoring systems, focus on 

employability, sports and cultural activities, capacity development, inclusion of 

cross-cutting issues in the curriculum, and the publication of books and chapters. 

These strengths highlight the school's commitment to providing a well-rounded and 

industry-relevant education. To further enhance its academic and research standing, 

the school could focus on increasing the number of JRFs, expanding fellowship 

opportunities, improving e-content development, and increasing the number of 

PhDs awarded. Additionally, strengthening extension activities, boosting 

publications in periodicals, increasing scholarship funds, fostering consultancy 

opportunities, and developing an ecosystem for innovation would contribute to the 

overall growth and impact of the school. 
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Delhi NCR Campus 

 

Audit Briefing at Delhi NCR Campus 

The audit for the Delhi NCR Campus in Bangalore was successfully conducted on 13 

and 14 November 2024. The campus comprises eight departments, each of which was 

thoroughly audited by a dedicated team of twenty four auditors. To ensure the audit 

process proceeded without any hindrances, the Campus Dean, Associate Dean, and 

IQAC Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained by departments in Delhi NCR Campus 
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School of Business and Management BBA (NCR) 

 

School of Business and Management MBA (NCR) 

 

Department of Economics (NCR) 
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School of Sciences (NCR) 

 

Department of Law (NCR) 

 

Department of Commerce (NCR) 
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Department of English and Cultural Studies (NCR) 

 

Department of Psychology (NCR) 
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The Delhi NCR Campus has shown strong performance in several key areas, 

including structured feedback, sports and cultural activities, books and chapters, 

field projects, employability, capacity development, career counseling, and student-

centric methods. These achievements highlight the campus's dedication to 

providing a well-rounded educational experience that emphasizes both academic 

and extracurricular growth. However, there are areas that need further development, 

such as scholarship funds, research projects, PhDs awarded, student fellowships, 

consultancy, external research funding, e-content development, publications in 

periodicals, and availing seed money. To improve in these areas, the campus could 

focus on increasing research funding, fostering industry collaborations, and 

enhancing support for student fellowships and scholarships. Strengthening these 

aspects will contribute to the overall academic and research growth of the campus. 
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Pune Lavasa Campus 

 

Audit Briefing at Pune Lavasa Campus 

The audit for the Pune Lavasa Campus was successfully conducted on 25 and 26 

November 2024. The campus comprises Six departments, each of which was thoroughly 

audited by a dedicated team of Eighteen auditors. To ensure the audit process proceeded 

without any hindrances, the Campus Dean, Associate Dean, and IQAC Coordinator 

meticulously oversaw the necessary preparations and logistical arrangements. Their 

proactive involvement and coordination played a key role in facilitating a smooth and 

efficient audit process, reflecting the institution's commitment to maintaining high 

standards of quality and compliance. 

 

Comprehensive percentage score obtained by departments in Pune Lavasa Campus 
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School of Business and Management BBA (Pune Lavasa) 

 

School of Business and Management MBA (Pune Lavasa) 

 

Department of Commerce (Pune Lavasa) 

 



 
 

50 

Annual Academic Audit 2023-24 

Department of Data Science (Pune Lavasa) 

 

Department of Languages (Pune Lavasa) 

 

Department of Law (Pune Lavasa) 
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The Pune Lavasa Campus has demonstrated strong performance in key areas such as 

field projects, books and chapters, perception enhancement, internationalization, focus 

on employability, emphasis on cross-cutting issues, student-centric methods in the 

curriculum, and functional MoUs. These achievements reflect the campusôs 

commitment to offering a well-rounded and globally-oriented educational experience. 

To further strengthen its academic and research impact, the campus can focus on 

enhancing support for students qualifying examinations, expanding scholarship funds, 

increasing external research funding, and creating more opportunities for JRFs and seed 

money. Additionally, efforts to boost the number of awards, e-content development, and 

student placement and progression will contribute to the campus's continued growth and 

excellence. 
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School of Social Sciences (Bangalore Central Campus) 

 

Audit Briefing for School of Social Sciences 

The audit for the School of Social Science was successfully conducted on 9 November 

2024. The campus comprises three departments, each of which was thoroughly audited 

by a dedicated team of nine auditors. To ensure the audit process proceeded without any 

hindrances, the Campus Dean, Associate Dean, and IQAC Coordinator meticulously 

oversaw the necessary preparations and logistical arrangements. Their proactive 

involvement and coordination played a key role in facilitating a smooth and efficient 

audit process, reflecting the institution's commitment to maintaining high standards of 

quality and compliance. 

 

Comprehensive percentage score obtained for School of Social Sciences 
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Department of International Studies, Political Science and History 

 

Department of Economics 

 

Department of Sociology and Social Work 
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The Academic Audit Performance of the School of Social Sciences highlights key 

strengths and areas requiring attention. The school shows promise in student centric 

quality initiatives, teaching practices and perception enhancing actions, reflecting 

efforts toward institutional development and faculty engagement. However, areas such 

as curriculum development, consultancy activities, research output, and student support 

require significant improvement. Suggestions include revising and enhancing the 

curriculum to align with current societal needs, promoting research and outreach 

activities with impactful outcomes in areas of IPRs, Extension activities, FDPs, E 

Contents. Establishing robust consultancy Programmes, and strengthening support 

mechanisms for students. By focusing on these areas and leveraging its strengths, the 

school can achieve improved academic and institutional outcomes. 
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School of Business and Management (Bangalore Central Campus) 

 

Audit Briefing for School of Business and Management  

The audit for the School of Business and Management was successfully conducted on 

11 November 2024. The campus comprises three departments, each of which was 

thoroughly audited by a dedicated team of nine auditors. To ensure the audit process 

proceeded without any hindrances, the Campus Dean, Associate Dean, and IQAC 

Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance 

 

Comprehensive percentage score obtained for School of Business and Management  
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School of Business and Management - MBA  

 

School of Business and Management - BBA 

 

Department of Hotel Management 
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The Academic Audit Performance of the School of Business and Management 

highlights notable strengths and areas for improvement. The school demonstrates 

excellence in field projects, structured feedback, research initiatives, MOUs, and 

employability-focused activities, reflecting its commitment to academic quality and 

industry relevance. However, there is scope for enhancement in co-curricular activities, 

research output with regard to E contents, IPRs, Improving Citations and Fellowships. 

Specific suggestions include promoting impactful research publications, strengthening 

extension activities, increasing engagement in co-curricular and extracurricular 

activities, and fostering faculty development initiatives. By building on its strengths and 

addressing these gaps, the school can achieve greater academic and institutional 

excellence. 
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School of Commerce, Finance and Accountancy (Bangalore Central 

Campus) 

 

Audit Briefing for School of Commerce, Finance and Accountancy  

The audit for the Commerce, Finance and Accountancy was successfully conducted on 

12 November 2024. The campus comprises two departments, each of which was 

thoroughly audited by a dedicated team of six  auditors. To ensure the audit process 

proceeded without any hindrances, the Campus Dean, Associate Dean, and IQAC 

Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained for School of Commerce, Finance and Accountancy 
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Department of Commerce 

 

Department of Professional Studies 

 

The School of Commerce, Finance, and Accountancy has shown strong performance in 

areas like curriculum design, teaching quality, student-centric methods, and quality 

initiatives. The school has maintained high quality in areas such as value-added courses, 

awards, and structured curriculum feedback, highlighting its commitment to both 

academic excellence and the overall development of students. The overall score reflects 

a good performance, showing a balanced approach to education. However, some areas 

like research funding, consultancy, and fellowships have scored lower, indicating the 

need for improvements. To address this, the school could focus on applying for external 

research grants, increasing industry partnerships through consultancy projects, and 

creating more fellowship opportunities for students and faculty. Additionally, more 

outreach Programmes and involvement in impactful research can improve the school's 

academic standing. 
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School of Psychological Sciences (Bangalore Central Campus) 

 

Audit Briefing for School of Psychological Sciences  

The audit for the Psychological Sciences was successfully conducted on 12 November 

2024. The campus comprises two departments, each of which was thoroughly audited 

by a dedicated team of six  auditors. To ensure the audit process proceeded without any 

hindrances, the Campus Dean, Associate Dean, and IQAC Coordinator meticulously 

oversaw the necessary preparations and logistical arrangements. Their proactive 

involvement and coordination played a key role in facilitating a smooth and efficient 

audit process, reflecting the institution's commitment to maintaining high standards of 

quality and compliance. 

 

Comprehensive percentage score obtained for School of Psychological Sciences 
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Department of Psychology 

 

Department of Education 
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The School of Psychological Sciences has shown commendable performance in 

areas such as student-centric methods, books and chapters, and capacity 

development. These achievements highlight the school's dedication to fostering a 

supportive and enriching learning environment. However, there are certain areas, 

such as availing seed money, e-content development, fellowships, ecosystem for 

innovation, faculty participation in Faculty Development Programmes (FDP), and 

the organization of FDPs within the department, that require further attention. By 

focusing on these aspects, the school can enhance its academic standing and 

contribute more significantly to the broader educational landscape. 
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School of Arts and Humanities (Bangalore Central Campus) 

 

Audit Briefing for School of Arts and Humanities  

The audit for the School of Arts and Humanities in Bangalore was successfully 

conducted on 14 November 2024. The campus comprises nine departments, each of 

which was thoroughly audited by a dedicated team of twenty seven auditors. To ensure 

the audit process proceeded without any hindrances, the Campus Dean, Associate Dean, 

and IQAC Coordinator meticulously oversaw the necessary preparations and logistical 

arrangements. Their proactive involvement and coordination played a key role in 

facilitating a smooth and efficient audit process, reflecting the institution's commitment 

to maintaining high standards of quality and compliance. 

 

Comprehensive percentage score obtained for School of Arts and Humanities 
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Department of English and Cultural Studies 

 

Department of Languages 

 

Department of Media Studies 
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Department of Performing Arts, Theatre Studies and Music 

 

The School of Arts and Humanities has demonstrated strong performance in several key 

areas, including the number of awards, sports and cultural activities, field projects, 

perception enhancement, mentoring systems, gender equity, and internationalization. 

These highlights reflect the schoolôs commitment to fostering a dynamic and inclusive 

academic environment. However, there are areas that require attention, such as 

consultancy, e-content development, external research funding, scholarship funds, 

faculty participation in Faculty Development Programmes (FDP), organizing FDPs, 

patents and copyrights, and extension activities. By addressing these areas, the school 

can further enhance its academic, research, and community engagement efforts, 

strengthening its overall standing in the educational landscape. 
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School of Law (Bangalore Central Campus) 

 

Audit Briefing for School of Law 

The audit for the School of Law in Bangalore was successfully conducted on 28 

November 2024. The campus comprises one department, each of which was thoroughly 

audited by a dedicated team of three auditors. To ensure the audit process proceeded 

without any hindrances, the Campus Dean, Associate Dean, and IQAC Coordinator 

meticulously oversaw the necessary preparations and logistical arrangements. Their 

proactive involvement and coordination played a key role in facilitating a smooth and 

efficient audit process, reflecting the institution's commitment to maintaining high 

standards of quality and compliance. 

 

Comprehensive percentage score obtained for School of Law 
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The School of Law has shown exceptional performance in several key areas, including 

a strong focus on employability, emphasis on cross-cutting issues, student-centric 

methods in the curriculum, field projects, value-added courses, structured feedback, and 

learning outcomes. The school also excels in fostering an ecosystem for innovation, 

offering scholarship funds, promoting capacity development, and supporting sports and 

cultural activities. Additionally, the school's efforts in alumni contributions, perception 

enhancement, and functional MoUs highlight its commitment to continuous growth and 

engagement with various stakeholders. To further enhance its academic and research 

profile, the school can focus on strengthening fellowships, increasing the number of 

JRFs, and boosting efforts in patents and copyrights, e-content development, and 

research publications. Additionally, enhancing student placement and progression, 

availing seed money, and increasing the number of faculty with PhDs will further 

contribute to the school's overall development. 
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School of Sciences (Bangalore Central Campus) 

 

Audit Briefing for School of Sciences  

The audit for the School of Sciences was successfully completed on 13 November 2024. 

The campus, which has six departments, was thoroughly audited by a team of eighteen 

auditors. The Campus Dean, Associate Dean, and IQAC Coordinators took care of all 

the preparations and arrangements to ensure the process went smoothly. Their active 

involvement and coordination were crucial in ensuring the audit was smooth and 

efficient, demonstrating the schoolôs commitment to upholding high standards of 

excellence and adherence. 

 

Comprehensive percentage score obtained for School of Sciences 
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Department of Chemistry 

 

Department of Computer Science 

 

Department of Life Sciences 
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Department of Mathematics 

 

Department of Physics and Electronics 

 

Department of Statistics and Data Science 
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The School of Sciences has demonstrated strong performance in several key areas, 

including field projects, books and chapters, functional MoUs, and a focus on 

employability. The school also excels in metrics such as the number of teachers with 

PhDs, structured feedback, PhDs awarded, patents and copyrights, and publications, 

reflecting its commitment to academic and research excellence. However, there are 

areas that require attention, such as e-content development, external fellowships, 

consultancy, extension activities, the number of JRFs, and student placement and 

progression. To improve in these areas, the school could focus on enhancing digital 

content, fostering more industry collaborations, and strengthening support for student 

placements and research opportunities. Addressing these areas will help the School of 

Sciences further elevate its academic and research profile. 
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High Scoring Departments - Criteria Wise 

The following section highlights departments that achieved exemplary performance 

based on the academic audit criteria. The graphical representations below provide a 

clear depiction of the criteria wise best performing departments and these visuals aim 

to offer an insightful overview, emphasizing areas of excellence and opportunities for 

continual improvement. 
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Audit  Analysis 

The departments have shown good performance in several key areas that contribute to 

the institution's academic excellence. Field projects/internships lead with a score of 

88%, reflecting the institutionôs commitment to providing students with hands-on 

learning experiences that connect theoretical knowledge with real-world applications. 

Similarly, books and chapters have a solid score of 85.7%, showcasing the institutionôs 

strong scholarly output. The focus on learning outcomes is also commendable, with a 

score of 81.9%. Value-added courses, scoring 79.1%, contribute to the enhancement of 

studentsô skills. Feedback analysis (79%) demonstrates a commitment to continuous 

improvement by using stakeholdersô input to refine teaching and learning methods, 

while the inclusion of student-centric methods in the curriculum (77.7%) ensures a more 

engaging and personalized learning experience. Sports and cultural activities (76.7%) 

provide students with a well-rounded experience, promoting their physical and 

emotional development alongside academics. The mentoring system (74.9%) helps 

students in both their academic and personal growth, while the inclusion of cross-cutting 

issues in the curriculum (74%) reflects the institution's awareness of the broader societal 

and global challenges. Finally, capacity development (72.6%) indicates that the 

institution is investing in building students' skills and competencies for future success. 

However, there are several areas where the institutionôs performance could be enhanced. 

E-content development, with a score of just 6.1%, is an area that requires significant 

improvement. The institution could invest in creating high-quality digital content to 

support online learning, ensuring that resources are accessible to a broader audience. 

Similarly, the citation index (13.5%) indicates the need for more impactful research that 

garners attention in academic circles. To improve this, the institution could focus on 

publishing high-quality research in prominent journals and encouraging faculty and 

students to engage in collaborative research initiatives. The number of JRFs (14%) and 

fellowships (14.1%) also show potential for growth. By increasing opportunities for 

Junior Research Fellowships and creating more fellowship Programmes, the institution 

can support research development and provide incentives for academic excellence. 

Consultancy (14.6%) is another area for improvement, and expanding consultancy 

services could lead to stronger industry ties, enhance research collaboration, and 

generate additional funding for the institution. Scholarship availability, currently at 

24.5%, could be increased to attract and support more talented students, particularly 

those from underrepresented backgrounds. The relatively low percentage of PhDs 

awarded (26.9%) suggests that more attention could be given to doctoral research 

Programmes, fostering a stronger research culture within the institution. External 

research funding (32%) is another critical area for growth, and the institution could 

focus on applying for more research grants and developing partnerships with industry 

to secure additional funding. 
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Part B - Strategic Plan Implementation Review for First 

Year 

 

University Overall Report 

 

 
 

Focus Area 1 ï Transformational Teaching 

Learning for Global Competence 

 

Sub Theme : 1.1 - Curriculum Design for 

Global Relevance 

Sub Theme: 1.2 - Teaching Learning and 

Assessment 

Sub Theme: 1.3 - Global Partnerships and 

Collaborations 

Sub Theme: 1.4 - Accreditations and 

Rankings 

Focus Area: 2. Impactful Research, 

Innovation and Enterprise 

 

Sub Theme: 2.1 - Enhancing Research 

Excellence 

Sub Theme: 2.2. Cultivating a Research and 

Innovation Culture 

Sub Theme: 2.3 - Creating an 

entrepreneurial ecosystem 

Focus Area: 3 Positive organizational 

culture for gainful campus life 

 

Sub Theme: 3.1 Student Engagement and 

Competency Building 

Sub Theme: 3.2 Vibrant and Enriching 

Campus Experience 

Sub Theme: 3.3 Stakeholder Engagement 

Sub Theme: 3.4 Faculty and Staff 

Development and Well-being 

Focus Area: 4 Meaningful Societal 

Engagement 

 

Sub Theme: 4.1 Sustainable Development 

Goals (SDG) 

Sub Theme: 4.2 Service Learning 
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First -Year Strategic Plan Implementation Status 

 

First Year Strategic Plan Implementation Status of the University 

categorized by focus areas and sub-themes 

1. Focus Area 1: Transformational Teaching Learning for Global Competence 

1.1 Curriculum Design for Global Relevance 

Status: Very good progress. 83.6% achievement of targets. 

The curriculum has been updated to reflect global relevance, with departments 

integrating international standards. Curricula includes diverse perspectives, global 

issues, and cross-cultural understanding through international case studies, real-world 

challenges, and comparative analyses. These efforts foster critical thinking, cultural 

empathy, and interdisciplinary learning, equipping students to navigate the complexities 

of a globalized world. Additionally, the curriculum ensures the development of global 

skills and competencies, preparing students to contribute effectively to a globalized 

world while maintaining local relevance. 

1.2 Teaching, Learning, and Assessment 

Status: Excellent progress. 91.4% achievement of targets. 

Significant strides have been made in adopting innovative teaching methods 

incorporating globally practiced teaching-learning, assessment, and evaluation 

approaches. Emphasis is placed on active engagement, experiential learning, and 

collaborative problem-solving, with teachers facilitating inquiry-based learning 

experiences. These methods encourage exploration, self-directed learning, and practical 

application of concepts. Assessments have moved beyond traditional exams to include 

project-based assessments, simulations, presentations, and group work, enabling 

students to demonstrate global competence through real-world applications. 

1.3 Global Partnerships and Collaborations 

Status: Moderate progress. 62% achievements 

Efforts to establish and strengthen international partnerships for student and faculty 

mobility, exposure, research collaboration, and institutional visibility are underway. 

However, further engagement is required to enhance these collaborations and realize 

their full potential. 

1.4 Accreditations and Rankings 

Status: Very good progress. 82% achievement. 

The departments achieved improvements in institutional rankings. Furthermore, 

benchmarks for international accreditation are being explored, reflecting enhanced 

institutional reputation and quality assurance. 

 



 
 

89 

Annual Academic Audit 2023-24 

2. Focus Area 2: Impactful Research, Innovation, and Enterprise 

2.1 Enhancing Research Excellence 

Status: Moderate progress. 65% achievement of targets. 

The focus on quality research and consultancy has resulted in moderate progress. Efforts 

are underway to maximize revenue streams and improve research outputs. However, 

additional measures are needed to strengthen the research ecosystem and achieve 

excellence. 

2.2 Cultivating a Research and Innovation Culture  

Status: Moderate progress. 55% achievement of targets. 

Initiatives to advance research-based education, foster innovation, and promote global 

collaboration are in progress. Despite the initiatives, there is considerable scope for 

improvement in creating a robust research culture that supports innovation and aligns 

with global standards. 

2.3 Creating an Entrepreneurial Ecosystem 

Status: Limited progress. 52% achievement of targets. 

The cultivation of an entrepreneurial spirit and innovation has seen limited progress. 

Although there have been efforts to establish an entrepreneurial ecosystem, further work 

is needed to build strong industry linkages and foster a culture of entrepreneurship 

within the institution.

 

Focus Area 3: Positive Organizational Culture for Gainful Campus Life 

3.1 Student Engagement and Competency Building 

Status: Very good progress. 89% achievement of targets. 

The university has significantly enhanced opportunities for students to develop life 

skills and industry-relevant competencies. Through diverse Programmes, students are 

exposed to activities that build their personal and professional skills, fostering well-

rounded growth. 

3.2 Vibrant and Enriching Campus Experience 

Status: Very good progress. 81% achievement of targets. 

A dynamic and supportive campus environment has been created, emphasizing holistic 

growth and well-being. Initiatives such as networking opportunities, events, and 

Programmes aim to develop resilient, adaptable, and socially responsible individuals, 

contributing to a vibrant campus life. 

3.3 Stakeholder Engagement 

Status: Good progress. 80% achievement of targets.  
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The institution has made efforts to connect effectively with various stakeholders, 

including students, faculty, alumni, parents, and employers, through organized events 

and activities. These initiatives promote collaboration and foster a sense of community. 

3.4 Faculty and Staff Development and Well-being 

Status: Good progress. 76% achievement of targets. 

Efforts to promote inclusion, diversity, equity, and belongingness among faculty and 

staff have resulted in a positive and productive work environment.  

 

Focus Area 4: Meaningful Societal Engagement 

4.1 Sustainable Development Goals (SDG) 

Status: Very good progress. 84% achievement of targets. 

The institution has successfully implemented projects aligned with the UN's 17 

Sustainable Development Goals (SDGs). Efforts include integrating SDGs into the 

curriculum and research, promoting collaborative research publications, and organizing 

departmental activities, workshops, webinars, seminars, and global conferences on 

themes related to sustainable development. 

4.2 Service Learning 

Status: Very good progress. 83% achievement of targets. 

Service-learning initiatives have been integrated into the curriculum, enabling students 

to undertake community engagement projects that address local needs. These 

collaborative projects foster mutual learning and contribute to societal betterment. 
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Sub-Theme-wise Ranking of Overall Performance 

 

Rank Sub Theme Percentage 

1 Sub Theme 1.2 - Teaching Learning and 

Assessment 

91.39 

2 Sub Theme 3.1 - Student Engagement and 

Competency Building 

89.49 

3 Sub Theme 4.1 - Sustainable Development Goals 

(SDG) 

84.09 

4 Sub Theme 1.1 - Curriculum Design for Global 

Relevance 

83.59 

5 Sub Theme 4.2 - Service Learning 83.19 

6 Sub Theme: 1.4 - Accreditations and Rankings 82.67 

7 Sub Theme: 3.2 Vibrant and Enriching Campus 

Experience 

81.18 

8 Sub Theme: 3.3 Stakeholder Engagement 79.91 

9 Sub Theme 3.4 - Faculty and Staff Development 

and Well-being 

76.48 

10 Sub Theme: 2.1 - Enhancing Research Excellence 65.39 

11 Sub Theme: 1.3 - Global Partnerships and 

Collaborations 

61.62 

12 Sub Theme: 2.2. Cultivating a Research and 

Innovation Culture 

55.25 

13 Sub Theme: 2.3 - Creating an entrepreneurial 

ecosystem 

52.49 

The University has demonstrated remarkable performance in several areas, achieving 

over 70% of the targets set for the first year. However, significant attention is required 

for Focus Area 2: Impactful Research, Innovation, and Enterprise, as the performance 

in the sub-themes has been below expectation across all schools and departments. 

Additionally, Sub Theme 1.3 - Global Partnerships and Collaborations also demands 

urgent improvement. 
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Overall Need to Improve Areas 

Sub Theme Percentage 

Sub Theme: 2.1 - Enhancing Research Excellence 65.39 

Sub Theme: 1.3 - Global Partnerships and Collaborations 61.62 

Sub Theme: 2.2 - Cultivating a Research and Innovation Culture 55.25 

Sub Theme: 2.3 - Creating an entrepreneurial ecosystem 52.49 

 

School-wise Comparative Analysis in the Need to Improve Area 

 

Recommendations 

1. Conduct a thorough analysis to identify the underlying reasons why research, 

innovation, and entrepreneurial activities are not performing at par with other 

areas. 

2. Evaluate potential factors such as resource constraints, inadequate support 

structures, limited funding, gaps in policy frameworks, or cultural and 

institutional barriers. This will help in addressing specific challenges and 

implementing targeted interventions to enhance performance in these critical 

areas. 

3. Provide training and development opportunities for faculty in research and 

innovation. 

4. Build research clusters to encourage interdisciplinary collaboration. 

5. Reduce administrative workload for faculty, enabling a focus on research. 
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6. Create partnerships with industry and other organizations to promote innovation 

and entrepreneurship. 

7. Develop process improvements. 

8. Explore ways to improve "Global Partnerships and Collaborations" 

9. Appoint dedicated personnel to maintain partnerships, track outcomes, and 

ensure the relevance of collaborations with complementary institutions. 

10. Engage industry leaders and global academic partners in curriculum design, 

ensuring it includes emerging topics like AI, sustainability, and global 

economics. 

11. Align assessments with real-world applications, fostering independent learning 

through peer-based and self-assessment models. 

12. Develop a centralized data management system for rankings, accreditation 

requirements, and impact measurement, and address ranking gaps with a 

dedicated task force. 

13. Collaborate with local industries and alumni networks to provide mentorship, 

funding, and support for entrepreneurship and career growth. 

14. Regularly update stakeholders through newsletters, social media, and forums. 
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Schools/Campuses Summary Reports 

 

Benchmark for Analysis. 

× 90% and above achievement of targets - excellent progress; 

× 80% to 89% very good progress; 

× 70% to 79% good progress; 

× 60%-69% moderate progress; 

× 50-59% limited progress; 

× below 50 % needs to improve. 

 

Bangalore Campuses 

School of Architecture (Bangalore Campus) 

 

Overall Analysis of School of Architecture 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being  

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 
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Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

 

Good Progress (70-79%): 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Moderate Progress (60-69%): 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

 

Observations  

1. Existing international collaboration with Junia Lille University presents 

strategic opportunities for curriculum enrichment and global educational 

exchange. 

2. The current memorandum of understanding (MOU) provides a foundation for 

international academic partnerships. 

3. International faculty engagement can potentially broaden pedagogical 

approaches and student learning experiences. 

4. Faculty demonstrate diverse and multifaceted research capabilities across 

different thrust areas. 

5. The department's pedagogical approach emphasizes project-based and industry-

oriented learning. 

6. Student projects represent potential repositories of innovative research and 

entrepreneurial potential. 

7. The department's inaugural graduating batch demonstrates strong professional 

placement potential. 

8. Alumni network represents a valuable resource for current student professional 

development. 

9. Existing departmental dynamics suggest potential for enhanced interpersonal 

and leadership development. 

10. The department demonstrates preliminary engagement with societal impact 

initiatives. 
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Recommendations  

1. Systematically expand international partnerships to create a robust global 

learning ecosystem. 

2. Develop comprehensive collaborative frameworks that integrate international 

faculty expertise into core curriculum design. 

3. Strategically leverage existing MOUs to create transformative cross-cultural 

learning opportunities. 

4. Institutionalize a structured research support mechanism to convert diverse 

research interests into collaborative, fundable research initiatives. 

5. Create an institutional mechanism to transform student projects into potential 

seed money research proposals. 

6. Develop a comprehensive faculty research support Programme focusing on 

publication strategies and external funding acquisition. 

7. Design structured alumni-student engagement Programmes to facilitate 

professional skill development and mentorship. 

8. Implement comprehensive inter and intra-departmental leadership and team-

building initiatives. 

9. Develop holistic faculty engagement strategies to foster organizational 

belonging and reduce potential attrition. 

10. Strategically align departmental societal engagement with United Nations 

Sustainable Development Goals (SDGs). 

 

School of Arts and Humanities (Bangalore Campus) 

 

Overall Analysis of School of Arts and Humanities (Bangalore Campus) 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 
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Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

 

Good Progress (70-79%): 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Moderate Progress (60-69%): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

 

Department of English and Cultural Studies 

 

Observations 

1. Significant effort in developing globally relevant courses across all campuses, 

demonstrating international educational perspective. 

2. Central Campus has developed multiple global courses and 2 MOOC courses 

under development, indicating digital learning readiness. 
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3. BGR Campus shows strategic international collaborations through student 

exchange Programmes and BBMP outreach initiatives. 

4. YPR Campus curriculum includes advanced global competency modules like 

Digital Humanities, Gender, and Postcolonial Studies. 

5. Emerging research infrastructure with 5 research clusters at Central Campus, 

showing scholarly research potential. 

6. Strong international conference participation and fellowship achievements 

across campuses. 

7. 100% student participation in societal engagement activities at Central Campus, 

highlighting social responsibility. 

8. Diverse pedagogical approaches including experiential learning and innovative 

teaching methods. 

9. Active engagement in SDG-focused research projects across campuses. 

10. Existing NGO collaborations and service learning initiatives, particularly at 

YPR Campus. 

 

Recommendations 

1. Develop comprehensive MOOC/Swayam courses across all campuses to 

enhance digital learning capabilities. 

2. Implement scholar-in-residence and faculty exchange Programmes, with 

specific focus on BGR Campus international collaborations. 

3. Enhance employability and skill-derived courses in curriculum, particularly at 

Central Campus. 

4. Provide systematic faculty training in digital course development and emerging 

pedagogical technologies. 

5. Improve research funding, seed money allocation, and patent generation 

strategies. 

6. Increase publications' impact factor and citation index, especially for BGR 

Campus faculty. 

7. Develop well-documented, definitive curriculum development processes with 

clear policies. 

8. Mobilize city-based research studies, leveraging local contextual expertise. 

9. Boost SCOPUS publications and identify departmental thrust research areas. 

10. Initiate more team-building interventions to promote intra-departmental 

collegiality. 

11. Expand faculty-student collaborative research activities, particularly in service 

learning projects. 

12. Increase focus on SDG-aligned research and international collaboration 

activities. 

13. Design more impactful community engagement and outreach Programmes. 
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Department of Languages 

 

 

Observations 

1. Established international collaboration through MOU with Singapore 

University, demonstrating global language education connectivity. 

2. Comprehensive curriculum covering both national and international languages, 

showcasing linguistic diversity and comprehensive language education. 

3. Existing online course offering to international students, indicating digital 

learning readiness. 

4. Innovative approach towards collaborative research funding opportunities in 

language studies. 

5. Strength in digitalization of classical language resources like Sanskrit and Hindi 

texts, preserving linguistic heritage. 

6. Technological innovation in language translation using open-source software, 

supporting inclusive education for differently-abled students. 

7. Potential for expanding digital language learning platforms and collaborative 

educational initiatives. 

8. Emerging opportunities for interdisciplinary language research and community 

engagement. 

9. Initial steps towards developing translation and digital preservation skills among 

students. 

10. Recognition of language as a tool for societal transformation and inclusive 

education. 

Recommendations 

1. Develop comprehensive online courses in various Indian languages, expanding 

the digital language learning ecosystem. 

2. Collaborate with academic departments and industry for specialized language 

workshops and training sessions. 

3. Design certificate courses for students and faculty to enhance language 

proficiency and professional skills. 
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4. Strategically pursue research funding through collaborative research and 

consultancy projects. 

5. Increase research publications in books and book chapters to enhance academic 

visibility. 

6. Conduct workshops on language software for higher education institutions and 

schools as outreach Programmes. 

7. Develop skill development Programmes targeting both students and faculty 

members. 

8. Create spoken language learning applications for specific contexts (like Spoken 

Kannada for CHRIST students). 

9. Design SDG-aligned community service Programmes leveraging linguistic 

skills. 

10. Expand Wikipedia translation training to promote digital linguistic preservation 

and accessibility. 

11. Leverage language expertise for community engagement and social impact 

initiatives. 

 

Department of Media Studies 

 

Observations  

1. Innovative teaching methods demonstrated across Central and BGR Campuses, 

showcasing dynamic pedagogical approaches. 

2. Strong international collaborations with immersion and exchange Programmes 

at Central Campus. 

3. Introduction of 6 new courses at BGR Campus, focusing on global South 

perspectives. 

4. Extensive scope for experiential research and SDG-focused projects at Central 

Campus. 

5. Impressive research funding achievement at BGR Campus, generating 25 lakhs 

in revenue. 

6. Innovative student and faculty projects visible through creative artifacts. 

7. Unique organizational culture initiatives like Art Therapy and student skill 

development Programmes. 
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8. Meaningful societal engagement through service learning and social outreach 

activities. 

9. Strategic community collaborations, including government school partnerships 

at YPR Campus. 

10. Demonstrated potential for interdisciplinary and socially impactful media 

studies research. 

 

Recommendations  

1. Expand international student exchange and immersion Programmes across 

campuses. 

2. Enhance global competence by mapping curriculum to international contexts 

and needs. 

3. Develop consistent mechanisms for tracking and calculating academic 

achievements. 

4. Strengthen entrepreneurship aspects in media and journalism curriculum. 

5. Encourage comprehensive faculty research publication strategies. 

6. Establish research cohorts and organize collaborative research conferences. 

7. Improve documentation and visibility of departmental initiatives and 

achievements. 

8. Develop consultancy strategies to improve research outcomes and funding. 

9. Create internal SDG cells to organize and document social impact activities. 

10. Enhance mental health and skill development initiatives for faculty and students. 

11. Leverage local industrial areas for community engagement and communication 

training. 

12. Create multimedia platforms (like YouTube channels) to showcase departmental 

achievements. 

13. Conduct impact assessments of social outreach and service-learning initiatives. 

14. Develop more collaborative ventures across departments and external agencies 

 

Department of Performing Arts, Theater Studies and Music 
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Observations 

1. Strong skill-based curriculum with hands-on learning approach, emphasizing 

practical training in performing arts through targeted skill development. 

2. Rich portfolio of experiential learning through diverse events and activities, 

providing students with real-world performance and creative opportunities. 

3. Limited focus on academic research and publications, indicating potential for 

scholarly growth in performing arts. 

4. Current limitations in research and publication outputs, suggesting a need for 

more systematic academic exploration.  

5. Vibrant event-driven culture with internationally diverse faculty, creating a 

dynamic and globally-aware learning environment. 

6. Rich cultural representation within the department, fostering inclusive and 

multifaceted artistic perspectives. 

7. Existing service-learning initiatives like movement therapy for special children, 

demonstrating commitment to social impact through artistic practice. 

8. Potential for broader community impact through artistic engagement and 

outreach Programmes. 

 

Recommendations 

1. Enhance global competence through international workshops and conferences, 

expanding students' and faculty's international exposure and professional 

networks. 

2. Develop a balanced curriculum integrating both technical and soft skills, 

ensuring comprehensive professional development for performing artists. 

3. Strengthen research and publication initiatives, promoting academic rigor and 

scholarly contribution in performing arts. 

4. Implement a comprehensive research-informed strategy for departmental 

advancement, systematically approaching academic and creative development. 

5. Develop a robust collaborative work environment, encouraging interdisciplinary 

cooperation and shared creative processes. 

6. Establish comprehensive rewards and recognition Programmes, motivating 

faculty and students to excel in their artistic and academic pursuits. 

7. Strengthen leadership development initiatives, nurturing future leaders in 

performing arts and cultural management. 

8. Integrate service-learning components into course curricula, embedding social 

responsibility within artistic education. 

9. Expand community outreach Programmes, creating meaningful connections 

between academic learning and societal needs. 

10. Design thematically conscious and inclusive performance experiences, ensuring 

artistic practices reflect and respond to diverse social contexts. 

11. Ensure accessibility of artistic content across diverse populations, promoting art 

as an inclusive and transformative medium. 
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School of Business and Management (Bangalore Campus) 

 

Overall Analysis of School of Business and Management (Bangalore Campus) 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Good Progress (70-79%): 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

 

Moderate Progress (60-69%): 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 
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Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

None 

 

School of Business and Management (BBA) 

 

 

 

Observations: 

1. The department has a strong faculty base, with an average experience of about 

13 years. 

2. Foreign experts are involved in the curriculum design with international students 

as a part of their Programmes, ensuring good ratings for the department. The 

overall efforts in terms of international accreditation is also commendable. 

3. Good achievement in terms of MOOC, and implementation of active MoUs with 

planned activities have been highlighted. The department however was not able 

to show any distinct achievements pertaining to MoUs and faculty exchange. 

4. Specific focus must be directed towards innovative teaching methods, 

improvements and uniqueness in the course delivery. 

5. In order to provide exposure to real life operations of business and management, 

the department organizes an industrial visit once in a semester for all its students, 

making this an impressive initiative. 

6. The department encompasses government research projects, good publication 

records, optimal funding and consultancy. However external fundings should be 

strengthened 

7. The department at the YPR campus has 28 publications, 7 patents and 6 seed 

money projects. The efforts taken by the department under this criteria deserves 

appreciation. 

8. Good teamwork and camaraderie has been observed among the faculty, who are 

motivated to aim at acquiring research projects and consultancy. Dedicating 

Wednesday afternoons for this purpose was also an innovative idea. 
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9. Initiative of students towards quality internships, as well as involvement in fests 

and other house activities were impressive. 

10. All students get the chance to fulfill their responsibilities to the society by 

participating in adequate social welfare and community engagement projects in 

the 1st and 2nd semester. 

11. Implementation of a good number of social concern projects relating to UN 

SDGs, which have been incorporated into the curriculum (50% of the courses), 

activities, and shared publications, along with initiatives of civic engagement. 

However, SDG alignment can be more focused. 

12. The project "Working Women Empowerment" executed at the YPR campus 

deserves thorough appreciation due to its undertakings and successes. 

 

Recommendations: 

1. The targets of the department could be revisited, keeping in mind the attainment 

capability. 

2. Student and faculty exchange Programmes can be strengthened by promoting 

offline exchanges, facilitated through collaboration with foreign bodies.  

3. MoUs with diverse stakeholders need to be strengthened.  

4. The department needs to focus on the involvement of industry experts in 

designing a curriculum with proper internationalization. This can involve 

encouraging students for international internships and scholarships, and 

organizing global immersion for international students. 

5. Ensuring scholars-in-residence Programmes and inviting faculty to serve on an 

internal advisory board to give feedback regarding the curriculum will 

strengthen the existing Programme. 

6. The department now has to focus on research grants and getting funded projects, 

while strengthening investment for startups. 

7. National and International fellowships can be improved. 

8. The department may work on getting consultancy projects by implementing 

FDPs and QIPs. IPR orientation for the entire faculty must also be necessarily 

conducted. 

9. International MoUs for research collaboration will enrich the publications and 

research culture in the department. 

10. Stakeholder engagement is not sufficient, and requires consistent, planned and 

sustained efforts in this direction by strengthening connections with 

stakeholders. Initiatives for were also very minimal.  

11. More initiatives can be included in promoting gender equity, faculty well-being 

and development, as well as emotional and physical well-being of both staff and 

students. 

12. More productive campus life activities can be organized, which should be well 

documented to increase the visibility of the department across newspapers, 

articles and the college website. 

13. Given the advantageous presence of local communities, the department should 

consider more meaningful social engagement and service-learning initiatives. 
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They can also be approached as potential research projects. Exclusive service 

learning and NGO projects can also be undertaken. 

 

Department of Hotel Management  

 

 

Observations  

1. Pioneering global competence integration demonstrating strategic alignment 

with international hospitality industry trends. 

2. Innovative flexible learning approach emphasizing hands-on skill development 

and experiential training methodologies. 

3. Emerging entrepreneurial ecosystem supporting student startup initiatives 

through collaborative mentorship Programmes. 

4. Strategic embedding of sustainable development goals into curriculum and 

community service framework. 

5. Proactive alumni engagement mechanisms fostering industry-academic 

knowledge transfer. 

6. Comprehensive approach to holistic student development beyond traditional 

hospitality education paradigms. 

7. Demonstrated commitment to bridging theoretical learning with practical 

industry requirements. 

8. Potential for developing comprehensive interdisciplinary research in hospitality 

and tourism domains. 

9. Strategic focus on creating meaningful connections between academic learning 

and societal challenges. 

10. Innovative approaches to integrating technological and entrepreneurial skills in 

hospitality education. 

Recommendations  

1. Expand international internship and industry exposure opportunities through 

strategic partnerships. 
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2. Develop comprehensive collaborative research frameworks with global 

hospitality organizations. 

3. Launch specialized peer-reviewed academic journals focusing on hospitality 

innovations. 

4. Enhance research publication strategies and scholarly output mechanisms. 

5. Strengthen alumni network to create robust industry-academic interface. 

6. Develop comprehensive faculty and student well-being support Programmes. 

7. Create structured platforms for entrepreneurial skill development and startup 

mentorship. 

8. Expand community-based learning initiatives through government and NGO 

collaborations. 

9. Design sustainability-driven projects addressing local community challenges. 

10. Develop comprehensive skill transfer Programmes emphasizing leadership and 

self-employment capabilities. 

 

School of Business and Management (MBA) 

 

 

Observations 

1. Satisfactory incorporation of globally relevant topics, with a strong focus on 

technological, global, gender, ethical, and sustainability skills across courses. 

2. The department has introduced new Programmes aimed at building global 

competencies, with a high percentage of interdisciplinary and online MOOC 

offerings. 

3. The department demonstrates satisfactory performance with a substantial 

percentage of faculty receiving fellowships and research support. 

4. Numerous funded projects, prestigious research awards, and an increase in grant 

applications reflect its research capacity. 

5. Parameters not defined towards gainful campus life. 

6. Alumni achievements are recognised. 
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7. The department demonstrates satisfactory commitment to the Sustainable 

Development Goals (SDGs) through research projects, curriculum integration, 

and community-oriented initiatives. 

8. Active student participation in service-learning projects, societal engagement, 

and CSA initiatives further highlight the department's impactful contributions 

toward sustainable development. 

 

Recommendations 

1. Develop more comprehensive methods to track and fully achieve the targeted 

goals in global competency Programmes. 

2. Expand project-based and experiential learning methods to further enhance self-

directed learning and innovative assessments. 

3. Increase interdisciplinary collaborations, secure more funding for infrastructure, 

and prioritize impactful, real-world research addressing global challenges, with 

a specific focus on IP commercialization. 

4. Develop a more structured approach to incubation and funded projects, building 

on the current research capacity and fellowship support. 

5. Define clear parameters and metrics for evaluating and improving gainful 

campus life. 

6. Create more structured mechanisms for recognizing and leveraging faculty and 

student research achievements. 

7. Improve visibility and impact through enhanced newspaper and online 

publication strategies to showcase societal engagement efforts. 

8. Expand and deepen student participation in service-learning projects and CSR 

initiatives to further contribute to sustainable development goals. 

 

School of Commerce, Finance and Accountancy (Bangalore Campus) 

 

 

Overall Analysis of School of Commerce, Finance and Accountancy (Bangalore 

Campus) 
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Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

 

Good Progress (70-79%): 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

None 

 

Department of Commerce 

 

Observations: 

1. Project-based learning is integrated into select courses and assignments. Global 

case studies are used to illustrate key concepts. 
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2. Exchange Programmes with international universities enhance global exposure. 

3. Industry-relevant certification courses are offered to students.  

4. The department has applied for 10 Seed Money projects, submitted Intellectual 

Property Rights (IPR) filings, and collaborated on joint research with VCU 

(USA) and an ICSSR project. 

5. At the YPR campus, faculty publication numbers are promising. Funding and 

research projects seem to be increasing in the current year. As a new department, 

they have done well. 

6. Strong links with industry, facilitated by guest lectures, peer learning 

opportunities, and diversity sensitization Programmes. An advisory board has 

also been established. 

7. The department fosters inclusivity and collaboration. A supportive environment 

encourages student well-being and growth. 

8. The department has a strong social media presence, Sports, recreation and 

learning and research circles for faculty members are organised.  

9. Students participate in social responsibility initiatives. Active involvement in 

community service projects. 

10. Department activities align with Sustainable Development Goals (SDGs), 

incorporating service learning and financial inclusion initiatives. 

Recommendations  

1. Ensure that global competence topics are consistently incorporated throughout 

the curriculum, rather than being isolated to a few courses, to provide a 

comprehensive global perspective. 

2. Move beyond traditional lecture-based formats by adopting more interactive and 

student-centered teaching methods, such as case studies, group work, and 

experiential learning, in commerce courses. 

3. Make global learning experiences, such as exchange Programmes, internships 

abroad, and virtual international collaborations, more accessible to more 

students.  

4. Introduce more technology-focused courses within the commerce curriculum to 

equip students with essential digital skills for the modern workforce. 

5. Foster greater collaboration with international faculty in course design and 

curriculum development to bring diverse perspectives and global insights into 

the classroom. 

6. Establish a clear strategy for boosting research output, including targeted 

funding, interdisciplinary projects, and support for faculty to engage in high-

impact research initiatives. 

7. Professional development programmes for faculty to be initiated, especially for 

new faculty members. 

8. Plan structured programmes for career readiness and increase opportunities for 

student leadership roles. Greater focus on mental health support for students is 

needed. Enhanced cross-cultural interactions can enrich campus life. 
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9. Create more Programmes focused on the well-being of faculty, staff, and 

students, including mental health support, professional development for faculty, 

and initiatives that promote work-life balance.  

10. The community engagement programmes in collaboration with NGOs for the 

students to be enhanced. More SDG-related activities can be conducted. Service 

learning can be improved 

 

Department of Professional Studies 

 

Observations: 

1. The Department has Programmes with international standards involving 

international faculties/ professional mentors. 

2. Three UG Programmes are accredited by international bodies such as ACCA & 

CIMA. 

3. A good number of Students clear the professional exams.  

4. The department has multiple policies and Programmes to ensure a positive 

culture.  

5. A good number of patents were published. 

6. Good student-faculty collaboration in research 

7. The Diversity and Social Inclusion Wing seems to be creating an impact. 

8. Initiatives such as Suraksha Chakra. Dhansrishti, Nimmagaagi Maahiti, SDG 

Week, and Nangili Visit are pretty Impressive 

9. A good number of Service-Learning activities are undertaken. 

10. The department is contributing significantly to CSA. 

 

Recommendations: 

1. Association with RBI, SEBI, IRDA & NASSCOM need to be converted into 

building more visibility and branding. 

2. It is suggested to have more internal faculty with professional qualifications.  

3. More tenured faculty can be included, taking into consideration the demand of 

the course and the student ratio. This will also help improve the mentor-mentee 

ratio. 
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4. Improvement is required in Research Publications, Funded Projects, and 

fellowships. 

5. PhD guide-ship is to be taken by the faculty members. 

6. Need to focus on more impactful research and apply for externally funded 

projects. 

7. International collaborations can be utilised to improve the research culture of the 

department. 

8. Documentation of the service learning projects to be done clearly. Link Social 

engagement to the SDG goals. 

 

School of Engineering and Technology 

 

Overall Analysis of School of Engineering and Technology 

 

Excellent Progress (90%+): 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

 

Good Progress (70-79%): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Moderate Progress (60-69%): 
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Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

None 

 

Department of Civil Engineering 

 

Observations  

1. Department demonstrates proactive initiatives in digital learning through 

MOOC platforms. 

2. Curriculum shows emerging trends towards industry-oriented educational 

approaches. 

3. Low student strength presents unique opportunities for personalized and 

innovative learning strategies. 

4. Department demonstrates substantial research capabilities through patents and 

funded projects. 

5. Existing research infrastructure provides potential for advanced knowledge 

creation. 

6. Significant number of PhD scholars represents a robust research potential. 

7. Existing departmental environment suggests potential for enhanced team 

dynamics. 

8. Professional development opportunities for faculty and students appear limited. 

9. Initial collaborations with civic bodies demonstrate commitment to community 

engagement. 

10. Emerging focus on Sustainable Development Goals (SDGs) indicates strategic 

social impact orientation. 
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Recommendations  

 

1. Develop a comprehensive interdisciplinary curriculum framework integrating 

multiple engineering domains. 

2. Implement strategic curriculum benchmarking against global engineering 

education standards. 

3. Leverage small student cohort for enhanced personalized learning and 

pedagogical innovation. 

4. Develop a structured faculty research capacity-building Programme to enhance 

publication outputs. 

5. Strategically utilize departmental infrastructure for research consultancy and 

knowledge generation. 

6. Initiate international collaborative research partnerships with industry and 

academic institutions. 

7. Design comprehensive professional development Programmes for faculty and 

students. 

8. Create structured mentorship and leadership development initiatives. 

9. Develop comprehensive interdisciplinary collaborations to broaden societal 

impact. 

10. Systematically integrate SDG principles into departmental research and 

community engagement strategies. 

 

Department of Computer Science and Engineering 

 

 

Observations 

1. The department has effectively aligned its curriculum with industry-oriented 

courses, integrating cutting-edge interdisciplinary subjects like Robotics and 

IoT to broaden student learning experiences. 

2. A notable increase in the number of courses offered by the department on 

MOOC platforms reflects its commitment to embracing digital education and 

expanding its academic reach. 
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3. There has been significant growth in departmental research grants and 

proposals, alongside a commendable track record of research publications, 

including impactful international collaborations. 

4. The department offers specialised career guidance starting from the first year, 

complemented by systematically organized alumni mentorships, well-structured 

life skills training and leadership development Programmes. 

5. It also offers alumni mentorship through Life Skills training and leadership 

development Programmes. systematized alumni engagement, 

6. The department undertakes projects and activities that incorporate SDGs and 

service-learning, fostering a strong sense of social responsibility among 

students. 

 

Recommendations  

1. The department should prioritize developing online courses tailored to global 

competence, catering to diverse international audiences and faculty. 

2. A greater focus on strengthening consultancy projects will help the department 

in establishing industry relationships that offer professional benefits to the 

students. 

3. Enhancing the departmentôs H-index by publishing high-quality research in Q1 

journals and increasing the number of PhD and JRF scholars should be a central 

academic objective to promote quality research output. 

4. Exploring alumni contributions can unlock potential resources, mentorship 

opportunities, and support for differential placements tailored to diverse career 

pathways. 

 

Department of Electrical and Electronics Engineering 

 

Observations 

1. The curriculum is designed to meet global standards, ensuring students are well-

prepared for international opportunities. 
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2. The department has developed Programmes like PG in EV Technology in 

collaboration with industry, to enhance real-world application and 

employability. 

3. Maintaining a consistent record of publications in scopus-indexed journals while 

encouraging engagement of UG and PG students in research presentations at 

conference departments reflects an innovative scholarly culture. 

4. Comprehensive energy audits and consumption surveys have been successfully 

conducted within the department, providing valuable data for promoting energy 

efficiency and demonstrating commitment to resource optimization. 

 

Recommendations  

1. The department should prioritise identifying and incorporating emerging trends 

in its curriculum and research. 

2. The importance of familiarizing students and faculty with incubation processes 

and dedicated Programmes to focus on patents and copyrights will protect 

intellectual assets of the department. 

3. need better focus on conducting international conferences. Focus should be 

directed towards organizing international conferences to showcase research, 

improve global networking, and attract international collaboration. 

4. The department should build partnerships with NGOs to strengthen community 

engagement and provide opportunities for impactful social initiatives through 

internships and awareness Programmes. 

5. Expanding energy consumption surveys to external organizations will establish 

the department as a leading force in sustainable practices and consultancy. 

 

 

Department of Electronics and Communication Engineering  

 

Observations 

1. The department includes a highly qualified faculty, with 90% holding PhDs, 

ensuring a robust academic foundation. 
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2. An excellent mentor-mentee ratio of 1:12, along with innovative student-centric 

learning methods has ensured personalized guidance for the students that 

contributes towards positive academic development. 

3. Collaboration with foreign universities and fostering active exchange 

Programmes are pivotal departmental successes that provide global exposure 

and diverse learning opportunities. 

4. The department ensures global recognition by attaining accreditations from 

reputed national and international agencies that validate the quality and 

relevance of its Programmes. 

5. The Office of Research in Engineering and Architecture at Kengeri Campus has 

taken initiatives on different funding initiatives, including procuring an external 

funding of 8 Lakhs and encouraging 40% of faculty members to apply for seed 

money.  

6. 61 Students participated in Smart India Hackathon and MSME Hackathon, 

which encourage innovative thinking and industry engagement, and 

demonstrated expert creativity and technical skills. 

7. The department organizes stress management Programmes for both faculty and 

students to promote a balanced academic environment, improving both mental 

well-being and productivity. 

8. Smart campus projects and fast-track internships implemented by the 

department provide practical exposure, enhance employability skills, and 

integrate real-world applications with learning. 

 

Recommendations 

1. Focused training Programmes for competitive examinations, tailored to address 

the specific needs of aspiring students, including mock tests and expert sessions 

can ensure improved preparation.  

2. The department should develop funding proposals aligned with national 

priorities to secure grants from the government for publishing socially relevant 

research. Strengthening consultancy can also generate revenue and build 

partnerships with different industries. 

3. Promote securing of investments by establishing entrepreneurial startups that 

translate research into viable business models. 

4. The number of teachers receiving national and international fellowships, or 

financial support from various agencies for research should be increased by 

granting of IPR that guide them on patenting their work. 

5. The department should set up alumni tracking systems after students complete 

their undergraduate Programmes in order to monitor career trajectories and 

professional achievements, which can be used for improving institutional 

Programmes and reputation. 

6. Maintaining detailed records of community outreach initiatives should be 

prioritised that highlight the objectives, activities, and measurable impacts of the 

Programme to be well presented for national recognition. 
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Department of Mechanical and Automobile Engineering  

 

      

 Observations 

1. The department demonstrates excellence in maintaining comprehensive 

quantitative documentation in alignment with NBA and other accreditation 

standards, ensuring a strong foundation for quality assurance and compliance. 

2. Service and experiential learning approaches have been constructively 

integrated into the academic curriculum to enrich career opportunities and the 

overall educational experience. 

3. Internationalization of research activities and an increase in both collaborative 

and stand-alone student-faculty publications would further improve the 

departmentôs exemplary academic impact. 

4. The department's delegation practices in project management and administration 

foster efficiency, along with a strong culture of faculty collegiality and regular 

team-building exercises that promote a positive work environment. 

5. Service-learning initiatives and projects aligned with the SDGs are a primary 

focus, showcasing the department's dedication to socially relevant contributions. 

 

Recommendations 

1. The department should focus on enhancing global competence to better align 

with international standards and practices that will attract more international 

students and foster a diverse learning culture. 

2. Developing high-quality digital content will serve as a vital step toward 

modernizing educational delivery and showcasing faculty expertise in adapting 

to different mediums of teaching. 

3. The department should increase research publications through both international 

and national connections to strengthen its scholarly reach and profile. 

4. Efforts must be targeted towards improving student placements through industry 

collaborations, ensuring graduates are well-prepared and engaged with different 

industry sectors. 



 
 

119 

Annual Academic Audit 2023-24 

5. Enhancing consultancy services and corporate training Programmes involving 

both faculty and students can significantly boost institutional visibility in the 

professional world. 

 

Department of Sciences and Humanities 

 

 

Observations  

1. Faculty demonstrates active engagement with national and international 

professional networks. 

2. Department has successfully secured significant government research funding. 

3. Emerging potential for innovative and inclusive educational approaches. 

4. Significant improvement in high-quality research publications (Q1/Q2 

journals). 

5. Increased research grant applications and funding efforts. 

6. Growing international research collaborations and conference participation. 

7. Substantial publication of books and book chapters with international 

publishers. 

8. Department faces challenges with short-term student engagement due to 

Programme structure. 

9. Faculty demonstrates leadership capabilities across departmental and university 

initiatives. 

10. Department has achieved a 100% target for SDG-focused research publications. 

 

Recommendations  

1. Integrate comprehensive gender sensitivity and SDG modules into curriculum. 

2. Develop formalized international student and faculty exchange Programmes. 

3. Create robust digital learning resources to enhance flexible and interactive 

learning experiences. 

4. Implement faculty development workshops promoting inclusive pedagogical 

practices. 
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5. Establish specialized research centers of excellence to drive high-impact 

research. 

6. Foster interdisciplinary research collaborations across departments and external 

institutions. 

7. Develop strategic MOUs with national and international research partners. 

8. Enhance research visibility through targeted marketing and academic 

networking platforms. 

9. Develop a comprehensive departmental blog to showcase achievements and 

insights. 

10. Expand collaborations with national and international organizations focused on 

SDGs. 

 

School of Law (Bangalore Campus) 

 

Overall Analysis of School of Law (Bangalore Campus) 

  

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Good Progress (70-79%): 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 
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Moderate Progress (60-69%): 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

 

Observations 

1. Student placements with international organizations are notable, but the 

curriculum requires further enhancement to strengthen this area. 

2. Extension activities conducted by the department are impactful and have the 

potential to be transformed into research publications and projects. 

3. There is immense potential for neighbourhood extension Programmes and 

consultancy services to foster greater societal engagement. 

4. Faculty and students are actively involved in curricular and extracurricular 

activities, supported by initiatives such as yoga sessions, Faculty Development 

Programmes (FDPs), and Management Development Programmes (MDPs). 

5. Plans for faculty internships reflect a progressive approach to professional 

development. 

6. The department makes meaningful contributions to societal engagement through 

consistent and impactful activities. 

 

Recommendations 

1. The curriculum needs to be enhanced to attract international candidates and align 

with global academic standards. 

2. Faculty mentoring initiatives and stress management Programmes should be 

developed in collaboration with other departments to support faculty well-being 

and growth. 
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School of Psychological Sciences (Bangalore Campus) 

 

Overall Analysis of School of Psychological Sciences (Bangalore Campus) 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Very Good Progress (80-89%): 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

 

Good Progress (70-79%): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Moderate Progress (60-69%): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 
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Department of Psychology 

 

 

 Observations 

1. The curriculum is globally relevant, incorporating internationalization and 

innovative Programmes that align with global standards. (Bannerghatta, 

Central) 

2. The department effectively incorporates service-learning and community 

engagement into its curriculum, demonstrating a strong commitment to societal 

contributions. (Bannerghatta, Yeshwanthpur) 

3. A positive ecosystem for research, innovation, and collaboration is evident, 

supported by faculty initiatives and student competency development 

Programmes. (Yeshwanthpur, Bannerghatta) 

4. Faculty well-being and student support initiatives, including fostering 

collegiality and nurturing environments, are consistently emphasized. 

(Yeshwanthpur, Bannerghatta) 

5. SDG-aligned outreach and community service Programmes are well-executed, 

but there is potential for further expansion and alignment with measurable 

outcomes. (Yeshwanthpur, Bannerghatta) 

 

 Recommendations 

1. Initiate accreditation processes to validate and enhance the curriculumôs 

credibility and international standing. (Bannerghatta) 

2. Strengthen research output by focusing on local stakeholder impact and 

increasing collaborative and innovative research projects. (Bannerghatta, 

Yeshwanthpur) 

3. Enhance stakeholder engagement, especially with alumni, to foster stronger 

connections and contributions to departmental growth. (Yeshwanthpur) 

4. Set specific and measurable targets to map activities to outcomes and create 

aspirational goals for greater clarity and impact. (Central, Yeshwanthpur) 
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5. Expand outreach Programmes and service-learning initiatives aligned with 

SDGs to maximize societal impact for students and faculty. (Bannerghatta, 

Yeshwanthpur) 

6. Focus on adopting innovative teaching methods and capacity-building activities, 

including consultancy and celebrating departmental achievements. 

(Bannerghatta, Central) 

 

School of Education  

 

Overall Analysis of School of Education (Bangalore Campus) 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.1 - Curriculum Design for Global Relevance 

Focus Area 1, Sub Theme 1.4 - Accreditations and Rankings 

Focus Area 3, Sub Theme 3.1 - Student Engagement and Competency Building 

Focus Area 3, Sub Theme 3.3 - Stakeholder Engagement 

Focus Area 4, Sub Theme 4.1 - Sustainable Development Goals (SDG) 

Focus Area 4, Sub Theme 4.2 - Service Learning 

 

Very Good Progress (80-89%): 

None 

 

Good Progress (70-79%): 

Focus Area 1, Sub Theme 1.2 - Teaching Learning and Assessment 

Focus Area 3, Sub Theme 3.2 - Vibrant and Enriching Campus Experience 

 

Moderate Progress (60-69%): 
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Focus Area 3, Sub Theme 3.4 - Faculty and Staff Development and Well-being 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

Focus Area 1, Sub Theme 1.3 - Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.1 - Enhancing Research Excellence 

Focus Area 2, Sub Theme 2.2 - Cultivating a Research and Innovation Culture 

Focus Area 2, Sub Theme 2.3 - Creating an entrepreneurial ecosystem 

 

Observations 

1. The department has established a robust connection with international academia, 

exemplified by a functional MoU and a Scholar-in-Residence Programme, 

which significantly contributes to its global reach. 

2. With an impressive average of 2.57 publications per faculty member and the 

presence of 37 PhD students, the department possesses substantial research 

potential and a significant academic asset. 

3. The department organizes a diverse array of events aimed at fostering the 

holistic development of its students, reinforcing its commitment to 

comprehensive educational experiences. 

4. Active engagement in SDG-related projects and extension activities underscores 

the departmentôs dedication to societal contributions and meaningful community 

outreach. 

   

Recommendations 

1. To enhance its global stature, the department should further expand international 

collaborations, including online conferences, Faculty Development 

Programmes (FDPs), courses, and publications, while ensuring proper 

validation of its achievements. 

2. There is an opportunity to refine and clarify the process of identifying courses 

and pedagogical practices that hold global relevance, ensuring alignment with 

international standards. 

3. The department should place greater emphasis on producing high-impact 

research to improve its citation index and h-index. A focused effort to secure 

one seed money project or externally funded project per faculty member would 

be beneficial. 

4. Attention should be given to the emotional well-being of faculty members, with 

initiatives such as team-building activities, departmental celebrations, and 

appreciation Programmes fostering a supportive work environment. 

5. The department can increase the visibility of its SDG-related initiatives and 

outreach activities by converting them into collaborative projects with intra-

departmental participation and leveraging social and print media for publicity. 
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School of Sciences (Bangalore Campus) 

 

 

Overall Analysis of School of Sciences 

 

Excellent Progress (90%+): 

Focus Area 1, Sub Theme 1.2: Teaching Learning and Assessment 

Focus Area 3, Sub Theme 3.3: Stakeholder Engagement 

Focus Area 4, Sub Theme 4.1: Sustainable Development Goals (SDG) 

 

Very Good Progress (80-89%): 

Focus Area 1, Sub Theme 1.1: Curriculum Design for Global Relevance 

Focus Area 2, Sub Theme 2.2: Cultivating a Research and Innovation Culture 

Focus Area 3, Sub Theme 3.1: Student Engagement and Competency Building 

Focus Area 3, Sub Theme 3.2: Vibrant and Enriching Campus Experience 

Focus Area 3, Sub Theme 3.4: Faculty and Staff Development and Well-being 

Focus Area 4, Sub Theme 4.2: Service Learning 

 

Good Progress (70-79%): 

Focus Area 1, Sub Theme 1.4: Accreditations and Rankings 

Focus Area 2, Sub Theme 2.1: Enhancing Research Excellence 

 

Moderate Progress (60-69%): 

Focus Area 1, Sub Theme 1.3: Global Partnerships and Collaborations 

Focus Area 2, Sub Theme 2.3: Creating an entrepreneurial ecosystem 

 

Areas for Improvement (Below 50% Needs to Improve, 50-59% Limited 

Progress): 

None 
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Department of Chemistry 

 

 

Observations 

1. Specific skill development courses have been implemented that ensure targeted 

honing of skills relevant to a particular field or subject of study. 

2. The department has introduced immersion Programmes for UG classes to 

achieve practical learning and engagement among the students. 

3. Securing good publications and adequate fundings acts as a testament to the 

intellectual ability of the faculty and their dedication towards research and 

inquiry. 

4. National and international collaboration with eminent bodies can further extend 

the reach and prospects of research projects. 

5. Connecting with the college alumni to provide mentoring and career guidance 

to existing students has boosted the effectiveness and positive reception to these 

sessions. 

6. Organising Programmes for emotional well-being and mental health workshops 

catering to different issues such as stress management has contributed to a 

healthy working environment. 

7. Conducting water and soil testing through in-depth SWOC analysis has also 

helped in improving the quality of the learning atmosphere. 

8. Initiatives and activities undertaken in relation to achieving SDGs have been 

successfully impactful so far. 

 

Recommendations 

1. Integrating industry insights, a structured mentoring system, and directive 

teaching tools into curriculum design will enhance its relevance and better equip 

students with the expertise needed for real-world applications. 

2. The department must start working towards achieving accurate accreditation for 

their courses and overall Programme to establish their level of scholarly 

standing. 
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3. A Centre for Excellence should be developed to improve incubation support by 

enhancing the resources, guidance, and infrastructure of academia. 

4. The faculty should conduct exposure workshops and regular training for 

encouraging interested scholars to file patent grant applications. 

5. International faculty or visiting professors should be recruited on a larger basis 

to increase depth and allow internationalisation of the curriculum. 

6. Start-up encouragement; The department should focus on improving their 

influence and visibility on social media platforms to appeal to newer audiences. 

7. Greater number of social welfare and awareness activities like service-learning 

projects, waste management workshops etc., as well as applying for externally 

funded SDG aligned projects should be undertaken.  

8. Unique opportunities to collaborate with nearby industries to help students 

interact and strive to mitigate recurring community issues should be created to 

build a spirit of volunteerism, critical thinking and altruismin the campus. 

 

Department of Computer Science 

 

 

Observations 

1. The department's outbound faculty exchange Programmes are strong, 

facilitating diverse academic exposure, along with a commendable BCA ranking 

that highlights the quality and competitiveness of the Programme. 

2. National-level FDPs and QIPs involving multiple stakeholders were conducted, 

enhancing faculty skills to ensure innovative excellence within the department. 

3. Introducing new mentorship Programmes helped connect students with 

experienced industry professionals who provided career guidance, along with 

new laboratories, practical exercises and fiftyeight workshops that were 

developed to prepare students for job markets. 

4. Final-year students received specialised training for professional work and 

internships by hosting regular sessions on and company visits to Britannia and 

ISRO, which eventually led to success in securing placements and internships. 
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5. The department provided a lot of research opportunities, including externally 

funded projects, research grants and patents, which allowed students to present 

and win laurels for their publications at conferences 

6. The department also showed transformative inclusivity by launching clubs, such 

as WIST, that encourage women in technology and student research activities.  

7. Service-learning Programmes are thoughtfully included in the curriculum, 

aligning learning with community impact. With 100% of academic projects 

aligned to SDGs, the department integrates sustainability into teaching and 

research, supported by an active SDG cell organizing at least five targeted 

events. 

 

Recommendations 

1. The curriculum of the department should benchmark against top national and 

international institutions, adopt global methodologies, and increase enrollment 

of foreign students by promoting departmental accolades and activities to align 

with competent standards. 

2. A structured alumni mentorship Programme should be established to guide 

students in career and project development as expert evaluators who provide 

professional support through online courses developed as MOOCs. 

3. The department can undertake various certificate courses such as data analytics 

and cybernetics, along with workshops focusing on cross-departmental projects 

or soft skills development like communication to ensure multi-faceted 

development of the students.  

4. Strong research support should be established in the department which 

showcases students' projects and involves them in co-authoring, commercialises 

patents and increases fundings. Faculty members would also be encouraged to 

apply for national/international fellowships.  

5. A startup center should be created to encourage student entrepreneurship and 

innovation, supervised by a faculty based advisory board which guarantees 

conversion of student projects into commercial ventures. 

6. The department should work towards identifying the modern trends and industry 

needs, and accordingly strive to upskill students by offering advanced skill 

workshops, increased industry mentorship, strengthening partnership with 

companies for internships and other resources. 

7. Establishing more MoUs will enhance consultancy services of the department, 

where student projects can be monetized to generate consultancy revenue, 

aligning academic efforts with financial literacy and sustainability. 

8. Team-building and wellbeing Programmes will improve faculty engagement 

and productivity, while also encouraging sufficient societal engagement and 

learning through the implemented community projects. 
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Department of Life Sciences 

 

Observations 

1. The department should adopt a proactive mindset, turning obstacles into chances 

for growth, intellectual development, and innovation. 

2. The strength of the department lies in its high-quality research publications, 

reflecting its commitment to academic excellence. However, consultancy 

potential is not fully exploited for consultancy projects that could bring in 

additional funding. 

3. Establishing more robust fellowship Programmes will attract talented 

researchers and provide students with opportunities to engage in cutting-edge 

research while enhancing the department's academic reputation. 

4. There is a strong sense of collaboration and team spirit among faculty members, 

along with active participation from notable alumni which has created an active, 

interactive atmosphere for learning. 

5. Clear roles and a well-defined succession plan adopted by the department ensure 

that it is prepared for transitions, promoting stability and continuity in its 

academic and administrative functions. 

6. Department can utilize their experience in taking up projects and train students 

to undertake socially relevant projects that not only address community 

challenges but also prepare students to apply their knowledge 

 

Recommendations 

1. The curriculum needs to be strengthened by focusing on global standards and 

integrating global perspectives that will appeal to international faculty and 

students, fostering a diverse academic environment and enriched learning 

experiences. 

2. The sub themes of each focus area as designated by the department should be 

closely followed to ensure that they are equally involved while implementing 

academic guidelines. 

3. The department can make use of its strong foundation and expertise in research 

to attract more collaboration and partnerships with industry, leading to 

innovative extension activities, fellowships and consultancy projects. 
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4. Conducting a thorough analysis in the department is required in order to identify 

skill gaps and training requirements for faculty, ensuring they are well-equipped 

and competent to adapt to new trends and technologies in their teaching. 

5. Alumni relationships should be strengthened to bring measurable benefits such 

as mentorship Programmes, funding opportunities, industry connections, and 

enhanced placement prospects. 

6. Tailored training Programmes focused on competitive exam preparation should 

be employed to help students achieve better outcomes, enhance their 

employability, and open doors to dynamic career opportunities. 

7. The department should focus more on welfare projects that have actual social 

implications and create meaningful, transformative impact, promoting 

sustainability, equity, and community well-being.  

 

Department of Mathematics 

 

Observations 

1. The introduction of internationally aligned courses, along with 4 LCA courses 

has helped in strengthening the curriculum by offering students a thorough, well-

rounded and application-oriented educational experience. 

2. The Journal Club and Seminar Hour for undergraduate students are one of the 

key strengths of the department at the YPR campus, promoting critical thinking, 

investigative discussions, and communication skills among students. 

3. A 30-hour skill-based certificate course, which is later converted into CIAs in 

the later semesters, has been implemented by the department at the YPR campus 

as a method of ensuring continuity and practical application within the 

Programme. 

4. The department has demonstrated sound and impactful research, exemplified by 

a decent number of publications, one patent, and two seed money projects.  

5. The department excels in organizing student-centric activities, with clubs and 

associations actively conducting over 50 initiatives and keeping students 

engaged in meaningful extracurricular exercises. 

6. A number of capacity building programmes are being offered by the department 

for the faculties, promoting professional growth and institutional excellence. 
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7. The SDG cell is well-established and actively functioning, contributing to 

awareness and implementation of sustainability initiatives specifically through 

issuing research publications on sustainability goals as determined by the UN. 

Recommendations 

1. The department should actively engage in benchmarking exercises and align 

with accreditation or ranking agencies to maintain competitive standards, 

ensuring continuous improvement and credibility. 

2. Increased focus of the department on MOOC courses, strategic MOUs, offering 

dissertations and preparation for competitive exams will help build a globally 

diverse skill set and academic portfolio. 

3. The department should apply for innovation-driven, consultancy projects and 

prioritize faculty-student collaborations to enhance intellectual relevance and 

financial sustainability. 

4. Efforts must be gradually improved to attract externally funded projects by 

applying to central agencies and addressing gaps in entrepreneurship and 

innovation. 

5. The number of FDPs, MDPs, and recreational activities can be increased as a 

way to boost faculty morale and expertise, building a productive learning 

environment. 

6. The department must maintain the impact of its outreach Programmes by 

developing partnerships with international partnerships with international 

universities and integrating cross-cutting issues that establish an eclectic 

research ecosystem. 

7. The department should introduce a dedicated service-learning course, being a 

core component of at least one CIA, will align community engagement with 

scholarly endeavours, encouraging volunteerism and a sense of social welfare. 

8. Workshops and seminars focused on Sustainable Development Goal (SDG) 

research should also be introduced to inspire student participation. 

 

Department of Physics and Electronics 
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Observations 

1. The curriculum proposed by the department has been strategically designed in 

alignment with the national vision for undertaking community and 

environmental awareness such as regular dealings with sustainable energy and 

water management. 

2. Establishing associations with professional organizations such as ISRO will 

facilitate access to specialized knowledge and create valuable networking 

opportunities for both students and faculty in science and technology. 

3. The practice of contemporary teaching methods using simulators have enabled 

immersive experiences that enhance comprehension, improve skill retention, 

and bridge the gap between theoretical knowledge and real-world application. 

4. The department has published comprehensive research articles in both Q1 and 

Q2 journals, making them highly regarded in their academic and intellectual 

standards for their contribution to the field. 

5. The department conducts collaborative research among faculty members and 

students which allows different levels of intellectual thought and perspectives to 

cover all possible areas of study. 

6. Stress management workshops are conducted regularly to address mental health 

concerns and other work management issues faced by the faculty. 

7. A significant number of faculty members are being included in decision making, 

ensuring that academic policies, curriculum developments, and institutional 

strategies reflect a wide variety of opinions. 

 

Recommendations 

1. Implementing innovative teaching methods such as peer teaching and flipped 

classrooms, along with promoting international internships and exchange 

Programmes that will help in cultivating deeper understanding among students.  

2. The quality benchmarks, methods, and outcomes of teaching and learning in the 

department should be compared and evaluated against those of leading science 

institutions. 

3. The industry-academia relationship should be strengthened by increasing 

partnerships with relevant organisations such as environmental tech companies 

or energy firms that encourage students and faculty to turn their research ideas 

into viable products or enterprises.  

4. Innovation fairs, cultural science fests and exposition events where innovative 

research and entrepreneurial projects can be pitched and showcased to business 

representatives, investors, and the public should be organised regularly. 

5. The department can further enhance community and alumni engagements, 

strengthen the mentorship Programme, and foster interdisciplinary collaboration 

to promote career and professional development. 

6. The department can promote STEM education in local schools by designing 

innovative lesson plans, providing access to advanced resources and assuring 

expert guidance. 
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7. Increasing outreach activities will also help demystify physics for the general 

community, through "Science in the Park" events, astronomy nights, open lab 

days and interactive science exhibitions which can open avenues for internships 

and hands-on projects. 

8. Service learning should be a more integral part of the Programme structure, 

therefore integrating social welfare activities into technical workshops to 

cultivate community responsibility within industrial practice. 

 

Department of Statistics and Data Science 

 

Observations 

1. Implementing real-time and interdisciplinary projects have helped in connecting 

theoretical learning with practical applications, enabling students to adopt 

critical reasoning in order to tackle multifaceted problems. 

2. Successful patents and publications showcase the departmentôs commitment 

towards enhancing academic prestige while inspiring students and faculty to 

pursue impactful innovations. It has further potential to expand its impact by 

fostering inquiry ideas through think tanks. 

3. The department involved a variety of student-focused initiatives that offer 

valuable opportunities for leadership, teamwork, and skill development, 

enriching personal and professional growth. 

4. Opportunities for social outreach projects highlight the departmentôs capacity to 

address community needs meaningfully, but need to be realised thoroughly to 

utilise the true potential of sustainable initiatives. 

 

Recommendations 

1. The department requires more capacity-building Programmes to enhance the 

skills and expertise of both students and faculty, focusing on fostering 

leadership, innovation, and technical proficiency. 

2. To drive impactful research, the department should develop a strategy centered 

on securing funded projects and grants that enable access to resources and 


































































































































































































